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The U.S. and R.O.C. Veterans’ Benefit Policy
Development and Insights

Ching-Pu Chen
Abstract

National security, have a need for reliable armed forces. Due to the military
requirements, soldiers must have a strong physical condition, professional training,
and ethics. Yet, they sacrifice their freedom, engaged in high risk environment, lack
job security, and make an unlimited social contract—to lay down their own and their
subordinates’ life if necessary. How a nation recognizes their soldiers, and treats veterans
and their families, is an important indicator of civil-military relation. Furthermore, the
veterans’ policy is an important part of military and social human resource management.
This article examines the development of the U.S. veterans system, and summarizes six
policy observations: dignity life, family inclusion, self-responsibility, social springboard,
social asset, social values, and political reality. After reviewing the R.O.C. veterans’ policy,

duty, honor, and country principles, are proposed.

Keywords: Veteran, Veteran Policy, Duty, Honor, Country
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2. “They will not be persuaded to sacrifice all views of present interest, and encounter the numerous vicissitudes of War,
in the defence of their Country, unless she will be generous enough, on her part, to make a decent provision for their
future support[.]” George Washington to John Bannister, April 21, 1778.
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