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#2-3 WTO F A ek it (T & I S 5pe A
(Annual Net Salary and Pensionable Remuneration Scale)

2004 =+ 1 F| 1 P13 Hinb Z?ﬁjilﬂ

RS
e ﬁ%;h&ﬂmang)% F%%E" o
(Grade) o . (Increment)
(Minimum) | (Maximum)
1 7+ $(Net Salary) 51,086 69,619 2,095
i HEF & D PraE 57,297 81,742
(Pensionable Remuneration)
2 7 $+(Net Salary) 55,676 75,894 2,227
[ HEF & VPR aEE 63,160 90,663
3 7+ $(Net Salary) 60,671 82,693 2,366
T HEF & VPR aEEE 69,689 100,514
4 7 #F(Net Salary) 66,184 90,206 2,515
[ HEHF & VPR 77,012 111,516
5 7 $(Net Salary) 72,425 98,700 2,680
[ e e 85,791 124,089
6 7 $(Net Salary) 79,314 108,102 2,855
T HEF & VPR apgE 95,732 138,344
7 4 $#r(Net Salary) 88,040 119,992 3,081
[ o e < 108,397 156,708
8 7 F+(Net Salary) 105,014 140,133 3,150
[l o e < 133,708 189,472
9 4 #r(Net Salary) 124,758 161,669 3,244
[l o e < 164,415 225,795
10 7 #(Net Salary) 148,764 180,621 3,422
T HFEF & VPSR 203,759 258,844
11 7 #(Net Salary) 176,578 201,175 1,942
T HFEF & VPSR 251,786 295,151
12 7 #(Net Salary) 192,585 209,654 2,118
[ HEF & VPR 279,839 310,001
ADG % #(Net Salary) 226,702
T HEF & VPR aEE 340,138
DDG |[% 3#(Net Salary) 245,606
T HEF & VPR aEE 373,715
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#2-4 WTO B fVsrrA

VWURLD | RADE URGANILZATIVN

g/) PERSONAL HISTORY

Please answer each question clearly and completely.
\J T¥geor printinink.
Read carefully and follow all directions.

Attach a recent photo of yourself

1. Family name Firstname Other names Maiden Name
2. Date of birth (D/IMFY) 3. Country of birth 4. Naticnalityfies at birth 5. Present nationalityfies
6.3ex MOFO 7. Marital status:  Single 0 Married O  Legally separated O  Divorced O Widow(er) O
8. Permanent address: 9. Present address: 10. Telephone no. during working hours:
Telephone: Telephone:
Fax: Fax: Fax:
E-mail: E-mail: E-mail:
11. Have you taken up legal residence status in any country other than that of your nationality Yes O No O
If "yes", in which country?
12. Have you taken any legal steps towards changing your pres ent nationality Yes O No O
If "yes", explain fully:
13. Have you any dependants? Yes O MNoO If "yes", give the following information:
Name Age Relationship Name Age Relationship
14. What is your preferred field of work? 15. Vacancy Notice applied for
16. Would you accept employment for less 17. Have you previously submitted an application for employment
than six months? Yes O No O with the WTO? f so, when?

18. Indicate the name of any relatives working in the WTO Secretariat, missions or representations, or other international organizations:
MName: OrganizationMission/Representation: Relationship:

19. KNOWLEDGE OF LANGUAGES. Indicate your first language; if not the same, indicate also mather tongue:

Read Write Speak Understand
Otherlanguages - - - ;
Easily Mot easily Easily Mat easily Fluently Mot fluentty Easily Mot easily
O O O ] O O O O
OO0 O OO0 0O O O O O
O ] O O [} [} [m] ]
O ] O 0O O O O ]
20. For secretarial positions only:_ 21. List computer s kills and office machines
Indicate speed in words per minute: you can use:
Other languages
English French Spanish
Typing
Shorthand

Please return completed form to Director, Administration and General Services Division (Human Resources Section),
WTO, rue delLausanne 154, CH1211 Geneva 21, Switzerland. Fax: +41-22-739 5772 E-mail: humanresources@wto.org
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-

22 EDUCATION N.B. Please give exact name of institutions and titles of degrees in original languagestarting with the most recent. Please do not
translate or equate to other degrees. Exclude primary/secondary school if you have a university degree or equivalent.

Institution

MName, place and country

Years attended Certificates, diplomas, degrees and academic Main course of

From To

distinctions obtained study

23. List any significant publications you have written (do not attach):

24. EMPLOYMENT RECORD.

Starting with your present post, list in reverse order every employment you have had. Use a separate

block for each post. Include also service in the armed forces and note any period during which you were not gainfully employed. If you need
mare space, attach additional pages of the same size.

From
Month/Year

To
Manth/ear

Salary per annum
Starting Final

Exact title of your post:

MName of employer:

Type of activity:

Address and telephone of employer:

Name of supsrvisor:

supervised by you:

DESCRIPTION OF YOUR DUTIES

Number and kind of employees Reason for leaving:
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From lo Salary per annum Exact title of your post:
Month/Year Manth/ear Starting Final
Name of employer: Type of activity:

Address and telephone of employer:

Name of supervisor:

MNumber and kind of employees
supervised by you:

DESCRIPTION OF YOUR DUTIES

Reason for leaving:

—
From lo

Month/Year Month/Year Starting

——
Salary per annum

Final

Exact title of your post:

MName of employer:

Type of activity:

Address and telephone of employer:

Name of supervisor:

Nurmber and kind of employeas
supervised by you:

DESCRIPTION OF YOUR DUTIES

Reason for leaving:

From To Salary per annum Exact fitle of your post:
Month/Year Month/Year Starting Final
MName of employer: Type of activity:

Address and telephone of employer:

Name of supervisor:

Nurmber and kind of employeas
supervised by you:

DESCRIPTION OF YOUR DUTIES

Reason for leaving:
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From lo Salary per annum Exact utle of your post:
Month/Year Month/Year Starting Final
Name of employer: Type of activity:
Address and telephone of employer: Name of supervisor:
Number and kind of employees Reason for leaving:
supervised by you:
DESCRIPTION OF YOUR DUTIES

25. Have you any objections to our making inquiries of your present employer? Yes [0 No O
26. Have you any objections to our sharing this form with other international organizations? Yes [0 Ne O
27. Are you now, or have you ever been, a permanent civil servant in your government's employ? Yes O No [0

If "yes", when?

28 REFEREMNCES: List three persons, not related to you, who are familiar with your character and qualifications.
Do niot repeat names of supervisors listed under item 24.

FULL NAME FULL ADDRESS OCCUPATION

29 State any other relevant facts, including membership in professional societies.  Include information regarding any residence outside the
country of your nationality.

30. Appointment is subject to a satisfactory medical examination and might entail fravel to any area of the world. Have you any disabilities which might
limit your work or your ability to engage in air travel?

No O Yes O Explain:

3

- Have you ever been arrested, indicted, or summoned into a court as a defendant in a criminal proceeding, or c envicted, fined or imprisoned for the
violation of any law (excluding minor traffic violations)?

No O Yes O

If "yes", give full particulars of each case in an attached statement.

32. | certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my knowledge and belief.
| understand that any misrepresentations or matenial omission made on a Personal History form or other document requested by WTO renders a
staff member of WTO liable to dismissal.

Date: Signature:

N.B. You will be requested to supply documentary evidence wlich supports the statements you have made above. Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for the sole use of the Organization.
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WTO, 1994, “Agreement Establishing the World Trade Organization”, Geneva: WTO.

WTO, 20044, “The WTO: Secretariat and Budget”,

(http://www.wto.org/english/thewto_e/secre_e/div_e.htm) , accessed August 5,

2004.

WTO, 2004b, “General information on recruitment in the World Trade Organization”,
( http://www.wto.org/english/thewto_e/vacan_e/recruit_e.htm) , accessed

August 5, 2004.

WTO, 2004c, “WTO internship programme”,

http://www.wto.org/english/thewto_e/vacan_e/intern_e.htm) , accessed August

5, 2004.

WTO, 2005, “WTO: 2005 Press Release”,
( http://mvww.wto.org/english/news_e/pres05_e/pr393_e.htm#procedures) |,
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! «“Competitiveness of Nations is a field of Economic knowledge, which analyses the facts and policies
that shape the ability of a nation to create and maintain an environment that sustains more value
creation for its enterprises and more prosperity for its people.”
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2 «“Competitiveness of nations looks how nations create and maintain an environment which sustains
the competitiveness of its enterprises™.
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B U

ALy #5(Economic Performance)

255 N

SRPER-1 0 B FSE Domestic Economy)

Gross domestic product (GDP)

USS$ billions

GDP (PPP)

Estimates; US$ billions at purchasing power parity
Private final consumption expenditure

USS$ billions

Private final consumption expenditure
Percentage of GDP

Government final consumption expenditure
USS$ billions

Government final consumption expenditure
Percentage of GDP

Gross domestic investment

USS$ billions

Gross domestic investment

Percentage of GDP

Gross domestic savings

USS$ billions

Gross domestic savings

Percentage of GDP

Economic sectors

Breakdown as a percentage of GDP

Real GDP Growth

Percentage change, based on national currency in
constant prices

Real GDP Growth per capita

Percentage change, based on national currency in
constant prices

Private final consumption expenditure - real growth
Percentage change, based on national currency in
constant prices

Government final consumption expenditure - real
growth

Percentage change, based on national currency in
constant prices

Gross domestic investment - real growth
Percentage change, based on national currency in
constant prices

Agriculture sector- real growth

Percentage change, based on national currency in
constant prices

Industrial production - real growth

Percentage change, based on national currency in
constant prices

Services sector - real growth

Percentage change, based on national currency in
constant prices

Resilience of the economy

is strong

GDP per capita

USS$ per capita

GDP per capita (ppp)

Estimates; US$ per capita at purchasing power parity
Private final consumption expenditure per capita
USS$ per capita

Government final consumption expenditure per
capita

USS$ per capita

Gross domestic investment per capita

USS$ per capita

Gross domestic savings per capita

USS$ per capita

Forecast: Real GDP Growth

Percentage change, based on national currency in
constant prices

Forecast: Private consumption expenditure - real
growth

Percentage change, based on national currency in
constant prices

Forecast: Gross domestic investment - real growth
Percentage change, based on national currency in
constant prices

Forecast: Inflation

Percentage change

Forecast: Unemployment

Percentage of total labor force
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Gross domestic savings - real growth
Percentage change, based on national currency in
constant prices

Forecast: Current account balance
Percentage of GDP/GNP

SepER-2 0 IR A (International Trade)

Current account balance

US$ billions (minus sign = deficit)
Current account balance
Percentage of GDP

Balance of trade

US$ billions (minus sign = deficit)
Balance of trade

Percentage of GDP

Balance of commercial services
US$ billions (minus sign = deficit)
Balance of commercial services
Percentage of GDP

Exports of goods

USS$ billions

Exports of goods

Percentage of GDP

Exports of goods - real growth
Percentage change based on US$ values
Exports of commercial services
USS$ billions

Exports of commercial services

Percentage of GDP

Exports of commercial services - real growth
Percentage change based on US$ values

Exports breakdown by economic sector

Percentage of total exports

Imports of goods & commercial services

USS$ billions

Imports of goods & commercial services

Percentage of GDP

Imports of goods & commercial services - real growth
Percentage change based on US$ values

Imports breakdown by economic sector

Percentage of total imports

Trade to GDP ratio

(Exports + Imports) / (2 x GDP)

Terms of trade index

Unit value of exports over unit value of imports (1995 =
100)

Tourism receipts

International tourism receipts as a percentage of GDP

S HE-3 0 EIESEEY(International Investment)

Direct investment flows abroad

USS$ billions

Direct investment flows abroad

Percentage of GDP

Direct investment stocks abroad

USS$ billions

Direct investment stocks abroad - real growth
Percentage change based on US$ values

Direct investment flows inward

USS$ billions

Direct investment flows inward

Percentage of GDP

Direct investment stocks inward

USS$ billions

Direct investment stocks inward - real growth
Percentage change based on US$ values
Balance of direct investment flows

Balance of direct investment flows

Percentage of GDP (flows abroad minus flows inward)
Net position in direct investments stocks

USS$ billions (stocks abroad minus stocks inward)

Net position in direct investments stocks

Percentage of GDP (stocks abroad minus stocks inward)
Relocation threats of production

is not a threat to the future of your economy
Relocation threats of R&D facilities

is not a threat to the future of your economy
Relocation threats of services

is not a threat to the future of your economy

Portfolio investments assets

US$ billions
Portfolio investments liabilities
US$ billions
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US$ billions (flows abroad minus flows inward)

TRPNE-4 ¢ R (Employment)

Employment

Total employment in millions
Employment

Percentage of population
Employment - growth

Estimates: percentage change
Employment by sector
Percentage of total employment
Employment in the public sector
Percentage of total employment

Part-Time Employment
Percentage of total employment
Unemployment rate
Percentage of labor force
Long-term unemployment
Percentage of labor force
Youth unemployment

Percentage of labor force

SRRIE-5 fﬁffﬁ(Prices)

Consumer price inflation

Average annual rate

Cost-of-living index

Cost index of basket of goods in major cities, excluding
housing (New York City = 100)

Apartment rent

3-room apartment monthly rent in major cities, US$
Office rent

Total occupation cost (US$/Sq.M per year)

PZ-11 3%k (Government Efficiency)

WPk-1 1 2 HITRA P (Public Finance)

Central government budget surplus/deficit
USS$ billions

Central government budget surplus/deficit
Percentage of GDP

Central government domestic debt

USS$ billions

Central government domestic debt
Percentage of GDP

Central government foreign debt

USS$ billions

Central government foreign debt
Percentage of GDP

Central government total debt - real growth
Percentage change, based on national currency in
constant prices

Interest payment

Percentage of current revenue

Management of public finances

improve

Total reserves

Including gold and official reserves (gold = SDR 35 per
ounce)

General government expenditure

Percentage of GDP

P2 ¢ EURTE I (Fiscal Policy)

[

Collected total tax revenues

Percentage of GDP

Effective personal income tax rate

Percentage of an income equal to GDP per capita
Collected personal income tax

On profits, income and capital gains, as a percentage of
GDP

Collected corporate taxes

On profits, income and capital gains, as a percentage of
GDP

Employer social security contribution rate
Compulsory contribution as a percentage of an income
equal to GDP per capita

Collected employer social security contribution

86




Employee social security contribution rate
Compulsory contribution as a percentage of an income
equal to GDP per capita

Collected employee social security contribution
Compulsory contribution as a percentage of GDP

Real personal taxes

Do not discourage people from working or seeking
advancement

Corporate tax rate on profit

Maximum tax rate, calculated on profit before tax

Compulsory contribution as a percentage of GDP
Real corporate taxes

Do not discourage entrepreneurial activity
Collected capital and property taxes

Percentage of GDP

Collected indirect tax revenues

Taxes on goods and services as a percentage of GDP
Tax evasion

Does not hamper business activity

N3 ﬁjﬂ@ #E?F%(Institutional Framework)

Real short-term interest rate

Real discount / bank rate

Cost of capital

encourages business development

Interest rate spread

Lending rate minus deposit rate

Country credit rating

Rating on a scale of 0-100 assessed by the Institutional
Investor Magazine ranking

Central bank policy

Positive impact on economic development

Exchange rate policy

supports the competitiveness of enterprises

Exchange rate stability

Parity change from national currency to SDR, 2002/2000
Policy direction of the government

is consistent

Legal framework

encourages the competitiveness of enterprises
New legislation

encourages the competitiveness of enterprises
Adaptability of government policy

High

Government decisions

are effectively implemented

Political parties

do understand today's economic challenges
Transparency

Satisfactory

Public service

is independent from political interference
Bureaucracy

does not hinder business activity

Bribing and corruption

do not exist in the economy

k-4 0 - 53 (Business Legislation)

Customs" authorities

do facilitate the efficient transit of goods
Protectionism

does not affect the conduct of your business
Public sector contracts

are sufficiently open to foreign bidders

Export credits and insurance

are available at reasonable prices for companies
Government subsidies

To private and public companies as a percentage of GDP
Subsidies

do not impair economic development
Competition legislation

is efficient in preventing unfair competition

Start-up days

Number of days to start a business

Labor regulations

do not hinder business activities
Unemployment legislation

provides an incentive to look for work
Immigration laws

do not prevent your company from employing foreign
labor

Legal regulation of financial institutions
Adequate for financial stability
Cross-border transactions

can be freely negotiated with foreign partners

Foreign investors
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Product and service legislation

does not deter business activity

Price controls

do not affect pricing of products in most industries
Parallel economy

does not impair economic development

Ease of doing business

is a competitive advantage for your economy
Creation of firms

Supported by legislation in your economy

are free to acquire control in domestic companies
Access to capital markets

is easily available

Investment incentives

are attractive to foreign investors

Investment protection schemes

are available for most foreign partners

SRR fiﬁ’#ﬁ?ﬁ%(Societal Framework)

Justice

is fairly administered in society

Personal security and private property

are adequately protected

Protection of the private sphere

is enforced in your economy

Risk of political instability

very low

Social cohesion

is a priority for the government

Serious crime

Number of murders, violent crimes or armed robberies
per 100,000 inhabitants (not comparable across
countries)

Income distribution - lowest 20%

Percentage of household incomes going to lowest 20%
of households

Income distribution - highest 20%

Percentage of household incomes going to highest 20%
of households

Discrimination

does not pose a handicap in society

Females in parliament

Percentage of total seats in Parliament

Female positions

Percentage of total legislators, senior officials and
managers

Gender income ratio

Ratio of estimated female to male earned income
globally

Harassment and violence

do not destabilize the workplace

PR3- 3 353 (Business Efficiency)

TNPRE-1 0 & & s (Productivity)

Overall productivity (PPP)

Estimates: GDP (PPP) per person employed, US$
Overall productivity

GDP per person employed, US$

Overall productivity - real growth

Estimates: Percentage change of real GDP per person
employed

Labor productivity (PPP)

Estimates: GDP (PPP) per person employed per hour,
uss$

Labor productivity

GDP per person employed per hour, US$

Agricultural productivity

Related GDP per person employed in agriculture, US$
Productivity in industry (PPP)

Estimates: Related GDP (PPP) per person employed in
industry, US$

Productivity in industry

Related GDP per person employed in industry, US$
Productivity in services (PPP)

Estimates: Related GDP (PPP) per person employed in
services, US$

Productivity in services

Related GDP per person employed in services, US$
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Agricultural productivity (PPP)
Estimates: Related GDP (PPP) per person employed in
agriculture, US$

RNZk-2 - ST [ (Labor Market)

Compensation levels

Estimates: Total hourly compensation for manufacturing
workers (wages + supplementary benefits), US$
Unit labor costs in the manufacturing sector
Percentage change

Remuneration in services professions

Gross annual income including supplements such as
bonuses, in US$

Remuneration of management

Total base salary plus bonuses and long-term incentives,
US$

Working hours

Average number of working hours per year

Labor relations

Productive

Worker motivation

High in your economy

Industrial disputes

Working days lost per 1,000 inhabitants per year
(Average 2000-2002)

Employee training

is a high priority in companies

Labor force

Employed and registered unemployed
Labor force

Percentage of population

Labor force growth

Percentage change

Female labor force

Percentage of total labor force
Foreign labor force

Percentage of total labor force
Skilled labor

is readily available

Finance skills

are readily available

Brain drain

does not hinder competitiveness in your economy
Foreign high-skilled people

are attracted by the business environment of your
economy

International experience
Significant

Competent senior managers

are available

VPNE-3 1 fFS(Finance)

Banking sector assets

Percentage of GDP

Financial assets of institutional investors
US$ billions

Credit

flows easily from banks to businesses
Number of credit cards issued

Per capita

Credit card transactions

Number of transactions per capita
Investment Risk

Euro-money country credit-worthiness scale from 0-100
Venture capital

is easily available for business development
Banking and financial services

are widely developed in your economy

Stock market capitalization

USS$ billions

Stock market capitalization
Percentage of GDP

Value traded on stock markets

USS$ per capita

Listed domestic companies

Number of listed domestic companies
Stock market index

Percentage change on index

Rights and responsibilities of shareholders
are well-defined

Financial institutions' transparency
is widely developed in your economy
Insider trading

is not common in the stock market
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Retail banking

Population /number of bank offices

Banking regulation

does not hinder competitiveness in your economy
Stock markets

provide adequate financing to companies

Cash flow

Sufficient to allow companies to self-finance
Corporate debt

does not restrain the ability of enterprises to compete in
your economy

Factoring

Percentage of merchandise exports

VP-4 gﬁ,l?ﬁﬁ%(Management Practices)

Adaptability

high for companies in your economy

Ethical practices

are implemented in companies

Credibility of managers

is widely acknowledged in the economy

Corporate boards

do supervise the management of companies effectively
Shareholder value

is efficiently managed

Customer satisfaction

is emphasized in your economy

Entrepreneurship

is widespread in your economy

Marketing

is conducted efficiently by enterprises in your economy
Social responsibility

high towards society

Health, safety & environmental concerns

are adequately addressed by management

Pk-5 ¢ R (Attitudes and Values)

Attitudes toward globalization
Positive in your economy

Image abroad

encourages business development
National culture

Open to foreign ideas

Flexibility and adaptability

High when faced with new challenges

Need for economic and social reforms

is generally understood by people in your society
Values of society

support competitiveness

[NV ¢ LS R (Infrastructure)

NP1 ﬂﬁ@r%(Basic Infrastructure)

Land area

Square kilometers ('000)

Arable area

Square meters per capita
Urbanization

does not drain economic resources
Population - market size
Estimates in millions

Population under 15 years
Percentage of total population
Population over 65 years
Percentage of total population
Dependency ratio

Population under 15 and over 64 years old, divided by

Maintenance and development

are adequately planned and financed

Energy infrastructure

is adequate and efficient in your economy

Total indigenous energy production

Millions MTOE

Total indigenous energy production per capita
Millions MTOE per capita

Total indigenous energy production
Percentage of total requirements in tons of oil equivalent
Total final energy consumption

Millions MTOE

Total final energy consumption per capita
Millions MTOE per capita
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active population (15 to 64 years)

Roads

Density of the network

Railroads

Density of the network

Air transportation

Number of passengers carried by main companies
Quality of air transportation

encourages business development in your economy

GDP and energy consumption

Real GDP growth minus energy consumption growth
Energy intensity

Commercial energy consumed for each dollar of GDP in
kilojoules

Energy imports vs merchandise exports

Energy imports as a percentage of merchandise exports
in US$

Electricity costs for industrial clients

Distribution infrastructure US$ per kwh
Efficient

Water transportation

meets business requirements

NP2 ﬁ[ﬁﬁ@g@?ﬁechnological Infrastructure)

Investment in telecommunications

Percentage of GDP

Fixed telephone lines

Number of main lines per 1000 inhabitants
International fixed telephone costs

US$ per 3 minutes in peak hours to USA (for USA to
Europe)

Mobile telephone subscribers

Number of subscribers per 1000 inhabitants
Mobile telephone costs

US$ per 3 minutes in peak hours (local)
Communications technology

Meets business requirements

Computers in use

Worldwide share / Source: Computer Industry Almanac
Computers per capita

Number of computers per 1000 people / Source:
Computer Industry Almanac

Internet users

Number of internet users per 1000 people / Source:
Computer Industry Almanac

Internet costs

Cost for 20 hours dial-up use per month, (US$)
Broadband subscribers

Number of subscribers per 1000 inhabitants
Information technology skills

are readily available

Technological cooperation

Developed between companies

Development and application of technology
Supported by the legal environment

Funding for technological development

is generally sufficient

High-tech exports

US$ millions

High-tech exports

Percentage of manufactured exports

Cyber security

is being adequately addressed by corporations

NP3 ﬁ[%ﬁi@'gﬁ%@cientiﬁc Infrastructure)

Total expenditure on R&D

US$ millions

Total expenditure on R&D per capita
US$ per capita

Total expenditure on R&D
Percentage of GDP

Business expenditure on R&D

US$ millions

Interest in science and technology

is strong among the youth

Nobel prizes

Awarded in physics, chemistry, physiology or medicine
and economics since 1950

Nobel prizes per capita

Awarded in physics, chemistry, physiology or medicine

and economics since 1950 per million people

91




Business expenditure on R&D per capita

USS$ per capita

Total R&D personnel nationwide

Full-time work equivalent (FTE)

Total R&D personnel nationwide per capita
Full-time work equivalent (FTE) per 1000 people
Total R&D personnel in business enterprise
Full-time work equivalent (FTE)

Total R&D personnel in business per capita
Full-time work equivalent (FTE) per 1000 people
Basic research

does enhance long-term economic development
Scientific articles

Scientific articles published by origin of author
Science in schools

is adequately taught

Patents granted to residents

Number of patents granted to residents

Securing patents abroad

Number of patents secured abroad by country residents
Patent and copyright protection

is adequately enforced

Number of patents in force

Per 100,000 inhabitants

Patent productivity

Patents granted to residents / R&D personnel in business
('000s)

Legal environment affecting R&D

does not restrain business development

WPZ-4 ¢ i U (Health and Environment)

Total health expenditure

Percentage of GDP

Public expenditure on health

Percentage of total health expenditure

Life expectancy at birth

Average estimate

Healthy life expectancy

Average estimate

Medical assistance

Number of inhabitants per physician and per nurse
Health infrastructure

meets the needs of society

Urban population

Percentage of total population

Human development index

Combines economic - social - educational indicators /
Source: Human Development Report

Alcohol and drug abuse

do not pose problems at the work place

Paper and cardboard recycling rate
Percentage of apparent consumption

Waste water treatment plants

Percentage of population served

Carbon dioxide emissions

CO2 industrial emissions in metric tons per one million
US$ of GDP

Ecological footprint

Avrea units per person, hectares of biologically
productive space

Sustainable development

is a priority in your economy

Pollution problems

do not affect seriously the infrastructure of your
economy

Environmental laws

do not hinder the competitiveness of businesses
Quality of life

high

SRRIE-D %”fﬁ(Education)

Total public expenditure on education
Percentage of GDP

Pupil-teacher ratio (primary education)
Ratio of students to teaching staff
Pupil-teacher ratio (secondary education)
Ratio of students to teaching staff

Secondary school enrollment

University education

meets the needs of a competitive economy

Illiteracy

Adult (over 15 years) illiteracy rate as a percentage of
population

Economic literacy

high among the population
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Percentage of relevant age group receiving full-time Education in finance

education does meet the needs of enterprises

Higher education achievement Qualified engineers

Percentage of population that has attained at least tertiary|are available in your labor market

education for persons 25-34 Knowledge transfer

Educational assessment highly developed between companies and universities
PISA survey of 15-year olds
Educational system

Meets the needs of a competitive economy
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IMD (International Institute for Management Development), 2004, World
Competitiveness Yearbook, http://www02.imd.ch/wcc/, accessed October 11,

2004.

WEF (World Economic Forum), 2004, Global Competitiveness Report 2004-2005,
http://www.weforum.org/site/nomepublic.nsf/Content/Global+Competitiveness+

Programme%5CGlobal+Competitiveness+Report, accessed December 5, 2004.
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(New Senior Civil Service Competences Mapped to Civil Service Management Board

Values and Modernsing Government Themes)

New Senior Giving | Making |Thinking | Getting the | Leaning | Focusing
Civil Service | purpose | a strategically| best from | and on
Competence | and personal people improving| delivery
direction | impact
Crvil Service
Management
Board Values and
Modernising
Government
Themes
Integrity
Propriety A AAA AA AA AA A
Impartiality
Delivery of
Results Risk AAA AAA AA AA AA A
Management
Leadership AAA AAA AA AAA AAA AAA
Diversity Valuing | A A AA A AAA AAA | AA
People
Innovation
Creativity A AA AA AA AAA A
Learning
Outward looking
Working in AA AA AA A AAA AA
Partnership
Communication | AA AAA A AAA AA A
Project
Management AAA A A A A AAA
IT
Financial
Management AA AA A A A AAA
Value for Money

AR LR A JEO ] T
A ([%) #5027
AA (D 27357
AAA (7 27 60 -

R VR - www.cabinet-office.gov.uk
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3. %]3‘ 14 U (Strategic thinking)
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HNRIE TPV T P’rﬁﬁ%lrpgﬁ‘bﬁ’?ﬂﬁb RS EER RS AR
[iE= 254

4 3% (Efficiency)

I'E’ﬁ{?]i‘[‘?ﬁﬂ%léf i iﬁﬁmﬁ—[ﬁm R RHFRYIEE R > PRERE 'Bf@? ’
FELT e TR puAg = I Iﬁ\“pffﬁ'ﬁ > EUERE T RS HURIPV RS e ’?ﬂfﬁfﬁtfﬁ%
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Graduate and Managerial Test Series

Verbal Organisation Test

Test Format

2 example questions 21 test questions

Time Allowed: 22 minutes

The ‘Verbal Organisation Test' assesses the ability to organise verbal information in the way
that makes the most sense and has the greatest logical structure. In each question you are
presented with a passage of prose consisting of four sentences, in which the original order of the
sentences has been changed, i.e. they have been jumbled up.

Your task is to read through the sentences in each set to get a sense of the passage, and then
determine the correct sequence of the sentences. Using the digits at the front of each sentence,
record the correct sequence on the answer sheet. As outlined, the first column of the answer box
should be completed to record the number of your selected first sentence, the second column to
record your selected second sentence, the third column the third sentence etc.

Example:

1) There you will be issued with the keys to your bedroom and your training folder. 2) This will normally
be in the same building as the reception and your bedroom. 3) Upon arrival at the training centre
please book in at reception. 4) The folder will contain a list of the training rooms and, having deposited
your luggage in your room, you should go to the first training room listed.

Correct sequence is: 3 1 4 2

o ge ge 4o
10X OO
200 200 0 X
sX [ 30 3
4[] 4[J «X 41

Explanation:

The passage is about instructions for attending a training centre.

1is followed by 4 - ‘The folder’ in 4 refers to ‘your training folder’in 1.
4 is followed by 2 -  ‘This' in 2 refers to ‘the first training room’ in 4.
3is followed by 1 - ‘Upon arrival' in 3 refers to the first event that happens, so it seems

reasonable to put the sentence first. Also, ‘reception’ in 3 provides a
reference for ‘There'in 1.
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Try the following questions:

You should allow yourself approximately 4 minutes to complete the following 4 questions.

Q1

Q2

Q3

Q4

1) He approached the door with caution, his heartbeat accelerating. 2) As he got out of his
chair he wondered who it could be at this time of night. 3) The piercing sound of the
doorbell made him jump. 4) He was much relieved to find it was only his neighbour asking
to borrow a cup of sugar.

= 20 3@ g

00O d 0O

2D 2D ZD 2!:‘

s s s sl

«[J «[J 410 4™
1) All that is left for you to do then is to wait for the plane and there will normally be
refreshments available to help you pass the time. 2) Upon arrival you should check in at
the front desk at least one hour before your plane is scheduled to leave. 3) Before leaving
for the airport you should check that you have your tickets, passport and currency. 4) You

will hand over your luggage at the desk although you will normally be allowed to retain one
small piece of hand luggage.

4= an 3!! 49!

10«00 O

20 20 200 20

3] 3[J :J 00

4[] 4[] «[J 4
1) These slips have been described by the psychologist Peter Shaver. 2) Human
performance is prone to errors or “slips of action”. 3) When one considers how often such
slips occur in so simple a process as tea making, it is not surprising that they appear in

more complicated actions as well. 4) He gives the example of the common experience of
pouring boiling water into a teapot without having put the tea in first.

e 3w gm
OO0 <0
2] 200 200 200
a[] s] 00 s
«J 4«0 «[J «J

1) If you have inserted an amount greater than that shown the machine will give you change.
2) Firstly, make your selection by keying in the number of the item that you wish to buy. 3)
The price of the item will then appear on the digital display. 4) You should then insert your

money. 4= gra 3w g
1000 10
2 20 200 200
sl s sl sl
«[JO <0 «[J
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Numeric Test
Test Format

1 example questions 19 test questions
Time Allowed: 26 minutes

The ‘Numeric Test’ assesses the ability to understand numerical data presented in tables, and
other formats, and to make rapid decisions based upon such information. It provides an
assessment of your numerical awareness. Some basic calculation is involved but little arithmetical
skill or mathematical knowledge is required. To perform well, you need to be able to select and
manipulate the relevant data from a complex data set to decide on the correct answer.

This test consists of six tables of numerical information with questions relating to each table. For
each question you are required to select the correct answer from five possible choices which:
are provided.

You will need to be able to work out percentages in order to answer some of the questions in this
test, and practice may be useful. Questions 4, 5 and 6 in this booklet reflect the level of percentage
calculation necessary. Please note that, for this test, the potential benefit to you of guessing
increases in relation to the number of the potential answers you are able to eliminate. If, for
example, you can reduce the number of realistic options to two, then you may benefit from guessing
between these two.

The use of calculators is NOT permitted during this test.

Example:
Price of Fuel For Heating — October 2002
Fuel (Pence per useful kilowatt-hour)
p
Butane (room heater) 4.6
Electricity (fan heater) 5.2
Kerosene (central heating) 29
Gas (wall heater) 1.7
Coal (open fire) 3.5
Anthracite (central heating) 22
Question:

Which heating fuel is approximately twice the price of gas?

(1) (2) (3) (4) (8)
Butane Electricity Kerosene Coal Anthracite
1 2 3 4 5

] [ [ X L]

The answer would be coal (2 x 1.7p = 3.4p) and you would complete box 4 as shown.
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Try the following questions:
You should allow yourself approximately 9 minutes to complete the following 6 questions.
Table 1

Five classes from the local primary school have managed to raise the following amounts
in the 2003 fund raising season:

Classes
Event
Red Blue | Green Yellow Brown
| Jumble Sale £15 £7 £12 £15 £10
Raffle £10 £12 £12 £17 £16
Car Cleaning £10 £15 £16 £17 £8
Sale of Craftwork £15 £22 £20 £7 £9
Summer Fete £31 £4 £9 £21 £11
Sponsored Hike £0 £12 £12 £14 £7

Q1  Which two classes raised the same amount as each other?

(1) ) 3 4 ®

Red & Yellow Brown Brown Red &
Blue & Green & Red & Blue Green
1 2 3 4 5

] [ ] ] ]

Q2  If each child in Green Class raised £9 overall with the exception of Tim who raised £18,
how many children are there in Green Class?

(1) ) ©) 4) ®)

seven eight nine ten eleven

1 2 3

4 5
- - e | o

Q3  If Red Class had only raised half the amount that they did for each event, and Blue Class
had not taken part in the ‘Sale of Craftwork’, which event would have raised the most

money?
(1) (2) (3) (4) (5)
Raffle Sale of Car Jumble Summer
Craftwork Cleaning Sale Fete
1 2 3 4 5

[] ] L] ] []
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Table 2

Percentage increase in weekly prices since 1990

Product Average Family Expenditure % Increase on 1990 Rate
(1990) 1991 | 1992 | 1993 | 1994 | 1995
Food £70 23 4.8 7.8 11.6 15.6
Alcohol £10 0.3 23 7.9 17.1 217
Housing £45 3.3 8.4 14.0 205 | 285
Fuel/Light £12 1.3 6.0 9.9 145 | 209
Transport £18 0.5 0.5 2.1 6.7 9.9
Clothing £12 2.0 35 4.9 7.0 9.9
Others £36 0.2 1.8 34 7.2 11.0

Q4  [fthe average family bought the same food in 1994 as they did in 1990, approximately how
much would their weekly food bill cost in 19947

(1) @) (3) 4) (5)
£78.10 £75.60 £81.13 £81.60 £79.85
1 2 3 4 5
O O O] O] O

Q5  If the Lee family buy 15% more clothing and 5% less food than the average family, by
approximately how much will their weekly bill differ from that of the average family in 19907

(1) 2 @) (4) ()

-£2.13 -£0.09 -£1.70 +£1.60 +£2.13
1 2 3 4 5
[] L] L] ] O

Q6  If the average family income per week was £196 in 1990 and has increased by 25% in
1995, approximately how much will the average family have after paying for housing, fuel

and light?

(M 2 (3) (4) )
£151.63 £158.00 £170.20 £172.67 £198.00
1 2 3 4 5
[ O L [ L]
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Administrative Selection Series

Numerical Task Test

Test Format

4 example questions 18 test questions
Time Allowed: 14 minutes

This test consists of a number of numerical problems expressed in short sentences. After each
question there are 6 alternative answers to choose from, only 1 of which is the correct answer.
These are labelled A, B, C, D, Eand F.

Please note: you will NOT be allowed to use calculators in this test. You will, however. be
able to do calculations on the rough paper provided.

Example
Miss Green claimed expenses of £73.50 for accommodation, £23.50 for travel and £13.00 for

meals. What was the total amount of her claim?

A B c D E F
£90.00 || £90.50 || £100.00 | [ £100.50 ][ £110.00 | [ £110.50

The answer to this question is:

£
73.50
+ 23.50
+ 13.00
= 110.00

This answer matches the choice E.
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Try the following questions:

Choose the answer which you think is correct and mark the box of your choice with a solid, dark
cross. The answers are at the end of the booklet.

(o) Machine failure cut the day's production by 8.4 tonnes. 54.9 tonnes had been scheduled
for that day. How many tonnes were actually produced?

A B o D E F

443 || 445 |[ 463 |[ 465 || 483 || 485

Answer:

Q2 Photocopying costs are £0.18 for each copy. How much would it cost to have 20 copies

made?
A B Cc D E F
[ e318 |[ £360 || e418 |[ 460 || £518 || £5.60
Answer:

Q3  Atemporary clerk worked 37 hours each week for 5 weeks. How many hours did he work
over the 5 weeks.

A B Cc D E F

185 | [ 190 [ 215 ][ 220 [ 245 ][ 250

Answer:
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Following Procedures Test

Test Format

S example questions 15 test questions

Time Allowed: 12 minutes

In this test you are presented with information of various kinds. The information is followed by a
number of rules. Your task is to apply these rules to the information in order to answer a number

of questions. The answer to each question will always be either: A, B, C, D, E, F, G, H, | or J.

Example of Information

Below is an organisational chart, showing the various sections and members of staff in the
Personnel Department. Each member of staff has been given a reference between A and J. For
example, the Section Manager in the Payroll Section is Mr Nazir. His reference is H.

Department .
Manager A: Mr McKilroy
Records Recruitment Payroll
Section Section Section
Manager B: Mr Baker E: Miss Fisher H: Mr Nazir
Administrator C: Ms Deal F: Mrs Pinter I: Mr Brown
Clerk D: Mr Carr G: Mrs James J: Mr Moran
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Example of Rules

1)

Retraining courses for the staff in different sections of Personnel will take place during
separate weeks in January. Staff in Records Section will attend during the first week; staff
in Recruitment Section will attend during the second week; staff in Payroll Section will
attend during the third week.

2) Section Managers will attend the course on Monday and Tuesday of the appropriate week.
3) Administrators will attend the course on Wednesday and Thursday of the appropriate week.
4) Clerks will attend the course on Friday of the appropriate week.

Example

Who will be attending the retraining course on Friday during the first week in January?

We know from Rule 1) that staff in Records Section will attend the course during the first week of
January and we know from Rule 4) that Clerks will attend the course on Fridays. The Clerk in
Records Section is Mr Carr. His reference is D. The answer is therefore D.

Try the following questions:

Choose the answer which you think is correct and mark the box of your choice with a solid, dark
cross. The answers are at the end of the booklet.

Q1

Q2

Q3

Who will be attending the retraining course on Tuesday during the first week of January?

A B Cc D E F G H 1 J

O o o cCc oo o 0o &4

Who will be attending the retraining course on Thursday during the second week of January?

A B c D E F G H I J

Who will be attending the retraining course on Wednesday during the third week of January?
A B Cc D E F G H | J
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Speed and Accuracy Test

Test Format
10 example questions 58 test questions
Time Allowed: 6 minutes

This is a test of speed and accuracy in checking numbers and letters. For each question you are
presented with 4 pairs of numbers or letters arranged in 2 columns. Your task is to decide how
many of the pairs have the same sequence of numbers or letters in the first column and the
second column. The answer will always be either All 4; 3 pairs; 2 pairs; 1 pair or none.

Example 62955 62955
25582 25882
ashfv ashfv
wembr webmr

All 4 3 Pairs 2 Pairs 1 Pair None
(] L] - X ] ]

In this example the first and the third pairs are the same. Therefore the correct response is 2
pairs.
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Try the following questions:

When you have decided how many of the pairs in each question are the same, mark the box of

your choice with a solid, dark cross. The answers are at the back of the bookiet.

Q1

Q2

Q3

23095
12784
gmfiy
lifvh

All4
L

85764
46898
txljk
ytibf

All4

19865
80436
pifri

esnhb

All4

23099
12874

gffiy
lifvh

3 Pairs

| S—

85784
46898
txljk
ytbf

3 Pairs

18965
84036
pfiri

esnhn

3 Pairs

2 Pairs

-

2 Pairs

fo—|
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™

1?ak

L]

None
i

None
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