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The Function and Strategy
of National Examination in
Taiwan

Gin-Fon Ju

Abstract

Taiwan is a test-oriented country both in education entrance and government
employment. The Ministry of Examination is the principal administrative authority
responsible for the conduct of national examinations in Taiwan which has always
been an important duty. The Ministry of Examination has been pursuing the gov-
ernment employment’s entranced examination according to the world trend, not
only in the techniques and methodology for selection but also for the license and
certification for profession and technician. It shall have improved many national ex-
aminations and has earned a great trust from the society. In recent years, many rev-
olutions such as in building computerized testing, developing psychological tests,
structuring oral techniques, emphasizing performance measures from job analysis,
conducting situational exam and so on, have indeed obtained a high degree of af-
firmation and encouragement. The purpose of study, firstly, introduces the types
and applications of some evaluation methods, and then proposes some features for
an optimized national examination, such as multi-functional evaluation, sequential
strategy of selection, computerized testing, psychological test, test validity, job
analysis, and so on. Finally, the study integrates educating, examining, training and
employment all together, and aims to provide a suggestion for the selection proce-

dure of government employment in national examination.

Keywords: Test Validity, Multi-Functional Testing, Sequential Selection Strategy,
Selection Procedure
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