B~ WTO AEEHRER

HF S ZAHARTY 1995 kT - fiig (Tt e Zassinag) (Agreement
Establishing the World Trade Organization)zZg /S &MRE » WTO JE:R —FERE
(Secretariat) » HFiiE & (Director-General)— A » fH &0 @ &% (Ministerial Conference)
FanZ  ZGHZATE RS A T B B2 FE(WTO,1994) -

WTO A\ ZFEFHEFEETTIE Sz #8753 (Administration & General Services Division)
Tz EErE > —! > 2008 4F 8 H > WTO FihEZpgie sl A J7& E R (Division of Human
Resources) « Z4RF#HT WTO RiE e dH SR R B4R 2-1

2004 =9 H 1 H'T » &3EE WTO (RFREZHE > mifEFsE WTO #rpkir>
ANITERRE » ¥ bE2 NJTE R & Mr. Miguel |. Figuerola i H REH +&
Ms. Paola Gramegna #1357 57 BH -

— ~ WTO NJJ%%E
() ATTHARE R

WTO EHIIRE BETEFENZER HIHE - H B ARV ASEE
Fhlehse - MR KBRS 5 R AR S5 I - i EL AR R B e (e HE (R S8 52
H— VRN —THEENR - ERAMTE RN > AR EMnE S - REEE S

H oA S S E RACE R - B B - R mE 5 - WTO
BERESEHBNEZER > WA FETERF LR SIHEE) - EWER
HITH R S E ey —E SR pn B -

WTO r—{B/ NRERT R E a2 (kT - &R S A= ESAEH N L

l

Y WTO A S5 B 1 TF R 44754 7% (Administration & General Services Division)k2 2515 > — o §%
T?EQ&Z@%“FEZIVEI%T HECR T Y EIH 2 A RCEE (@ﬁﬁﬁﬁﬁ%%lé’@?ﬁﬁ%ﬁ%{%&%ﬂ :

Gt~ FERN G O ANEREHE - AEERETE - %’9 - BTEARE - R ANFEBERZ
ﬁ BTAISETE 5 () REEIE » AREBIE S ERERRE > () SFEER SRTT2EE - S
BB R LTHRE DU B MR & » IR A& I E Eéﬁ%fﬁﬁ W% B ATRZEE G 2 AN
TTECEE - B WTO A Z# & RAFESHIE © IREt S P E ST A RIS WTO
mEes; - 22K - WTO, 2004a.
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H 601 I F IR T BRAMBER - HNSEAREERSGRIAREZ
WE AR ST - HEEBE RIS L B G 2R R HEHE - 12
{HEBH S h B 5 S Al ion Bl - B ROt 5 o 2 3¢ > SR (B afa AR a b
% 0 DURGHER R g ok - ME e R e Frag i B AR e PR s TP A A
B - WFAERR WTO & 8 2 BUFfR At -

WEE
(Director-General)

_______ Fm——————
1
1

Supachai Panitchpakdi L

(Trade Polices Review)
C. Boonekamp

2-1  WTO FibE s H 4 =
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MERIAE RIS G eI
(Office of the Director-General) (Appellate Body) (Textile Monitoring Body)
S. Harbinson V. Hughes A. Szepesi
F f#(Chairman)
B E & BfnER BfnER BtnER
(Deputy Director-General) (Deputy Director-General) (Deputy Director-General) (Deputy Director-General)
R. Abbott K. Rana F. Thompson-Flores R. Yerxa
1T SR i P =S PG €
(Administratign and D %‘;FJE " (Agricultur%uand A}\ e
General Service) (Development) Commodities) (Accessions)
J. Chabert A. Campeas F. Wolter A. Hussain
LR SO T R StE TR S e =R B IEAG RR (RR
H Aﬁs’}’?ﬁ (Econ)(:)(mic Research and A E’éig‘ %Ink#dJ%N!iE e (Information and Media
( uman. esources) Statistics) (Council an ) Relations)
M. Figuerola P Low E. Rogerson K. Rockwell
BEERLES SRS EEEE AN AL 1 S
BRI (Institute for Training and EHMgi e ERS
(Informatics) Technical Cooperation) (External Relations) (Legal Affairs)
G. Karam P. Rolian A. Frank B. Wilson
B SR B AR B S EFALIE e e 5 :
(LacﬁguageﬁServices and (Technicgl Cooperation Bk E AU
Documentation) Audit) (Intellectual Property) (Rules) _
N. Johnstone J. Vlgan(’) A. Otten J. Woznowski
5 PR i A B 5 S BUR W55 Fh i
(Market Access) (Textiles) (Trade and Finance) (Trade in Services)
C.L. Guarda C. Osakwe R. Eglin H. Mamdouh
5 R BRI
(Trade and Environment)
V. Kulacoglu
H O BRI




WTO fEm < F¥ 8 T E R A AREE 7 BURE RIVRE 5 R H#
Bl - BEECE BTN S » B T ASERRERATE Z R plIREES » — S B AL et 51
e~ IR AT (EAREOR EARY) ~ IEERE LIF - e BRRARKLESE -
BERRTE OB -

PR EEE T2 WTO MAFRR BTN ZFHATTI B RRH B TEE
BT B R  fEE AV EE N BVER A BRI FE2RE - S5 AT
EREH - BRI - BREES - SRR TS - XERHIREIES - G518
B PTEREREMETE  (REEMEE 558 THIPREIPRES -

£ 2004 7 » WTO 4 601 fr BT » H » SIEEHEETA 6 A ohlk
OWER - EHNSE - BEE—R > HEGRER - DAEREIE RETER
A 9 @ H Bada#ErT 5 R THRAE R Dr Supachai Panitchpakdi {T-HH{#1F 2005 4 8 H
31 HJE - NI - £F 2004 42 12 H 1 HHEHIBRAIEET TR EREGIEFE > B
JEAE 2005 4 H 1 H#EE 5 H 31 H 2 filH WTO #8sigid (General Council)i
TEfBEE N R AT ibE & o (2) EFFE AR (FHEEARREEREFZ
) ML > ARZHEARMFRREZ BEEEZ FITEA - I EITERE e
H—EMERR - lt—E LB EFTE - B A R N ERE 58
HEZN o AFIIEAUE—(E » FHEE— - Hp— AR ER - (3)4 {85
Sk HEMERBUSTEEGZIRL - R B2 SfEEHER 6 A4h > HErET
BFEE R BT A A CE - WTO MR 5 BB < FIC BB -
SHRFE2-1-

2 HETsepkiEaEsATUA  A. Carlos Pérez del Castillo of Uruguay, B. Jaya Krishna Cuttaree of
Mauritius, C. Luiz Felipe de Seixas Corréa of Brazil, D. Pascal Lamy of France » 225, : WTO (2005) -
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% 2-1 WTO fbE ki icE R

2004 £
s —fRET e SlisEeEit
an . A
(Division) (Rsfgfuf;ar (Directors) mar(liggln:trant) e
=PSB AR
(Senior management) 15 2 5 20
MERFA= 9 5 14
(Office of the Director-General)
N7
(Accessions Division) .4 1 8.4
TR HE TR
(Administration & General Services 94,1 2 96,1
Division)
L 15 ) 16
(Agriculture & Commaodities Division)
KRG KA DA 2B G
(Council and TNC Division) 115 1 12,5
EigadaA
(Development Division) 6.5 1 5
KB 7T R4t R
(Economic Research and Statistics 49 1 50
Division)
SN g . o
(External Relations Division)
AT B
EalRHER R
(Informatics Division) 21 1 28
BN RGRA(AE
(Information & Media Relations 22 1 23
Division)
EllEC RS (-
(Institute for Training and Technical 25 1 26
Cooperation)
BEMER
H =
(Intellectual Property Division) 145 1 155
S RS R
(Language Services & Documentation 143 1 144
Division)
EHRES R
(Legal Affairs Division) 16 1 17
[k ziliss
(Market Access Division) 14 1 15
AR R
(Rules Division) 16 1 17
A FBL . ]
(Technical Cooperation Audit)
Siéimpa 3 1 4
(Textiles Division)
G4 RIS 1 1 )
(Textiles Monitoring Body)
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5 KR
(Trade & Environment Division)

E 5 5 B

(Trade and Finance Division)

MRS 5

(Trade in Services Division)

M 5 BRI

(Trade Policies Review Division)
T

(Appellate Body)

15 1 16

33 1 34

13 1 14

&3 575 27 6 608*

* MR R R 608 > T EH 2 &8 8 T#A 601 -

(EIATIHEE BlFE

WTO 2 TH3ESCRIEE - SARERFGHESE - UAHEHT 601 (LB THE 60
FEIMBIR (2R 2-2) - 2R E THIEIET 1B -

LA THIBEEEST  ABURSE - (k7R EEI(155 A) - 26(80 A) -
PEHESF(41 A) ~ B1(37 A) IS AT A) - 3:E0(24 A) < BEEI(16 ) ~ EIfE(13
A) ~ FAFIA3 )~ BINALA) ~ FEFIRELL A) - SLAEES > B THIZE 10 ALL
1? o

B TRIREREI SRR Y BIR (0 2)% AP A) - F8A) - BA
(4 A) ~ FEE(L )« BATETEQR A) ~ FERFEO A) - ZE(@ A) - FREIHE S
B+ {E3E % 1 A B R WTO BB BT -

% 2-2 WTO Bz i (1 B TIZEIEE ~ 1517y

2004 4F

EiEd FiE i =1
Argentina 5 2 7
Australia 6 5 11
Austria 3 3 6
Belgium 2 2 4
Benin 1 1
Bolivia 1 2 3
Brazil 3 3 6
Cameroon 1 1
Canada 18 9 27
Chile 3 3 6
China 1 4 5
Colombia 6 6
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Congo, the Democratic Republic of the 1 1
Costa Rica 1 1
Cote d'lvoire 1 1
Cuba 1 1
Denmark 1 1 2
Ecuador 1 1
Egypt 3 2 5
Estonia 1 1
Finland 3 1 4
France 80 75 155
Germany 10 6 16
Ghana 3 3
Greece 2 2 4
Honduras 1 1
Hong Kong 1 1
Hungary 3 3
India 7 6 13
Ireland 2 9 11
Italy 7 6 13
Japan 3 1 4
Kenya 1 1
Korea, Republic of 1 1
Malawi 1 1
Malaysia 1 1 2
Mauritius 2 2
Mexico 5 1 6
Morocco 1 1 2
Netherlands 5 2 7
New Zealand 4 1 5
Nigeria 1 1
Norway 2 1 3
Paraguay 1 1
Peru 3 3 6
Philippines 5 4 9
Poland 3 2 5
Portugal 2 2
Romania 2 2
Rwanda 1 1
Senegal 1 1
South Africa 1 1
Spain 19 22 41
Sri Lanka 2 2 4
Sweden 2 4 6
Switzerland 15 22 37
Thailand 3 1 4
Tunisia 3 2 5
Turkey 1 2 3
United Kingdom 19 61 80
United States 8 16 24
Uruguay 7 2 9
Venezuela 3 1 4
Zimbabwe 1 1
= 298 303 601
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Z - ANEEEME

&% (O B ) BARNRE  ERETONERZ BT
WARES R &AM AT FEE AR L BT - MERKMERE T
BEOHEA 2B RIS © fERBEZERBE - SR MIERE 8 T A=K
ST —BUFE WTO DUSNZ AL RE SIS < - MM JE e S (e AT e
HE REIRE | 2P RE BT - WTO & RIESEIE R MUER
R THEIRREME - A EREZEM T TSHEZ(WTO, 1994) -

fRIBIETERUE - WTO iR &8 ( BRI (Staff Regulations) - #{&E7TE
WTO (ERRAVAA R AL EIE & THIRER - LR - (F RIS RIEHRH R
EHINERE AR - H 12 B GRIEECR B LR & S B 1 5E
RERFnfE - 76 WTO §YFEK - FIRFFREE & THYFR MY - EREMK (B
THART) FrE 2 STEEA > 5587 (B TEER4HRAN) (Staff Rules) » FARAERE R
FE 4RI S & (General Council)fZm] - ( B THAN) FARFEEREGRCT RALE AT
HEFS I (A LEERLHA) AT (B THAT) SEFENRITIE
EWEESs ( B TAEESEE) (Staff Administrative Memoranda)##i 7 ( & T4
ERYHAL) -

(BTHAN - ( B TEIYHAN) & (B TEMEHTURS ) BHHS Ryie %
#E-F A DL BRI TSR B T - WME AR+ A 2 2T
HFRIEEA (BTHRAD - (B TEREMA Kk (B LEEFHSBE) 5EER
fif -

WTO ( & THIFN) 5571 TUEs - AREANA IR - LT - o8 R EARER]
2. 8 Ty - RRFEHEE  SEHEBUR © 4B IF2IBER ; 5. TIFEREHE
6. & R ta A TRUESSE © 8.4 e o ONKE I 108 0 LLACHEEDT
5 1B RCRET  IBHEEIE T 14K -

WTO ( & TEEAMA) stor-17580  MEPNE A - LIE - F% AR
FEF] ;2. 8 Tl - AR EEESH  3ESECR ; 4RAZAIBEER 5 5. LIFER
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a5 6T R AEA] 7RSS BAE R AEBEE T 9.5 104t E L e
11 12 5% R © 1340 UTA © 14 B S FRETT - 15— e © 16.38

TENRTX -
= \EHE
(I AFEECR

WTO i tbE e 8 THRITZ AEEUR » FHEIpAC=IH ¢
LSRR T 2% L > WTO JEREAERT AR &7 (BTHAT K
B %55 T 40 4% (International Labour Organization){TIEUARE 2 S TEFIE ° NEFETS
HEAEEDE R S i & P 5 R FTIE AR 2 SR A - WTO B HR B P E A2 e N FF
%~ BERTER o
2WTO [EFRFTE &8 2 257) » 20t B TR TSI Sy IriE R 44
TCH FEREOR B T3 00 N3 5 8O DU RAE A ERE N BT Z AT AT Ry ifiis G
AR ©
3WTO fEFREIII4ES SR e 2 ekt - DIEE 8 T 2 H AR -
PRbEEAE N &2 M
EReSttEH - WTO B LA S - TEHHE - W DUE T
LB T Z A& (Staff Council) » fEME R ZAINRA T MG MEREBE T
B Pl ROR i > MECR B TN AFEBOR » TR - — R ETHEMN > DIk
slESEIE (BTHAN - (B TEHAA]) (B LEHESES) FEHEFS
Bl fkE - Rt MERERIL ANEEBE G HZ 5 g (Joint Advisory
Committee, JAC) » HAH NEES HIREME R KA T  EEZEHMERMAEL
BEfRtZ NERE — AEam 2 T EEEERERE FEmE&—A-

[FJfR - 1Y B TAVIOS - WTO B 1 555 T(1 T R ftE ) (Standards of Conduct)
TLIERRES - £ (BTRRAD A FRAERIRUE -
(1) B TTIGSIELL WTO Z A58 ke ARy 2 HRE » SO ERIEME R Z
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R~ BRI E R I - 98 (RS 58 ) 5 6 (R35 4 TRRUE
B TAGEMEABUF S WTO SNSRI BN 8 = KB AZ (LR A RE A T
HIEB Zf8or > M B R S e 2 e B AR S i 2 PR - R e Rf Ha It -

(2) B THERSHF R E 2 (B Ry - MR T iRE S RS BEIERCSCE 57y - 2
2B B SnfE ~ AL~ KSR, BRI EZATE -

QYRCRIL 5 & Sy e )5 8 ik ke @ik )(Headquarters Agreement)
ZHE > FEFTE WTO Flzsaife - B TEAEE - T R TIRi - 48
T R Er e Z M8y - B T RIS RS - (HE T AREN R ILHEE
i~ BRSO 2 (B - TR PRERLA TR Z 30T > R PRE AR &
B o IR (RER) BUE > ME RGN WTO 2l » REEMHUHER e -

(B THITA A BT EBE - EEE R RAVPESRHIETRE ST - FRIFILE R
fE > BTAREEMABRRABMES - MARABHZEMER - 8 TiHm (TR
A ER I EENEAE A » HIHEZEB AN E WTO BRIk -

Sk (B TEHEAAT e > BT BN EABERHIANE  EEIER
B BZIN - THHTRAA R WTO I > B TARRZ - (¥R - HHEE
EEEMA RIS R E R - O ER LR - (28R ~ B~ TR
SR A ¢ (FRHSCE - FRESCHM AR -

(O)E(Eran e E s 2 /il - B TREAFIE WTO BRESIHGRE N e &S
BTk A TR 2R S - CHE AR S a B - e IR E
Bp R BRI - B TR e S A BE(E AT &N -

Sk (B TEHANAT FE - WARBLBME AT - B TASREEEM
e B HHMTT WTO BT ZSNURSE SR - B TA SRR RERE
WTO BArimE e < R B A5 - B TAORSER B A A K B8 A B2
ZIFRT - e A I i S SR -

E)FREMF RFEEHIN - BT AEREZ WTO DUMEIAIE Z S ~ 52
PR  - R EIREEZ SR

B (B TEHAAN) #aE © E#2Z WTO (eH 2% » B TARH#ER
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WTO B DUMNITA ACRAVEBIIN Y » B TREZ IS 2 - EZRERIE
R T I ©

BESh > MERIGEN B T Z B > KB T Z[FE - #f B TR 2 H AR
@ik > BOG IR 2 IR AR > AT R AR R R A 2R B T
ZFLLIER B A7 BIFRA 2 B -

(NE L TERERE - EAG2 B EEE BEIECE Z 50 FA R
CESp=liilZ PARREIT O E R IE Y e SRR

(8) B LIKE ERREATE th Z Fra RIS - 9@ H WTO frf -

(9) 8 THRERER; > B EEELHETEE -

4_l

(E)EREEUR

WTO " EEEEER - B 5 T

1055 (3 B8 FHREFR (i i Z B (ERE T ~ RER R (8 BT MBS
SPEFAL S ATRMEA  BUFS - fEREERE > DRI S IR e ZE Bl K T REHI AT
AL -

R TECHEAR B ARG R &8 AR ER AP EZE - [HERECHE L
SMNYHEA B TS - WTO AMEHis - E TR — BT 2R > AR S g
stk EEACIEA LN BRI R 2RO - A S SN A] RE R BRI it i 5
FEFETBURERRY - BTHE TR > A8 i@EayRMAZY - E2A
ZHER R AEAEAR ( B T/EEAA]) MHEAARE T LIHEE -

2 HfbEREdG WTO BT > Iifig (BTHEAN K (BTEHLAD HRE
BT ZE ARG - EREGIRE T2 B RAEIREEE WTO fyfE—

g -
BB LIS F  UR AR - (HREREA 1T - AERLIR -

AENTEIMEESZ Z BT > Bk 2 H B R ERA B THTIFR
i~ BRI R 88 - e H AR S R 2 ISR = Y LR GR I (L AR e 2 3RS
BT -
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SIS RIENE B TAEEaRTL AR SHUER AL -

Fo ¥ s N BT > ME & 5L A R B & & & (Appointment and
Promotion Board, APB) - &5t 10 Bk DL T B T2 (M BB E AR i
FEAZEEZTIE  WERIGHIIENEEE - AZEFETHEZE 1
A HEgpE 6 A HEMERIEIR HHlE 3 NEEETZEGE# L H |
e ANBTENHEAEABERKRE (AR -

A2z B G TEAE AT SRR (D) R (AFEZ JFRS - FRERME R AR - fHE
THIRGRE » ARSI E » EEEEEBMAT - TIHH - HAZEEgH
E R -

(@)% 4 255 10 B —F e REIIR 2R %3249

(o) EIRHZN BT IRREESNFEELRAZY  AZEgZ
RS ELRE AR - SO R HA R 24T

OME R AT THER - B T[E N EFERZE - BT TSN NETAER
Z o WIE L E RO - HAZEgaTE % -

dFFelRE8ER a1 -

BEsh > £ WTO ASEEH L - T E B S | (Local recruitment) 8 T ERFEE S |
(International recruitment)iz —fE R EACRE T > HiE R - JRIEEEFAETF SR
[FEIHTHE - s - ( B TEHMAN) 2alk 2 e © B TR EEAEH
P EL Pont du Mont-Blanc fEE 4L 75 ANEHDIAFE » R EREE - HHEHNE
A BIPRARARAERT: - BTER ~ SR BPEESE B T (R E BB S 2 iy - B
SHIRFJE (1A H Y EL Pont du Mont-Blanc &&= 75 Y B LIS » 15 R B PRE S -

(E)EFHFRIBER

WTO g FHELEIRYAA ARG B T —IHMT & A 4H A TH R & A Al
5o ERESREUVE ER B S 2 R E S - TaRRHE TAYRR K RIS - A
WTO #4828 - pife ¥z B TR HVRAERE K - B TREAE TG S 3= r%
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DIR AR5 L B A e e e B AR 48 0 N Y AR

WTO #2{t & T & HEL 5 (T Ry fE$247 (fixed-term or regular contracts) :

(1) " EHIEFHFLEY ) (Fixed-term contracts) © 55— ERYIIR - MR 22
LR DUER—REL L - BRITE R 3240 2 o= - (ERAY E R BRI HI sE
HBTUAE © FTA WK EE TR IER A B — R R - stETATRITIHIISS
JEE - FEUTRRAEN R R A R RE B T 5 SRR IE R e 224 BHE -

&k (B EEARAT) FUE  miREE Y - B TS — R 224 - £
TE S R FH BRI X e P B R PR o — 47 > WA R PR - B TR DRE e
AL A AR > (HAREBIE— DL I o BR TRIFRIE AN - DUE A e F 224
HARFEERR NSRBI -

WIS — 17 7E Hi e FH B2 4R Jeg i s A e Ry — 10 6 (R (R 224 - JEGR T aE 242
TEA 3 H =8 A AR A E EE Az B 1 BIEA MR @ AR A 1S 8%
A3 H A8 H AT -

(2) " HE LR A2 ) (Regular contracts) © AAHELR IR > ELAIR AT G4
Bl 2Rt B THET TR -

TEH e 224 AT LU S (Ll I 224 - B TR 2B AR ZAE—E IR
REIMMEFAE - AFEE R Z2EUME I T S s SRR R - JRAI_E R Rty
(ERIFSESR

i (A TR HE - BN R EER A g (APB)ZE:#% - £~ E (A
THRAT) SHEFATRIIBB DIREROE (B IR NEE L EZHE T - MEREIE
JH(R 2L A THREIRB LFE B > SETEEREAZ24Y > EHAHE R
i B TIREER - ST Ry FEHEREHE e th e oy R A E SR
ARG R - BRSBTS » Sl RoUeRE L -

BT Z e HFIMRIREZE 2 - 2B B TEIRERILFE ST - Z2E0IEET]
ISR
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(N22&yE~y (BTAEAT - CETEEYIAN) FAHRRY ( B TERHET@EE )
ZRE - HIBERUE REHIH—El T -

(222 SR -

QUFEFFE -

(A)EAMfR (BTHAN K (BTEHHLHAT) 55T ZRREN -

T FERA (R A e AE - SZAURENT ( R TAERT) ~ (R T/EHELHAT) s AHR

(RTEHEETES ) ARy - Hrp > #10EE R R L — (7

SERAEFE AT TR - B TR E IR -

desim e B S (e FH ALV B (IR FI2E4Y - BbE RIGISAE FAIEI T P48k
WTO A HBEEZIARE EE) ¢+ B THABIRSE T K5 - RS
P RAEREIR S N HY LIFEL -

B TER i ERLENER - REUR (BTHEAT K (B ITEEAAT) #
TEHE Ty > LURGERAE RS ZATECZHE - 5840

(1) B TR AR f R AR (BTRAN Kk (BT/EFRYHAT) Fri#
Z 5 STHCEER > FENT RIAE B E & o B O RS ~ SRR - 1
LRI E HFREALE & - BIFESCE BHUSHT EUFE T iE S B B m B E A A FI
%o B TETENE - SRR ERENEREE BN EHE ~ SHAR e IR
PLEZAUSE - SlsREUENE - FETLREATME & - IE RIGEEMIRFRHERA T
TERHEaATEL R I ER - anfg ~ 1T RBURBRETFMHMVEEREN -

(QWTO & TAGHEA _(ELL EAVELFRE - 40R B TS —(E 2L EVEZR &7X
RTEIFES i > B LB - D PR E#E VIR EENERE /L - LA
Tieth Z & E ReeE MG - B T2 BIFE - WRE T I TFAEE - PRIEE T2
oA IRV - SRER TERSHE A REED) -

QB TZFEZFFHE - EEERIERITHEE o FRIEREA IOV H
TEGIINGER - SRIE T 2 EZERE AR & Tk B RS HER 2T -
FE 8 TRIERZ 5 HRS > B Ry B TE B A RIER (RATHE TS - AREHERT

Ulll’H
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o AFEEREH - NItb - BB BT HERGEEMRHNE - BETER
HEE  PRIEM S R PR B oA TRVEL i S AR A S 8-

BT ZEH - B ETIEESREEE 2 0 A% EE TAAEL WTO Z 3L
ThikE % - LR ThkERGZ B /A -

82 G A B AR IERS B0 2 I (Re-employment) » JE BT 5 1224
{EANFIEAERERE 12 (6 H LA S e > BUR(WTO g1 EAHAT)(WTO Pension
Plan Regulations) [N 5 b i Bk & 2 e & - 7B (reinstatement)
WSS R G EAE R B TIREH %5 | 22T 5 20 BRI EREIRCE F R B AL M ek=k
ATTEREATE > KR S5 e A R -

WTO 8 T 2§l - EIRAND R 7

A G - B T3 WHERAREEF ZFHEA - RICTHEIEERE e
S HRE s (indemnity) § ARENPR SIS BT > Tie B S (EER LA Z
sad# o B At B TR 10 DL B > IS Ao R (separation grant) -

B FL LIRS BB » (BT R IZ 1R 32 - MRILIRCBER S > FESS T~
RTIEFUER] - WIES S MGREIEESZ 8T W MR R = e
I 2 S - B B TAEREE 10 EDL 5 WSZ(TEERCE AL - (HEH(E
FFZEIRE AR MR 105 > ANREELTAE B RS R -

C.HMERAEF IR - THIES B ERAEFEIEFEZHH © (a)
N4 BRI < FR 22T BE ez B TR S iz A ELE - ()2 TN
(ERRZEEEETR  (COIIAE RS WTO 2 FR%  HBEIE T HE &8
EERAR IR BAETZ R © (d)ik B L Z SR EE B HOR 2 Ao (BAEAE - sk EE
aHd ST o (@) B LXITAARRG (BIMAT) FTEk 2y fm m B - 5 (17
RFEE) BUE 2 I e - ()8 e Z FE WS e PR Eaiks -
@ ~ (b) ~ (d) ~ (e)ZEHM{FE224YE - MIASEE R KB Z B g a8 g
Wk BERFEOEL -
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RELTEDCRERE - fESe T B TIEZUSHL EGSMEN T FUS 3025
A FGEA - RIELTR R - SIS AERINZ B T - e i
% %8 50% - HAFEFR 7 I RTAL(a) ~ (b) ~ (¢) ~ () Z1EFE - A AREIFREE
Z BT W R B A TR E 2 - SO B TR 10 4£0L B
F o AT EERRAL -

DRISERS F 22 M A E bR — (ML - B AT I - AR A B UL - DU
E22L (e IRy B TRELLE 24U R 2 B TR G A T2 E% 8 TIFE
RNER - AL TEERIRITFEE T2 HEERUAREY) & -

DR - JRAIE > B TR 62 pid - MMSEETR - IKILTEIIRERE -
WIMREIPE S 2 B T IR CHEER R (e i Z 560 B B TR
2 10 FLLEE - ESTHERGRRS o AAESTINEE - 2 mES - HESAEE
— AR E B L

ENEEZRET RN T2 -

PR H5EER -

G - (RECTEICHERRE - A(EREE 10 LA 2 - eSO (TR AL -

(Pt h R e

BN BT EE TR - MERERIIZFEEW R > —J7HH
PARHEG B T4 > HaPhERE s S MBI (D)iFkeE % 8 THMER > BT
TERRIE I SR > QR THESET R > Q) FEHEHEZERE -
RIFTSE R AERS © So— A LAat il B TR HAE 2787 - B T8 EER
AT Z TARGAERF A YRRV SEE © 03I > B T B ELIF Y 858X &
HREIE > R B 2 B EA - B LB TR B E R B TS TAER#E T4
FEFER  BIXIGEE B B T 2 (BR - FRUE 2 i AR K MRt T —4F
TAF R E - TEER 8 T 285380 F— PR B (B8 - Flllek - SR -
fEth—frFEEH > SERELEWITE R - B LAERGEHEGER - WLAFHETT
AAEHEHRE T S —ERA A EANE R PSSR B TR ZE R —IFIA
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ZBTIRAL S HRT - BRI ESEY > AR T () -
HR GRS - B TEREFT -

WTO TG HERARBERY SIS HIE - DIREZ B THERL > MRIBFEERHLH
TP B TR SR T - SUSUHR S e BN S 1B 2 R B FEHTH
FHY 2% > WEHEEE G E R R ER L RN - HEutae 2 S0
TIER RIS -

(1) B TAEFE R o o s PETRE R 5e = NiiE (fully satisfactory)
o A SO T E R PRV 2 EPR T B TR A B BRI oK 88 -

(2) B TAEF A e T P R 00 2 i (excellent) % > BR TGRS
A ERAE R E T » G — AT S — IO ISR - (EIEE
FEPESEGHIEE - M AU IAALH B -

(3) & TAEFE S &5 o sV A < AdiaiEi (not satisfactory) s » SEARSH%

WTO (B THAT) MEMERESHEHRIA D MER] ~ BIFE ~ HEHR - B E
FHRHIFTE B TSR S R G 1Y S THBR Rl SRt - fEfR AT EIRHY A3
B HEE > B TERATREERER H SHRIER M IRE - BegRREURER
R ~ FEEEIRS AL - SR 22 HoAth 4H &%k (secondment) ~ fE 3 (loan) 2= HoAth BRI
BB SHAR AT © 0 MEFREE WTO Z AR R M - DUR (R FHBESYBUR - $42%0E
HFISREE) - BLAIEARE -

i REALE TGRSR REECR - BfE2aiEd - WTO MEREATTE
TR > HATZIRECE - i i A IS S e H it -

K WTO ( ASEEHAAN) Z5UE » Bt (promotion) 22 5 T E £ 55—
oS E o B Ry K 2 TR - A HEEMERAER Z XHREE

@ B TE B Haz B TAT S S B T 0 J5TR - 38 H

(b)ist F 2[4t #%E (promotion on a competitive basis) : & T ¥& S IE i —{E A< 1t
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B ER A SR PSR E 2L - FrEBRL S E T 2R S ER > ME &
UINGSAE SRR AN Ziil s AN

A BN RTEE T > B LIBAES - m] DU N E5se 5 - (B AR
ER AN EIHRZIROI PR BABIRIE < BiF4ER - A K EZR 8 G (APB)FA
WERRHEZE - WHBERAECZBA ZTHER -

HINMTRAS NWENE T WERGERITLEIE - &S ER-S LA
AN S E S DU —EE AE DA ERY R« FHEE s (written censure) ~ HUE—
e B A NE7(loss of one or more salary increments) ~ 7F—EBAR N E T

2y Shi

(deferment of a salary increment for a specified period) - {£ i {= %7 (suspension
without pay) ~ &ijs(fine) - [k (demotion) ~ &5 T B ATSCA &G T B ATS LA S AR S AT
BUCim A Z AR 5] 5 == 1E #2495 (termination of contract with or without notice or
compensation in lieu thereof) ~ B\ EE RN E1T T LLSE £ fE & (summary dismissal
for serious misconduct) - FERHERACERTTVARS > bR T HERENE1T HZ SEEEESS
MEREIENASEESHGENZ A 2B R WELDEE#EIE TRINRITZ
SCERFE PR 2 B e - USRI B TE B Z 0B E T S 2 Z Hdr - 401
FIBNTBORE - FEMZHEEA AT > WAH & THELIR L HET -

B TRANERE AR E - WTO JETEIE s o $HEHERE
P BTAER (BT/EHAA]) FrE 2 IEEERFHFEROE - R HE
RPN E G EIE - Sehfra (BTHERD & (BT/EFAA]) HEIHRE
ZATEURIE » B TR EMERHET - £ 8 TIE L HETR - MERER L& HET
FmFRZE 5 @ (Joint Appeals Board) & B2 R T = - B B LR A E S (e H122
LR EiEf (B THERAT R ( B EHAAT HERE ZH8FEH - FfE5 T
HBTTEUARE EMRIAERE T DU B FEEUE -

()& R A

WTO ZHFEEUR - HAVRAETHR L PR FEE SR mRE T ~ 8RR fn
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R BT WRFGTE LEE . JFER -

WTO i HH 2 —EELaR (salary scale) » 25 &R F S EIIRAHE 2 HrE K
A GF—H—HIFEE— - SEH WTO 214G B THIHTE - B0 - MiESE
THEIEFERZ FTS » $90 WTO IR SAHEN L4 BT - At - X458
THURFE IR %00 580 W LARER AT - fkid ( 2 T/EH4AT) > WTO
BLHE EEAECEE S 51 12 %GR 2-3) - B9 BUaERZER -
RIPREF - R = —EEE -

WTO FEHREEEE ST - BRSO Y ~ THEE - IR B4k
BT AR B TN G A AR - 77 1-12 BEZEfEhE—
(BB BT FEMRALE RAZE 2 I P SRR TR - BT - T8 - 3
RIS EOR B E R AR HE T TRPAY - (H GG R 2 AR S DA —4F - ¥
PR BEHEAS R B TRH T ERERE REX - TR A BAIREEF% 2
RAMERSHE » HARHIAEZREZ 2 R HRE -

EAVEERE > BT USSR S EBERTE 2% 0fa A0 hmEr - (=2
Btk 2 BRSNS RIBIME T 2 B P B A RUERTRoR 280 - MR P18 2 I i
EHFE =R 2 80 > BIDARE T 2 BB ST R4 - A SRME A H Bl
SEFTHIRE A HAH IR > FESEDUR SRR LS P e T 2 i i% - et
HERSS -

BT IEEFEN 0 BT EE 2 HAEFEE

(V)RR AL ik (special post allowance) : A2 (% WTO 59EF 8 Tk A M I
PR ME— 52 - B T REDBI AR E Y IS B T/ ERZAE IR AR,
HNATERIFI: - SEEES NI SS i B I IR - (B4R B T SRR ISR = a4k
Bk SRR R iR 2 (M H % - SR TZ = PRI EE 3 (i A A2 A O
S MEBIVRIPRIR AR RS  FEFRMRAL R SRR B TR 254 s TSR 15
SCENTIIET R o A0S B S N B R A — (@ AR AEER AL S TR
i o 8 B TRRBADEREZ 520 JER 6 (E A heai— » ARG EE IR
5L R B AR UE -
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(2B TAEMIR © 1 2 7 B B TAEOREIEREE TR DUNLIEE - 1=
IRLERFUE T FHEE R REHHER SRR ET o] S R fx A Z AR
0 8 & 12 5 B T BORACE M TIE#E - fRH Bk -

Q)R HZ=ME) ©° B THHEIRIBERMEIRITEBSE > SN ERREZE
R T AR R B - BE— TIFE B2 e iR - Sz
s ABIHECE RIS - AT 5T -

(4)) k4 (dependency allowance) = 41/ 55— 558 IRECHUE# » 155CWH
PS> BERCHR AL (spouse allowance) ~ -2 fi(child allowance) ~ 55 %k
9B % [lh(secondary dependent’s allowance) =& -

C)B TR EBIE « (FIHT R EERR: < g S - WTO JNERIEIRE -

Oy &ETHY © BT RERT - 208 B TEMERTH = S 4R -

(MEPEE- Z & T - FHAEREEZR Z/MIMEMERE - ST L#E
fifiBf (education grant) ~ ZZEfR(home leave) - FREEHEH (family visit) DLz Bk # BN
(separation grant)ZEAE Al - HAR(ERAER (B TEHYAT) SIFEFE -

WTO FHEIER TAERMGE - (ribMERME  BITHER/RE 2B
8N AEFRIRG > 58 40 /N ISR FESREN R 2 - BT
ZHFEAE(@nnual leave) » DU ~ R - BEERTE  BRERE - RIFERH
A T L RRIE I B E R AR R IR - B> B TAERRIRIG S BOR IR
% R B H BT B34S - S TS HEM 57 - BRI O H e
B e H BT R 2 Bi5y -

et g2 J7E - WTO Rfeht 8 T RHARTHIEIES LRERE - BIRk ~ JET
FHEENEF] 57 —IH (WTO 4518 ) (WTO Pension Plan) - tE4h - #fjit &
TR HEBARLREES NS R ERE A - LU B TRA R - 25830
Uit aEmMESE  dNERAEsTH (BiEWNREETE) (Group
Sickness Insurance Plan){E R BEf& ] - B T.200 (WTO 451 ) & (EHiEE
PrbaEtE) - AR E - B8 A 8 T e 2 H 2 a1l i T LI

63



&L o

% 2-3 WTO AT f I a4 2 55 SRaR

(Annual Net Salary and Pensionable Remuneration Scale)

2004 FF 1 F 1 HARY ; B4 FHED

W E;f%ma”;; 47
(Grade) . . (Increment)
(Minimum) | (Maximum)

1 ZA#7(Net Salary) 51,086 69,619 2,095
AT 2 B 55 4R 57,297 81,742
(Pensionable Remuneration)

2 A5 (Net Salary) 55,676 75,894 2,227
] T 2 5 88%E 63,160 90,663

3 |[A#Hi(Net Salary) 60,671 82,693 2,366
] T 2 5 48%E 69,689 100,514

4 A5 (Net Salary) 66,184 90,206 2,515
] ffET e 2 5 48%E 77,012 111,516

5 A5 (Net Salary) 72,425 98,700 2,680
] PfE T 2 NS 4EEE 85,791 124,089

6 A5 (Net Salary) 79,314 108,102 2,855
] PfE T 2 NS 4aEE 95,732 138,344

7 A5 (Net Salary) 88,040 119,992 3,081
i o 108,397 156,708

8 A5 (Net Salary) 105,014 140,133 3,150
iR owd ) 133,708 189,472

9 A5 (Net Salary) 124,758 161,669 3,244
iR ol 164,415 225,795

10 | A&7 (Net Salary) 148,764 180,621 3,422
B v 203,759 258,844

11 |57 (Net Salary) 176,578 201,175 1,942
B v 251,786 295,151

12 |K57(Net Salary) 192,585 209,654 2,118
D sowd 279,839 310,001

ADG [AF7(Net Salary) 226,702
B v 340,138

DDG  |47(Net Salary) 245,606
A PR 2 I 55 48 373,715
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9~ ATITERZEi

HHY WTO R AR SR )N - B T RSN MEY D - BREkEIRE - /A
e T+ ZBEHY A AR B AN S MNE & - S0 ik4a 20 WTO HIZEIBFE TR%E
AAE WTO deih ERG - (R0t el EFIEEE -

e WTO RibEpa 2 Bz - VR A R > HARAEE R 24 - IS
WEERALAIA - RFR R ~ BB ECAEREREVITRT « S Sk
AP BRIE - BREERSRITE 21 - WEEAZE/D 5 7 —(EEIBUT SR 45K =
HoAthpa PR 5 BUR BRI PR 2 2 ) (A 2 Sk 2 T/REESs - ££ WTO » Zi&
EeE MY R R E TR S 0 B LIS R/ DRELL B TS LfF - WTO 4
HRFTAE. < H Y BLHEER AT {7 2 PARB AR OC A2 B - S S M st » $ ] £
HHHER SR - AEEMERIRG] - AHEE—IHE SRR A A - ZEE M WTO & S
MBI - e 154 62 BR(WTO, 2004b)

LLWTO iz #1351 TR R85 b P a4 785 e &t (Finance and Accounts
Section) Z BHRREER - DR A& R T 2 AT BN — AIES NS Ryl - H AR E]H
EFy

(1) FE ~ MR mTES o RIE TR AT HIES -

QEMAEREREH (BTHAN - (B TEHHAT) K& (WTO FeEtEHAT)
ZRUE - BIFRE AL A N R TAER] -

Q)RR —FEEEM  WAER AT

(IEEELHER WTO §R 2B - 1 g2H -

ERRBER R A FERE - B

(LHfer ~ = - s RRHR - BE RS 10 BE(EORE B (R & RS
TERTAERGREE SRR ER) B B TEENE BE 55 6 I (E
MAREEEHZ R EETEAERETE - FLUE—BEETH) -

(iEHT © FHRES 10 BRZ24Y Ry 152,900 Fibl @ {TEBES 6 R4y Ry 79,790
BB
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(3)— el P 2 () -

(A ERBIRIE : BHREY © QB EM B RE S B AR B R SE LSRG R
BEREAS R A (D)2 10 FRFEHE R H 2 = A ey
s ()R A S G 5T R R EE - EER LS R REE © (d)
AT TR I T RS AR ZRETT ¢ () B A REE] » (HER i AR
FTASEB 2 8ETT » LHE IV E RO RS -

TTEEEER 5y © (Q)5E Rk HaRtie > B E Z RS SR R © (0)EA
PREMTEHIR . B2 R EH &8 (0% /) 8 FEAHRAEER Haz R 2 = A
g hn s (EAERERTEHELIFZET - BHFEREERDT - Ei/ NEE
KEFEHBHEE T TIEZAET > JMCRT (B AERPERE WTO HiaCLER
B~ RAE B E ) S PR AR 2RI, - S dFRE B WTO S R4 2 M -

ORESAES] + PGk 2 e e BIGE RUARERE Y] - S Aesi va it o 5k
TR E b 2 FER = TE B sERE Ty - M 2/ DRE A ARE SPa I A 5 38 2 — A
HMIZeiERE )] sE RSB =TEsh SR B HLE -

WTO A\FEEE R A E] 2 2R T5 5 5 B NSRS RIER
FORE > WA THRE - W& > HEERGEHREZIBGATEL e ) IR R
B N - BB T BRI E H N BLE— 150 IS il gt hn— I

TRIEA LR H WTO ASEEH R E BsaER - HES R Z T
BREGE » b A AFEHERRSER 2 A FERRE TR EEES -

WS AT EGIRE - ERBAIR RSB A - FE R EHIER
FIRE AR E A -
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= /[L\IE

H o~

W
El_}rv

WTO #ihF iz e BPE ARGk R B - FREARCLPE WTO £ - ANFEE
R - RdERpiEEr 2 ATTEIR > BREUGEd ZIR{LSN > B &2L T ZFr
ARRAL > HLUEIRSAL TR > R ERABHE T T UER Z JFAT - BILGET AL
VL2 NITEIRRE R B> e Mr. Miguel . Figuerola FonEAR AR (i 48 B 5
RFRESTA -

A > BB TR B R Z A S FIE N RS AEECH X ES
77~ DEGER ~ A AR BT3B e ATIE BB AR U
HATT > DR R T AT RERIHIE > 528 RSB FEHES S 2 —EHoR
ERE BRI ENBUN OS2 275 -

WTO FiEpa B N JWs Z BB T575 » AR AL AT FR (T o BllEest - LA
s (B frEE N2 5 ERE T R TAREE s - 1 Fe S DAL BE MRS s -t
SRS 2 HEETTE > AR REINUES ST 25 -

T2 - NJTEEREE R Mr. Miguel |. Figuerola f €518 A& Ms.
Paola Gramegna 7T » MBE B 2 il BEAKE G - *A8 > RENGHER AL
WTO BERafE(EIEFE T > AR AT o B A RTEER, -

* WTO fi sy — IS ) %€ - Al IHEE 51218 50 5 88 2 B0 K050 F % — B AT A

FEFTERAESNN - BEABBEHREWTO §E 2R - DIREEAANG A Z BIZ X BRI HEE 2
B - BEAENHACT RHB AR RENTTE (EOREE ~ TAHER - BUBRIER - BIFERAtR) - I
TEFRAGHEITHTTERTIT L - R {EZE T - B4R ARBGHIVT SR SRR A - W LIS ESIIE
H o BELFR AR 21 5% A& 30 5% o SCHHVEE A& H o] a4 CHF60 (&%

BEFHIAR 2 R H KB T RSHEN ) « A S HAt#r 2 - TEIAR— it R r 2 24 8 > HE
SRR HUA N B E A SRR 2 518 > RS ERVRE - BEER KT AR5 [H A
BEEHIE KRR ZHER] TS5 [ = Z e S R H A ks 2 EA - (R B E LA L
FHERSMED kR - 2L © WTO(2004c) -
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% 2-4 WTO BEIERER

WURLD I KALDE URUGANILZATIVN

g/) PERSONAL HISTORY

Please answer each question clearly and completely
\J T¥georgrintin ink.
Read carefully and follow all directions.

Attach a recent photo of yourself

1. Family name Firstname Other names Maiden Name

2. Date of birth (D/MY) 3. Country of birth 4., Nationalityfies at birth 5. Present nationalityfies
6.3ex MOFO 7. Marital status:  Single 0 Married O Legally separated 0 Divorced O Widow(er) O

8. Permanent address: 9. Present address: 10. Telephone no. during working hours:
Telephone: Telephone

Fax: Fax: Fax:

E-mai: E-mail- E- mail:

11. Have you taken up legal residence status in any country other than that of your nationality Yes O No O

If "yes", in which country?

12. Have you taken any legal steps towards changing your pres ent nationality Yes O No O
If "yes", explain fully:

13. Have you any dependants? Yes O NoO If "yes", give the following information:
MName Age Relationship MName Age Relationship
14. What is your preferred field of work? 15. Vacancy Notice applied for:
16. Would you accept employment for less 17_ Have you previously submitted an application for employment
than six months? Yes O No O with the WTO? If so, when?

18. Indicate the name of any relatives working in the WTO Secretariat, missions or representations, or other intemnational organizations:
Name: OrganizationMission/Representation: Relationship:

19. KNOWLEDGE OF LANGUAGES. Indicate your first language; if not the same, indicate also mother tongue:

Read Write Speak Understand
Otherlanguages - - - -
Easily Mot easily Easily Hat easily Fluently Mot fluenthy Easily Mot easily
[m] [} [m] O [} [} [m] [}
O O O 0O O O O O
[m] [} [m] O [} [} [m] [}
] O ] [m] O O ] O
20. For secretarial pasitions anly: 21. List computer s kills and office machines
Indicate speed in words per minute: you can use:
Other languages
Englizh French Spanigh
Typing
Shorthand

Please return completed form to Director, Administration and General Services Division (Human Resources Section),
WTO, rue delLausanne 154, CH1211 Geneva 21, Switzerland. Fax: +41-22-739 5772 E-mail: humanresources@wto.org
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22. EDUCATION N.B. Please give exact name of institutions and titles of degrees in original languagestarting with the most recent. Please do not
translate or equate to other degrees. Exclude primary/secondary school if you have a university degree or equivalent.

Institution

MName, place and country

Years attended Certificates, diplomas, degrees and academic
distinctions obtained

From To

Main course of
study

23. List any significant publications you have written (do not attach):

24. EMPLOYMENT RECORD.

Starting with your present post, list in reverse order every employment you have had. Use a separate

block for each post. Include also service in the armed forces and note any period during which you were not gainfully employed. If you need
mare space, attach additional pages of the same size.

From
Month/Year

To
Manth/ear

Salary per annum
Starting Final

Exact title of your post:

MName of employer:

Type of activity:

Address and telephone of employer:

Name of supervisor:

supervised by you:

DESCRIPTION OF YOUR DUTIES

Number and kind of employees Reason for leaving
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—
From la

Month/Year Manth/ear Starting

——
Salary per annum

Final

Exact title of your post:

Name of employer:

Type of activity:

Address and telephone of employer:

Name of supervisor:

MNumber and kind of employees
supervised by you:

DESCRIPTION OF YOUR DUTIES

Reason for leaving:

—
From lo

Month/Year Manth/ear Starting

——
Salary per annum

Final

Exact title of your post:

Mame of employer:

Type of activity:

Address and telephone of employer:

Name of supervisor:

DESCRIPTION OF YOUR DUTIES

Number and kind of employess
supervised by you:

Reason for leaving:

From To Salary per annum Exact fitle of your post:
Month/Year Month/Year Starting Final
Mame of employer: Type of activity:

Address and telephone of employer:

Name of supervisor:

DESCRIPTION OF YOUR DUTIES

Number and kind of employess
supervised by you:

Reason for leaving:
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From lo Salary per annum Exact title of your post:
Manth/Year Month/Year Starting Final
MName of employer: Type of activity:
Address and telephone of employer: Name of supervisor:
Number and kind of employess Reason for leaving:
supervised by you:
DESCRIFTION OF YOUR DUTIES

25. Have you any objections to our making inquiries of your present employer? Yes [ No [
26. Have you any objections to our sharing this form with other international crganizations? Yes [J Ne O
27. Are you now, or have you ever been, a permanent civil servant in your government's employ? Yes O Ne O

If "yas", when?

28 REFEREMCES: List three persons, not related to you, who are familiar with your character and qualifications.
Do not repeat names of supervisors listed under item 24.

FULL NAME FULL ADDRESS OCCUPATION

29, State any other relevant facts, including membership in professional societies.  Include information regarding any residence outside the
country of your nationality.

30. Appointment is subject to a satisfactory medical examination and might entail fravel to any area of the world. Have you any disabilities which might
limit your work or your ability to engage in air travel?

No O Yes O Explain:

3

- Have you ever been arested, indicted, or summoned into a court as a defendant in a criminal proceeding, or ¢ envicted, fined or imprisoned for the
viclation of any law (excluding minor traffic violations)?

No O Yes O

If "yes", give full particulars of each case in an attached statement.

32. | certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my knowledge and belief.
| understand that any misrepresentations or matenal omission made on a Personal History form or other docunent requested by WTO renders a
staff member of WTO liable to dismissal

Date Signature:

N.B. You will be requested to supply documentary evidence wiich supports the statements you have made above. Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for the sole use of the Organization.
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