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A study on the police recruitment
of developed countries: a viewpoint
from assessment design

Abstract

The responsibility of maintaining social order and the basic safety of citizens that is en-
tailed in police officers’ jobs makes them a fundamentally unique group of government em-
ployees. However, like most other more comparable government employee positions, the po-
lice examination in Taiwan places heavy emphasis on written work, and applied subjects/areas
of tests also reflect highly academic assets. Consequently, the exam has been subject to criti-
cism due to the poor validity. Upon looking into the police recruitment of various developed
countries, we find their evaluation systems encompass much more valid, reliable, and efficient
methods in the determination of candidates. These methods include oral exams, psych evalua-
tions, medical assessments, character investigations, a non-academic skill assessment, and fit-
ness tests. These systems are much more diversified in the evaluation process of a candidate’s
compatibility, and understandably more effective. In order to improve the selection validity,
the police examination in Taiwan needs to introduce more alternative forms of assessment in

addition to existing written and fitness evaluations.

Keywords: Police recruitment, reliability, validity, multiple assessment, competency-
based assessment
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Community Support Officer ) BT 5205y
BIEEAH © PCSO B 2002 4F » B4
Jrr#t PCSO RYESAE TAF L RIAFER AT
REALUT 8T « 13K » 2. FAFAYpREE -
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= RN s 5 A EE-IREANEASER

3.EEEMREER » 4. it&E L% » 5. & IEHE
AT 0 6. B ARVER - Mk
GRZ AEIMERE - ERE T A E E A
AL R MRS - 7027 ¢ B TAEIL
B RES  RHBAE - EEGE 8 &
U5 - BESHRIEIEHE -
(—) AR

FEAEM 18R 6255 F - Mg R
I FI— R AEA FIHY 2 SOt A 2K
A BB EEE - i EEE B A G
JE R RE H A BRI 25 BT e B ES » AEFRES AT
AR B =4+ HIE P RERHE
RIF - Frag " AeetkRz ) iR
AIREE 5 [T SR BB IRYROE - 5L
R E R ~ Z=JIAEEER - fEmE
i} 75 1E 5 2 R SR A7 - ansR AR EE e
i B AEE R IR B - RIF A RE
A B BRI SHER DL BRI ERAL - FRES A
Mt —iRRIF R - DS IR 2E
SFHI| (Dress Code ) AN R B E L AR
1 - SKESHIEER AE MGy British
National Party FYK & -
(=) G ROdE AR

ZOKHEE A B TR SR
i HEEM - MRS T ER A
EE o HimmefHE - TE TERANEE -
FH B L PR 5% (The Disability Dis-
crimination Action * DDA ) ¥ RE &
PCSO » KL & L PEBEE IR AT ERES © HHES
B EE AR o R LU TABIFE Bt ¢ 1. 58 H
#H %% (Complete the application form) : HH
i 2 2 G BRE AR A AT SoAIER

B > 2. FHEREE (Initial paper sift) : 5RAH
ANFEARE MR » 3. 55— K #E5E (Selec-
tion centre — Day 1) : FEABEFGIEES
B4 Hendon 55— K3 - HL& fEHKE
A | TETI7 )~ [ W1 =W == NS R 7 g
(interactive role-plays ) » 852 22 21
NP B EE - 4,55 K5 (Selection
centre — Day 2) : Ib—FEBGETREFREFEAL
K TAEAHRH AU EERE 5% (Job Related Fit-
ness Test » JRFT) » 5.3kH% (Offer ) : @i
AT E LT 1% - LIRS FHEG & I8 -
(=) FHhifimE

FREE RS BB Sr » 43l 1A
P~ AR BIEE - HESE 2. HEE S
FIER < FEREFEAER - 3. L
TAESE » NEGRE ERZERE - BT
FOHUBLE ~ K3 - IR IR A T
TEEIRTT » 4. AT A e B2 LAF -
5.GE MR HESESIE - i LA
A LAAHENER » 6. M AT RfCER - (EA
ARSI E SR - HREGERTE - EFEET
RLACER » 7T ¢ RERFTERYEIE - I
Mg R - 8. REJJRFR (Competency
Assessment ) : {EIEMEER 7T ZEH HFREE N
fEHE ST ( The Six PCSO Competencies ) * J&
FEH EHERIEE - BORHREE AR LR
[ Fr AR AR R - 58 LeRTENIE ZEAE
RIS — R Y [ R s B & e A3
[ RIS E T EEAHEES
(P9) i—KiEE

APEB AR AR - —
flal iR e A 77 Bh =g B398 (interactive



WA ERTBELERFTERAESHFE

role-plays ) © {JEHREEHIEE 20 4388 - Wl
Bz i\ B BN ~ A 9 RARESI
S MR 20408 - BLHEEE R FITE
TAEFERBEEE - sfeHEGEGE
(LR PR /\TERE ) - il A Bh =t
P - 2 DU IR e B Y BRI 25T
[ ARk /S YHRE

(1) SR

IHE — R st A AT B B A ke T AE A
RHIIEEHESEE (Job Related Fitness Test,
JRFT) » fEFREHGFHALEEST ~ Wi )T ~ B
TIRE ~ MR ~ JR¥EIeE - BMIFEHUFE A
AREHE 35 » 7E35-38 HIHE Haelsh &
I 30% » AR 36% B RN AT
HUGE - BAFEIZEE (medical hold) » 41
R BMI fE 80k 5 38 HLAG I EL il 58 A 5
30% » ZAEHEE 36% H AR LI - gt
e 5 AR WA 48 /NRFANH BB AL
BARAKNIERE - DR B &R R - 8
REER 7> AT FE B JT - WL 758 R
Dyno Hzsl £ HER & - #E34 AT Hi35
KN HEM SR - JREHEHE A REREE
3MEE 5 M JJRE N 15 A R E
35330%D -

IR AR R AN BB R TR
PO AR » Horad e R i /SN E R
JIEHAE BAE RS R R EE A B e TH
e PR THIERRE BT DUE R BT s -
PLRE T R BE R EALEE 5T ( competency-

based assessment ) F/2UE  FEHHGEHEH
e o] DA K B AR BEE T IAE R
RMAEENSE - BRELIEATHRIVEESTA]
RERKITEDLIM 22 » WGEET TEARRIBYEEE ©
JERAE B S HIREE I AT
fiErR el > ATRE /N KHEEST (The Six PCSO
Competencies ) & FE5E % (Resilience ) ~ 1
AE 1T (Personal Responsibility ) ~ DUgH
R0 Ry B (Customer and Community
Focus) ~ B FEi ( Teamwork ) ~ H550#
i (Effective Communication ) Sz 25 8 fli
1% 7T (Respect Race and Diversity ) ° ig
BeRE 15> —AEER Sy - AR RTEEKES
iHE e E H AT o SEE AT AR B
e IS IRES

FE—E5
[ 1 © PCSO Ry Kt P fit 5 el 45
Sz B R R AR B 2R - FRIRIEITE —
fEITE5E - — I S BRIk s R A R
WEERIRAR - RS AR E - fRH
F— B Et A fran g gl - REAERIERE
R DU TR L R - it it —
fESe RIS - FalELUT A fHE
1. 3 BEL 175 35 B AR HE M8 A R frT AR
55 o
2. MEMEHIER I RS T 1 BeRSE 1 A
DIk AR R
3. IRAATIRF I T aE 5 2

! # http://www.met.police.uk/recruitment EAFE3E Section 8 FJ COMPETENCY ASSESSMENT
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INEIN

Bl

4. ANFRAREE T URFT Y - ARZE R
EHEAHRNASETEERGR 2
5. IRA A 1 E AR B R I 5 X
FITREE 2
[dE2 : FEER T RN EEA
ﬁﬂ'ﬂkxs@ﬁ“l‘ﬁ%%ﬂ@fﬁﬁ » REHG— 1
B8 » IRAMA R S AR H C A d AU RE
SEENRA (AHEETESSEBE ) 1Y
E§E§° FA LB 2 VR E 8 TR 22
REZI B A RIURR S » DB fmT 3R
%%1 AR - DARF SRR oK - 35
BRI
1. BB RS [ -
2. Frt I R T A RS T e 2
3. ARTEE R BRAN [F] AR e AU RE A IS Ea
Hh BRI 2
4. 2 I H AR A RILA 2
[ 3« BRI NE R N aEiii
— 5 TARHE R R E R - SRR
TEVR AEK T 0 —IE T AR ME R
FE L HA A RS - BRI E B E R 5T
1 ARTERR A = AR E o[BI RE
e
1. 52 TG B2 S A By ] B8 15 75 2258 T
il 2
2. URETEAR T A TEERITER T (1188 2
3. ANRARE A T IRF iy - IRl
B FHERAE G ERR 2

IZI

EZER
[EE 4 : 3R BE R frl R AR E B - FRE
AT - BAVEEAE R B AE % > 4

FhAT TSR ~ BRERTRE T JRRIRBIG IR
=110l
[IEE S « e HE = TIEE - (T
IﬁEETu\Ej% fE LRI LA 2
[EIREAT T« EAMFEER BRAE (5
) iElmtts T DU IRE i
xJIElIT’E%‘E R ER » AIRIRHIRE -
JE AR VRIIRFEIRATY -

— - EH

LEEBERZREZE - SR
ERAVUCEIEHFIBALG - 1844 IR
WA RIRFES » 2R AR
PR - ERE BB BEEKE - K
AT DA5r Ry AT IRE A (1840-1920)
BB I (SR ORI - 1930-
1970) ~ ik @ EBURFHA (1980-325 ) =1
REHA (A<l - 2003 5 MRFHIG ~ HEE -
2005 5 AT 0 2004 5 ZREEE ~ W
2000) © FEBGE TR - REJIRE T
B AL RERR » FETBEEERIEE
BAMERIRR Y - AR LR il &
MR8 » A0 R e K35 2 20 - XA
BRI FEEHAIZE (August
Vollmer ) A ER 5% (O.W.Wilson ) — AHY
TR T Z21 T | (Police Administra-
tion ) Ry EVRE il - (RS R T T4
BHIHHE A TAE » s DURHE [ B e F B
FAREETAE - BTt ERR - B
RAEER)  DBRBEBETE - AF S
MU BRI » IR E RS
&1 S A R 2 BTG ) -



WA ERTBELERFTERAESHFE

KB RIFEI 5 - 8 o R =B 5
FE - H A B ZHE R N 3 BUR S AR
Fris BATRIE Ryl - KRS = PRICHEEE
ST PR B SERTRE < F IR R B IR T:
s o DU N DASEES AT R B - BRENE
S
(—) FEAMR:

BB ZE TS RS BHEF %
TS R BT - K38 2009 FF1842
B SN N S B R - R
A ARG 12150 E o 2. 2
HRERE R REDL - - 3. BRI AEE
R EA—EEREIZEER - 4. RIiF
& o AZTTE R H TR ESHESAR R
PN E FHEE Fes Bl TOFTEm s ~ A
REJJHGE ~ HeEREHEE ~ (8 S SR
HIFRHIEE ~ SOPTHEER - fets A i OB
By /R - SIERFE L A H B
TR
(=) E5AR

1. HA 3 FRA% B TR PR 8 (Prelimi-
nary Background Application and Job

Preview Questionnaire *PBA and JPQ )

AR B U ST AR

FEETTTE - SERCE RS R

& B T/EFHBR R (PBA ~ JPQ) © HH

Fn 2 ts L E AR B ES Al 5 O

RO ES WA AR - TIFHEBRN

SR BhES N — S E s TR

WE » WXL H SR s 5%

TAE -

2. {8 ABEJJHIESE ( Personal Qualifications

Essay *PQE )

il AREJTHIES (PQE ) EELIH &y
AT B ES A E s R
( Written communication skill ) ~ FI[§
B 3RAE JJ (Judgment and decision-
making ) ~ 1T 5% (Behavioral flex-
ibility ) » BT EEL 75% LI L - 438K
TR E 42K 5 e S ] DAAE 3 {E
A& - S maad s
AR R ER A AT DA SR e i 2
SRR

ERTIHRZIHRTFEEEE RS -
& (fD) ¥% » BIFBYSCFSRENEE
REJIR R FIETEL R RRE IR
A LA E i Ry 2 B2 HE LIFny
—ihsy - EEHNRT R A (R RER G
FREEREG AR A B & R A
B E R RIVEE ST s BRKEA MR
TR R B U HRE A TE R
CHATRER @ thaeb A T
EEE  NEANEHE R FEIES
TAREIBEIRR H AV TENE A&
£ -

. & B8 HEHIES ( Physical Abilities Test °

PAT)

BEEAEHIES LB R IR R EE B S
a2 e B R R 2 e &
RS HREEISERE ST - %S Ry
5T » B —EnHIEE EE AR
DRI~ BRI T EEREZ A
AT o B8 ZE0 HIREAGE
Z NHHSREST » sl
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IEE’&

5. HIFE b

IR ZEERAVES 7 » & &R
HIREFS R A 60 KE] 180 KA » 1
BREFEBEAE 12EA - FHEEN
il A\FESE R ZHE (Personal History
Form, PHF ) ~ $ZE$5E] ~ W52 M
A E Y o AT EERHKIEE
4 NFESHy ?‘%’F%i’fﬂ%@ [FIAHRA R -

HRMENAFLS  BETIEK
g~ ESIRT (@EH&U\EZ& HE

BfE ~ EMIRITEORE®E 30 H K #
FEE) » #HERN - ®IF (GRAER
PLNG A ) ~ RS EE B LR
Bk~ TRELE ] ORI - SR )
fogk GEZE 10 580 15 B AR AV EE) )
AR AR (EEEE R EE R
2L R BB HAHRE 10 BEIAA » B
B RARAEFHIETIEZ RSN ) -
XH A ETE YA (field
investigation ) ZFFE/HEH AHIRRERK
B~ #E ~ [FIE ~ PIACE MR - 8
NE st A aYEE T R 72
JEHE NI ABRRTR ~ BURKEE ~ Bafth A
HERRDE ~ P HAT Ry ROREL A 3%
B~ A AETHAER ~ SETERR - G
& ~ A B TAF H AR E S5k IE P
FL AR -
# (Polygraph Examination )

2 ::31’;/% No. 5. APFE-REANBEAEETH
National Elite
BT - T E AT R EAERES A TRl
4. i AT 5% (Background Investiga- aols - DUkl A 2 e e S
tion ) REFHE R IEMEMRSR -
HREEGAF AL LEERE 6. HRMIHIRR (Department Interview )
£ - HEE AR AR T R ACEk e e PL I B = EE R 7 =0 0 IR

Z N TAEEhH ~ w2k TAERM
R ~ MRS ERVREEE - ABRAEN
Y7~ LIREFSEREST - ANRRAT L3
18 H 2% P T IATRA

7. fe & hm A B O T B (Medical Ex-

amination and Psychological Test )

IER s B3I H A E T R TS A2

B R H0y B LR @ﬁé\ﬂ’ﬂ
TEFELISS - bR T BRI A A
SHIROL (&0 beam B B ) ~ i)
B Tk ielRlbEe st
EwER ~ CET - FHEES A
HLERIRRE - AR SH 2 E ER
TEEJIHRAE - SUgm BRI

i bR o AT E Rk
JEH N FHETT — R R E R
e LR ES YA GIEE L HAE
& o JEH NS IERGERUT &R
HES AR R HE ~ LAPD
ATTERFER ~ FIRERGEERER RF REf7R
FEME - BUSFIKERH < EH A
WhEREZ 6 I HHURIRR - SR ERA L
i~ iR AGRFHEFSIH
B E TN - DU~ et
> ABRAE) ~ L3 B98EEE - Rk
AR CATKER R B ) T8 I X B2
PIE e LT
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INEERSGT B 10 88 3 i Fr I - E5
RBGEREH 3 RS ~ B~ &/ EE=
flél Jg A+ LIS B B BCEREB Tk lE 2
2 ETEIRBEE 1 (Ministry of Community
Safety and Correction Services) B & * &
BB R EBOE S b R el
a1l - ZAEEANBZEMNZI T B

e dER <7

#EEEAH 4 (Constable Selection System °
CSS) EfE - BZAMAAR 19984 - ZEH Al
HAEEZRBER - B 10 ERKIE
FEAT
(—) HEE R

BER R MERERZLABENMELT
AR 1 MER L RS EEKAEH
WEH > 218 LA L » 3. B HERIRE M &R E
fig 7] DI S BRI - 4. B ES
VOER SR » 5. REFAYSASFIREE -
6. HGRRAVEIR » 7. S K C.PR
o 8. ORI IR ST -
(=) S

CSS HRZ IR R ET Ry " REM &3
(Registration Package ) ; #1 " Hi§& ( Appli-
cation Package ) ; M2 #4% ([E6) - A
St AL A LA EARTRF & (Pre-Interview
Assessment ) ~ REJJTHIFREL{E A % ( Com-
petency Interview and Personal Question-
naire )~ [HFA R (Post-Interview As-

sessment ) — AR AR & 43

P FEMER: 20 R R

LR EREERES A2 INER
RITE S EREME FREFA  (Self Assessment
Questionnaire for Entry into Policing ) » [
BRE20EMEN " 2 T & L iEE
W RIMERNAR » BEEELIF »
AEE HHEREG RN » RES I
MBS TE S » FE AN Rk e 1
RREM IR E pa Il B AT REFRALR -
BT TAERFREG EOK H OBt F A
[HifA] R - SE RS AL EE A B 3 T
ANATHE SN B -

1. 55— P& R : HEATEFE (Pre-Interview

Assessment )

JEHZ ALE TSR J EEA T H

B SRR A SR AR B A A B SE

COR ( Certificate of Results ) i

COR R —RE Bz Ay lBe - & Y (E

W B 53 Al ks T B2 5 1 8 MRS

(Police Analytical Thinking Inventory *

PATI) ~ " EE#EEMEEE , (Written

Communication Test * WCT ) ~ " {5

/#E1& %S , (Medical/physical test)

T O Ek R RIS o (Interactive

video simulation * BPAD ) » %

F R H—RFBPATI » WCT #I

PREP - 55~ KRFFflmi /7 ~ BEJIH0

" A BRI o FEE A E

ZEHE S — R AHIEE - A RESINE

TRHYFE

F7ERRERCHEEDEEN  JUEEANE  ERREHELE "R -
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1. BRI EERIERPAT)
SEBERE/ABWCT)
§eBe A5 (PREP)

B~ BHKREVision/Hearing)
EERAF A EERIER(BPAD)

o b~ 0 N

ﬁlJ %N\IV =]
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(D" EE A HEE (Police
Analytical Thinking Inven-
tory » PATL) , & " = Be=UE
# (Syllogism) j ~ " BB E) R[]
(Travel Time) ;" 4348 (Clas-
sification ) ; ~ T F&FI5EEK (Series
Completion) ; ~ " X R
( World Problems ) ; ~ " Bfiir[iH
(Arithmetic ) 3 7 HIES 53 71 FH
AREF A AEHEFEHE ) (Reductive
Reasoning ) * iAW #EHH (Inductive
Reasoning ) S # &= H#EFH (Quantita-
tive Reasoning ) —FHAE S » HIkE
90 53§ » 90 REVUE —HEE
TR 5 0 15 43 8 o S A1 B
JE5 A n] DOE R SRy 8
14 )3H1E% ( General Aptitude Test
Battery * GATB) U -

(2)" SHaEEHEE , (Written Com-
munication Test * WCT ) fEZ A
ZAE /N SERE - AT a5
FR BB R AR RIS R IE e B B
RARELTARY » JEZ NELDUELE
— 3 H 5B 5 ZURH AR A5 A
Ei

(3)7 R/ B2 M5 HBE  (Medical/
physical test) : & il ER L FEH#S
BERFAE (Physical Readiness Evalu-
ation for Police * PREP Test) ~ i
J3~ BB =343 5 PREP Test 343
Fy T 5B5% / $$f (Pursuit/Restraint
Circuit )~ " HEKEIHIH (Aero-

bic Shuttle Run ) | °
(4)" A #Ejgkse i L HBEHIES (Interac-
tive video simulation) ; : EIBPAD
( Behavior al Personnel Assessment
Devise ) * JEH ARLE A FIHY 8
flEl Fr AR - 7 457
R - (HEAZDR A B R B
Fr AT Al o
o — BE B By B i ] 2N 294 7T
(280 JLHHINFL) » WCT ~ PATI (E
GATB) 1 BPAD HUSUE 34 - 58
—XEHE - 3EH®BR T LIES - B
AMEAE A e R 6 15 H &4 HE
% EEIRFHRAE REIRE - fReil
Bt by 7 LA BRURR K - SFEAIME
NERFPRIFS EIRGR - S NLHSE
SRS LAIMESE 1 g 22 i Ee ] RERY &
b - [EIRFEESE G EE A2 IR EE
( PREP Participant Consent Form ) » 40
wh L b o2 523 AR T 1 AT ST S 2
W R RE B il L R SR - PREPHY
B 66 H - 1A E n YL HIH
% o (HAERE RN E 2 - &
6 5 EAeT— ZE I B e B 2
67.627C (64.00 FEIFL ) - HUFS COR
e RO A T LARERF A
FREE I 1 2R R A -

R T RE Bt He ) i Ak BLE A T S

(Competency Interview and Personal
Questionnaire )

ia B B S R AL L+ CSSRARIE
BT EREY G EENT KEE 3
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Ry K - —Z2UERES] (Essential 3 302 T T P A R B R i A R R
Competencies ) * — 25 FHE ] (De- 126 HAry el I - 25 —flE g FF 42
velopmental Competencies ) * /AEEHE Provincial Police Academy %3/l » %
JI & F8 B Ry S 5% o Hi 58 L i 1y R % 12 flEliEFFAE Ontario Police College
s > FCREMTREST - AR TR - H (O.P.C) #3222 RHIE HFNHR - Rl
50 ~ EREST ~ BTk / EEZIT AR B SR vk TR AR R AU SR T
EHAEH] ~ BfRC AL ~ st B ~ SRR BT ~ BB ERE - Adt
R/ HeRESTMIRE ST - B RERETIH FRFritiE ~ BT e RE T -
e AT RS R T ARAYRETT - BLFEER
B - HHOMMMALZERER m- 3R

B EER ~ Y ~ GTERY ~ 1R
/HEHE ~ TAERHRREETT ~ it ks tE
A1) ~ REARAEORKTT ~ T B AR -

ZHAME A R3# (Pre-Background Ques-
tionnaire ) HIELFHER A [BIEA R LAF »
KE -~ I ~ %~ JUSERCER ~ (5
P AC Bk 5 AT R A 1 - [A)IR
T ER - AlbE T B
%% (Checklist of Mandatory Informa-
TESIAI RS (Applica-
tion for the Position of Constable ) |
" HEE AFHEF (Applicant Survey
" {E A EEBE AR (Au-

thorization for the Release of Informa-

tion ) |

Form) | »

tion Form ) | °

R = R B A R EF AL ¢ (Post-Inter-

view Assessment )

R — & B B RE TR AN R 258

BB B R S AR 5 0 ST

ﬁ E’\J%ﬁﬁ » MRS RHS aE Y& e -
SEEGOERHES - G EGEE — L0

fﬁé%ﬁﬁ%ﬁ@ﬁﬁ@gﬁ% °

HARER A 82 R B3 B %
T B EER BB SR ’&%E&'ﬁﬁ%‘ A Y

—3H - QGRS - R E B N
i’%é?ﬁﬁﬁﬂk%ﬁ%%%‘éz TR AE AR
BT~ T~ MEEEE - ZERCEHBE

LR R B R PSR T T ,TTA%F‘L%

HREEE - BN T HENRERE
PRI ﬁ%%aﬁ’*‘*ﬁ%ﬁ%@ﬁﬂﬁﬁﬁ

JEE G - FHi B EE N SR E e -
HABZR G EFH ARG R T 5H—
Kkl T B RGEAEE L B DUR
BHAREZE N EH AT (HERREE -
2006 5 A<t » 2002)
(—) JEZEE

TR R BT BUN IRE A — - K
%8215k LL L 308033 5L - HHAR
IS - AREEBERAH BB ILHIA
AEEIGEE » NSRS »+ SO Z: T TR
FEHHIE -
(=) 5

1 B B EER 1 T
(EE Sl

5 (17800~ &
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ZMEERA S SR T EHE (T
B~ AR KSR S AAE R
RIS — K~ BTG
Ber ~ PRAHTIRE - HAeR— G ~ 5
Y=V NS ST S S
Bl - PRA A B R B R
BRI RIETT © 25 T I B A A A A
T o
(1) #eeilhs
FHHANEMUE —RARE » — K
KGR E o Ho— i ARE £
Pz s r g (S
SC v )~ B R B (B FIER
FERE - BRAUHERE - ZERHE - &
FHEERE ) 5 — i AR < g 2
RIS ASCREES: (RS HAREL
TS~ AP~ AR S8 - 2K
i)~ BARBHE (SR Y
BB ~ AP > HHERELS)
it R (BUE ~ F9% ~ nkdr) -
(2) HFTEkE
HEEBE o HEMEEE T - H
P54 1T 0 - 2GR E S
NBJEZERNG - 75 Al PR 5
AT o HPTEASE TIRREALES
ANFEBGG ~ #&95 ~ ik & &
He )T HIASR G T U
17
(3) &b
M A A 1 2 DL B e 5 A
ke AR B I
DIk FEH CBRERRET] - i

PRER G 52U T -
(4) NPtz
YN BN 523 I E WaEae: S A
HEE B ES NEREEE
LENBE ~ SRR - BT
ELIRTCHIEN ~ Stk & A B
ik AR - ANEERIFR - DU
aFAd = AR FIE T ~ At
LR~ ERENE -
HI RS ENE 4 Al DHE S TE
BEAEN T MR OB AG RS
& o~ T AHETEBWHME J 5 8 HilRIME
EREAN  #52 T YHERER (1
i) AllRR > SEEEEE - BRI
B SR B R TS E EL AR
BERNGE - SCRRWHTHE % - kD
BB S AR ESR S BRI
BRI - R EIEE
BEAEA -

ARERTRER B R AR — TR

HAS AR B R B S B RS A
IRERATAR - DURHERERE
R R Bl - 55l B E
o> Ry WabE Bt - B —KElBRE A m T/
RE2 DL R S B — fise SR B R e T
Bgr o DUkcam G o Horh— ekl
BeN ARt R (s ~ A8
it &)~ ASCRHE: (B ~ HARHL
TSRS~ SCER R~ BEE ~ JEAE) ~ B
AP (B ~ 3~ (RS~ A
HuERFLER ) ~ SCEB R (B > 32
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BRI - A sGBRN I DR E
HANFGEREST ~ VEmBGIAETT
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N 1B e LR AHBARE ST © iR

i EEBX
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BT AR DL sl fr 1

— ~ LEMiRe R kAN - BEEAREKS
THEELAR
A BFE B2 TR E MH A 0 B
P TRE RS E A AR - EE
R T K R ARG E i - (e bk
A B ETE A SHEFIHIE - T DI A
HER M TIFBEETR KL T4 H
% N ER LIFEEMmE R R R E
2 REEFE T Z U HEA » 18
iR EIE (HA) ZAGEL ~ JUH
X~ KBS - HAREHES
(—fREd JEEE ~ PEAREES - LB ) -
B iHlbe (iEgedlbs ) ~ AT SH#HE
@EJJE:‘ CIVECE: VPN v EATIE N
+ (BRACH TEREFIET © BR T HASL » FEH
:.Kn}”‘f*HUZ@ g+ HAL = A G
JEZ NG RSB ERERAYER T - 10 15
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