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Building government lawyer
fraining system in Taiwan — A
comparative analysis between
Taiwan and United Kingdom

Liu, Caroline H.

Abstract

The author first discusses weaknesses in the training system for lawyers in
private practice and then analyzes the gaps between private practice lawyer train-
ing system and civil service training system in Taiwan. Considering government
lawyers would be regarded as civil servants in Taiwan, the author introduces the
Government Legal Service in United Kingdom as an example to propose issues and
programs Taiwanese government needs to pay attention to when building govern-

ment lawyer training system in Taiwan.

Keyword: pubic sector lawyer, government lawyer, Government Legal Service in

United Kingdom, training, pupillage
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FAMEAR I EM R AB AR - DB
ST &A% Z UG ZH Rl Dy it 52 BRI R
(B » 53510 - WitbEh Z BT
W5 B A TR 78 e B AT LA Bl B A 3
& MEH RS R SRR A
AVRTHUSH EA pASRE & - USRS A
Bt g E AN LUk st ek (R T ) #1178
R B2 fF - (RS NI (B A B &
FHW) A BRI e AR
BRI - 2afeis A EERT 2 JREGH
SRR A A B AR - B Rl
NIRRT - BPBEFCRAERAR BT ) AR

IRy » FERAE 2 5550 > FHUA BRI
EHCEN R AR - HE AR
NN EFR ? GEATES I
PR > FRAIERRTHE T RERT & A IR
HRMNBURFBSE TAFTEEL 2 5 0B A
SAR AR R T RT B A T A5 &
NIRRT SO TAERRIRTRE -
2 itk SRV R SN eI G |
RTIEE 2 AfRTas et 2 BET I e 2 &
SEARRRRRRE 7 AL e D B T R
LAlBRE EEHE - i 28
ol SRR IS - g R
at - HLEOREGT LB -

% B EAF TSI E /148 ( Government Legal

Service ' GLS)

The Government Legal Service
(GLS) fy—Hfe4id - FE8KI 2,000 %
LM 53 BIAER 30 11 A [ B AH A% (B
B ) HRHYEER/H (legal teams) 7 T
E » B ERE NH T BHE S A R RO B
B - E e MHIL RIS GLS

B BURHERR < B IMEIY TR K
WA A EHEEHIIEREA © 62% HIBUN
AR 2o - FAABGERMZEEEA
FHi (specialism ) * GLS BUNFRANE B
JBA (generalism ) f&iH » GLS BURF{RER
A DAEAS [FIBRRA (ABFT) Bk ME B

! http://www.gls.gov.uk/about-us.htmil (visited July 9,2012)
2 http://www.gls.gov.uk/files/Department%20Guide.pdf (retrived August 11,2012)
° hitp://www.gls.gov.uk/our-people.html (visited August 11,2012)
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AN FEIE R EE A - BUFRYILE Ryt
BTN ES 2 ] BRI ERE (transfer-
able skills ) » {HEERE S Z LA FAVHTHE
HC s ENERRE R BURRAI AR
GIEANGI T REE - S5 0 BN
RESE B A RO e R BUR PRI ECR S
EREE - PHIME - BURERETE #HRF
REAE R E B R R MH T E R A3
FERAF - BHFESSEEE EAR
BURTHERR -

AXERGE R BUR RIS - ZH (1) B
2 1 1 REBERE (FIRAEHRERE
24 0 (2) WiZE B AR (solicitor or
barrister ) B& » LUK (3) Betsekall
#RECE (training contract/pupillage °
BCGE—LEHTE ) BEEH Law Soci-
ety B¢ Bar Council #Z#EH n] G325

GLS 53¢ 78 BURF 1 il i HL i 7Y Bl
SETCAE (key skills » %] T R A% 00 Ik
AE) » MARGE SEARAEPRE A A - UK
IR LAFE ZE H O R EEE I B
ZRAHERARED T o BUREEATAYEL O %
HE (GLS Core Competences ) flfE 31|

HoE"

— ~ LR HZFERGEE (legal professional
skills ) & figesil g i v e

o oA B (F) FHEEDE (analysis

and use of evidence ) : 73 HTHEHEEL

Hasd ~ 0E (BB Eba - 17

B -

RS (R0t 58 B T AE BUE

%% ) (delivering results ) °

TR B (strategic thinking ) : 5k

H P ERY R BREE RCR ST T RS

7 AT JHE P A A A R TR

HAE -

A #EEFT (communication

skills) : {H48 ~ Gk~ 22

HIIEERETT -

EHERMAGH (ES) &iF

HITRRE (EAGSR ) (getting the best

from self and others) : B HHEJJ

(self-awareness ) * BEFI L AAY[E]

BB S Rk - HA ARRE

B - REBR A N AAHSCRE e

-

i IREEF (ZEEA) (client care)
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=
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d

4 http://www.gls.gov.uk/what-we-offer.html (visited August 11,2012)

5 http://www.chambersstudent.co.uk/Law/FirmFeature/62960
http://www.chambersstudent.co.uk/Barrister/FirnmFeature/62960 (visited July 10,2012)

¢ http://www.gls.gov.uk/what-we-offer.ntml (visited August 11,2012)

7 Upper Second class honors 2T RSB GPA A-/B+(3.33 - 3.67), GPA T = (i ) 4 4
http://www.fullbright.org.uk/study-in-the-usa/postgraduate-study/applying/transcript (visited

August 11,2012)

& http://www.gls.gov.uk/qualified-opps.htmil (visited August 11,2012)
7 http://www.gls.gov.uk/qualified-opps.html (visited August 11,2012)
'O http://www.dwp.gov.uk/docs/lawyers-core-compets.pdf (retrived July 24,2012)
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B (FFEAN) B1ELLER (&
E) HEUREEF (FEA)
ok AR B P SR EBUR (Gov-
ernment ) (BURFRME—RYZF") -
HHE S - BUSERARABORH E
# (policymakers » HEEABE M
BB EE ~ B AfiiEs ARy
wE) U
J\ > TAFEEE (R AR R ~ 8 ) Bl
JE 12t T AF B R A B ( BRI
#H) FB5F 5 (motivational fit) e
5N BR T L L ERRESS - A
RIS RF R A & B 1 T8RS ML SRR
A TAE# B HApvikpEsEH »
411 : Department for Work and Pensions
& Department of Health fA AN
R N I il e AN B N AW
Gh o SANIEN T NI IETR R AR
e (EukEs ) « 1. =aEe (A BeAEr
J3) » 2. ResdVH bR B A A A Bl i e
MEEE (R ) WIRETT » 3. SIS RIRERE
HEIERERRES) » 4. BUITRE P (&£
e ) IR EIF P (FEEA) B
HIRETT » 5. REFRUFEEDS » 6. BEFIALE
BRI TR IR TAF » Wi 2k TAEN

AR o

BRFEEAMAY TAE A AR B
BRIAE ~ 0k~ AL RS
IR HEERAE - MRRAEE - R
EBCRALEE ~ D - R (BUN RS
ZEIEE - TR - IR SRR AR EER
ANERE 5 BURF A SRR RE S M -
HCSORT 7R il B B (1 S R B R A
177~ HEIBER ~ SRIEA LR ~ 17
B RRTE e (R HRF SRR
BRI ) R RIAT TS  BURHERER
IR EBUN RN FEEBCRE R S5 S
FBEEUE « BUMERETE & TEE
b ERE e MRS e
HEE LSRR ~ A S RS
e e R R BGR R (SR
REMERPER RS E) k20
Bl AT

HiE  EEFAD (R 2 RS
TAE#EEE ) DL Legal Officer#F » Legal
Officer #HFRBLRLF » 12 E 248 H 4% -
A& Ty Grade 7 Lawyer ( IEZ7K A
WERL) - 594h » HE2 B SHEHETIE
e K E MRy Grade 7
Lawyer'® o BURF AT 7 SRR H T

'Thttp://www.gls.gov.uk/about-us.html (visited July 24,201 2)

'2http://www.gls.gov.uk/our-people.html (visited August 11,2012)
http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)

3 hitp://www.dwp.gov.uk/about-dwp/working-for-dwp/current-vacancies/lawyer-vacancies/

(visited July 24,2012) A RE

4 hitp://www.dwp.gov.uk/docs/lawyers-vac-notice.pdf (retrived August 4,2012)
'°http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 11,2012)
'S http://www.gls.gov.uk/qualified-opps.htmi (visited August 11,2012)

101



TERI BT B ~ T/EHIES ~ TIENE
B TAEARS BB AR [ETGE » sk #i & I
i TAERB (R 2 ) - — i
5 * Legal Officer fE3#J £ 35,000 T2
£38,000 7T (FTEZHERT 1 H 60 EILE
1 570 57C) » Grade 7 Lawyer SEHiHY
£43,000 TLE £ 46,000 7C (Fr &=L

2EHETCE2E108T) e

BB HE BT - BT
SR EERD (R R B > RS A 7E 2
2 AIREE T » training contract/pu-
pillage ) * DUNSe/HHRIIRRECE EHIRE -
TR HE =2 PBUR PR RIEIRR ~ 5575 SotE ]
BURFERENRY 2% -

BN AFEEDEIR (training ) R B ZE (pupil-
lage ) 512 ( Legal Trainee Scheme)

Legal Trainee Scheme Y HIJTER TG
A BRI T BUN R L FE R B3
RECETE » & MR IR SO
RE A IR B (EEUKR A
H% ) BURFERAT ' © Legal Trainee Scheme
73 s AT ST - 2 SERARREL
#J (training contract ) B¢ 1 - E 7 (pupil-
lage) (& EHE—HHBH )  Legal
Trainee Scheme TEBURHERARYEER/MH
HRETT (2011 -2 INRFRECE EE Aoy
TRIBERE - FFRE—" - 2013/2014 4
FERIIR B Ty e 22 Bl R -
FRER ) 2INIRREE EE Ry
IFFRERAR AR NMER— B - 2 ELEURT

PERARY B RS HE N - BLEBORHE#
BURN B R EEMAE) - 20T
2o BElREEE E  (EX) B
JEF LR [F R BOR BB BIE Y MH AR T
fE » HIT/EREAMIE - aToAE S Ry =K
%6« LR (legal presentation » FLHE
FFEn ) ~ FBER#IT (policy implemen-
tation ) f& AL ~ BINZHTER () K
KBRS LIS B R s - 54
Fh » GLS FRH; i ¥ (IEZ) BUR LD
B2l EE & LB KRR
GLS R TEGE ~ piE ~ 55 Lk~ K
i~ MRE ~ AREE - BURRERER ~ 0L
R ~ BEHRERES ZC i AR S

7 hitp://www.gls.gov.uk/what-we-offer.ntmil (visited August 11,2012), 201248 B 11 HEX{

=

'8http://www.gls.gov.uk/about-us.html (visited July 9,2012)

17 http://www.chambersstudent.co.uk/Law/WelbExtras/62960 (retrived August 5,2012)
20http://www.gls.gov.uk/whats-on-offer.ntml (retrived July24, 2012)

2! http://www.gls.gov.uk/about-us.html (visited July 9,2012)

22 http://www.chamibersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)
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Home |  Where To Start

THE TRUE PICTURE

FIRM PROFILE

WEB EXTRAS
How to get into the G1S
‘Trainees at the GLS in 2011

What else keeps GLS trainees busy?

http:/fwww.chambersstudent.co.uk/Law/WebExtras/ 62960

Practize Areas | Law Fiims | Barristers’ Chambars | Apout Us

GOVERNMENT LEGAL SERVICE (GLS)
“Meeting with ministers,” "drafting legisiation,” and "attending
Parliament’ — not a day in the life of David Cameron, but the
wark remit of the Government Legal Service.

How to gel into the GLS

Trainces at the GLS in 2011

The follawing is a breakdown of the departments GLS trainaes and barristers were
waorking in when we called in 2011, The first list includes balh first-year and
second-year trainees; the second includes puplis and barristers of one year call. Other
departments have taken trainees and pupils in the past and may do so again; likewiss,
some of the depariments shown below may not take trainees every year. Alist of the
departments recruiting in 2013 and 2014 can be found on the Gl.5 website, Remember
though that you apply to the GLS as a whole, not to one department.

Trainess (out of total of 23)

* 36% - Treasury Solicitor's Departmant

s 1T% - Her Majesty's Revenue & Customs

* 17% - Departmeant for Communities and Local Government
* 7% - Depariment for Work and Pensions/Health

* 9% - Ministry of Justice

« 4% - Department for Business, Innovation and Skills

Barristers (out of total of 23)

* 49% - Treasury Solicilor's Department

* 17% - Her Majesty’s Revenue & Customs

» 4% - Home Office

4% - Department for Transport

4% - Department for Food and Rural Affairs

+ 9% - Depariment for Work and Penslons/Health

» 13% - Department for Business, Innovation and Skills

For comparisen hare are the stals at the time of our 2010 inlerviews (just far trainges)

» 38% - Treasury Solicitor's Depariment

21% - Her Majesty’s Revenue & Customs

10% - Depariment for Communities and Local Government
7% = Ministry of Justice

s 7% - Depariment for Food and Rural Affairs

s 7% - Depariment for Wark and Pensions/Heallh

» T% - Department for Business, Innovation and Skills

» 3% - Department for Transport

L

As you can see the number of trainees/pupils in each department varies a lof by year,
In part this is down to traineas preferences and depardments’ business needs, bul it
also depends on the availablility of frained supenisors o take trainees and pupils
under their wing.
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hitp:/fwww.gls, gov.uk/whats-on-offer. himl

Home | Aboutus | What'son offer? | Are you eligible? | Wh

=

This year we will be offering 59 trainee places in total:
19 trainee places available for those ready to start in September 2013;
39 trainee places available for those ready to start in September 2014,

1 trainee place available for 2013 or 2014.

Dept 2014 2013
BIS 4 Trainee Places 1 Pupil Barrister
Trainee Solicitor or
Pupil Barrister
DCLG 2 Trainee Solicitors 1 Trainee Solicitor
DWPMH & Trainee Places 3 Trainee Places
Trainee Salicitor or Trainee Solicitor or
Pupil Barrister Pupil Barrister
DFT 1 Trainee Place N/A
Trainee Solicitor or
Pupil Barrister
HMRC 4 Trainee Places 1 Trainee Sclicitor
3 Trainee Solicitors,
1 Pupil Barrister
Home 1 Trainee Place For 2013 or 2014
Office Trainee Solicitor or
Pupil Barrister
MaJ 1 Trainee Solicitor NIA
SOCA 1 Trainee Solicitor NIA
TSol 20 Trainee Places 13 Trainee Places

10 Trainee Solicitors,
3 Pupil Barristers

15 Trainee Solicitors,
5 Pupil Barristers

Piease note that candidates apply initially to the GLS as a whole and not to
any one specific Department. During the later stages of the recruitment
process we will offer candidates the opportunity to specify three
Departments they would be most interested in joining if successful in the
recruitment process. However, there can be no guarantee that candidates
will be allocated to their preferred Departments.

Department for Business, Innovation and Skills
(BIS)

Department for Communities and Local Government

BI=xX &,
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Horp— i 3 2R A (BB ) By A3k
- HoAh Ay EI R
B TEARGZ OB - S
WIEAE ~ LI/ AiEl ~ TIFREE K
gEL IR S Y o 5 e A TR 2 INBUR AR AN
PRECE EETEIRT - MAELEM (public
sector ) YEERIEEHEL A FLF] 2 (public
interest) H RN TIE” »

FREE 2 AR E EEZH (1)2 ¢
ﬁfﬁﬁﬁ}ﬁ (FRR R AL A  FRH R

ABZEAE IR 2 B R BB R 5T
E‘ZGraduate Diploma in Law, GDL ) * (2)
FEIE g 2 Al R e E & 2 /i » ZHiE
Yyt 5e AR R A EERAE (Legal Practice
Course, LPC 8¢ Bar Professional Training
Course, BPTC) * e

RS 22 A R B T A o
HuggEF - 2011 3445 2,800 A T2 HIHHES

7% (public service)”

(Rl BEEGET) 7 - 201043645 21
NIEEESRN2 A ECEE (CRE R 16
EARFEIAE) 5 2011 467 20 AHEES
I NEIRRECEE (RE R 146 FEA
BL) e 201247 H AL » ot
LA 1,947 MU AT (lawyers) »
FOMEEH 41 A (trainees ) #2352 B
FREsRECE R -

FRHGEFE DU RE (competency ) Ky
FLfE - GLS Jed ] 2l el E E &
F‘?EAFE’J“?J (skills) (FfR=) * -

A T Bl H I L e AH B I RE A 38
3‘)%‘2— o AN HEEHE AR ATREST
WEREST ~ ABERITRREST ~ DL
(public service ) Bt "' -

ANEFEEE » RGBSR e
HIFIRRE B S e < B H & P ) -
T AN B SRR ~ R AR ZE
7ok~ REBIRESE RS TR AT
SE o HEEEH I GLS f2HiFFEE -
FEFIR AR BN BT H HES - JRiRfR

2 hitp://www.gls.gov.uk/about-us.html (visited July 24,2012),
http://www.gls.gov.uk/what-we-offer.ntml (visited August 11,2012)

2 hitp://www.chamibersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)

> http://www.chambersstudent.co.uk/Law/FirmFeature/62960 (visited July 24,2012)

26 http://www.gls.gov.uk/are-you-eligible.html (visited July 24,2012)

27 hitp://www.chamibersstudent.co.uk/Law/WebExtras/62960
http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited August 5,2012)

2 hitp://www.gls.gov.uk/graduate-selection.htmil (visited August 11,2012)

27 hitp://www.chambersstudent.co.uk/Law/FirmFeature/62960 (visited on July 12,2012)

O http://www. gls gov.uk/who-should-apply.htmi (visited July 24,2012) ; Fsa5E 78 EfERIRE D K

HARERRI B
August 8, 201 2)

a8 B M¥Z= = nttp://www.gls.gov.uk/files/2012_Person_Specification.pdf (retrived

3T http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)
2 http://www.chambersstudent.co.uk/Law/WebExtras/62960 (visited August 5,2012)
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Factor

ESSENTIAL CRITERIA

o7

Government
Legal Service

GL

PERSON SPECIFICATION 2012 LEGAL TRAINEE SCHEME

Criteria

Method of Assessment

Eligibility

Must meet the Civil Service nationality requirements.

Must have, or be predicted to attain, a minimum upper second-class degree in first
degree discipline*. This does not have to be in law. Where mitigating circumstances
apply the required evidence must be provided.

Must be in, or have completed, the final year of a non-Law degree or in the
penultimate year of a Law degree. Must also be in a position to have successfully

completed the LPC / BPTC examinations by time of commencement of appointment.

*i.e. an undergraduate degree below a Master’s Degree

Application Form and document check.

Verbal Reasoning

Must demonstrate positive evidence of verbal reasoning skills.

On-line Verbal Reasoning Test

Successful candidates will
also demonstrate positive
evidence against the
following skills and
competences:

Analytical Ability

Accurately identifies key elements to problems and presents logical, clearly presented
arguments.

Assessment Centre
(Written Exercise/Interview)

Motivation

Clear interest in and motivation for law, public service, and the work of the GLS.

Assessment Centre (Interview)

Written Communication

Expresses thoughts clearly, using appropriate style and language that meets the need
of the audience.

Assessment Centre (Written Exercise)

Influential Communication

Presents compelling recommendations and responds persuasively to counter-
argument. Commands attention and inspires confidence.

Assessment Centre (Interview)

Judgement

Discriminates clearly between vital, important and trivial issues and makes
appropriate decisions or deductions from information presented.

Situational Judgement Test /
Assessment Centre
(Written Exercise/Interview)

Constructive and
Innovative Thinking

Brings a fresh approach to problems and develops creative and innovative solutions.

Assessment Centre
(Written Exercise/Interview)

Team Working

Good interpersonal skills. Works openly with others and takes account of their
reactions and views. Acts to build a team spirit.

Assessment Centre (Interview)

Drive and Determination

Copes well under pressure and takes the initiative when required. Sets goals for
achievement and perseveres to see task through.

Assessment Centre (Interview)

Potential for Self
Development

Is self-aware. Extends and integrates strengths; recognises and overcomes
weaknesses; learns well from experience; strives for improvement; adapts to a
changing environment and new challenges; learns new skills. Seeks out new
experiences.

Assessment Centre (Interview)

NATIONAL ELITE

FE FLE

Ty oS
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JFERENFAIR B E E R &1 E - £960%
AR BE R FEEF S 5t (non-law back-
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test ) : T S FEREAEREAEH » il
Bt 25 0 - UL (LI
R (PIEATbT SR —) ©

i ETEHEEE - RHEET0 Cas-

sessment center ) HE{T KAV (1) %
#k (written exercise » #£ 557§ )
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LR EFEE T A ) ¢ At
gy ARGy A o HEE A BT
2 EAHEEE (AR ER R
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33 http://www.chambersstudent.co.uk/Law/WebExtras/62960 (visited August 5,2012)

3 hitp://www.gls.gov.uk/timetable.html (visited July 24,2012)

35 http://www.gls.gov.uk/timetable.htmil (retrived July 24,2012)

SOAREE AR SR hitp://www.gls.gov.uk/who-should-apply.html (retrived July 24,2012)

3’ http://www.chambersstudent.co.uk/Law/WebExtras/62960 » http://www.gls.gov.uk/who-

should-apply.html (visited July 10,2012)

8 hitp://www.gls.gov.uk/files/SJT_Example.pdf (retrived August 11,2012)  Efth ( FER B &3
TR EMERET ) 153501 B 5 28 ] 223 hitp://www.shidirect.com/situational_judgement.html

(visited December 2, 2012)

37 http://www.gls.gov. uk/who-should-apply.html (visited July 24,2012)
“Ohttp://www.shidirect.com/verbal.html (visited December 2, 2012)
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GLS LEGAL TRAINEE SCHEME 2012

2012 GLS Legal Trainee Scheme Timetable

2 July Application process opens. Applicants are encouraged to submit their
application forms as early as possible. We will not be able to extend the deadline
of 12 noon on 31 July. We advise all candidates to avoid submitting applications
within the last few hours of the deadline.

If you have not received a confirmation email within one hour of submitting your
completed application, please call the GLS Recruitment Team on 0845 300 0793,

31 July 12pm deadline for application forms and SIT. Please note it is not be possible to
extend this deadline under any circumstances.

3 August [PM) SIT results announced. All candidates who have submitted a completed
application form and SJT will hear the outcome by 8pm on Friday 3 August via
email,

Candidates who pass the SIT will be invited to complete the online Verbal
Reasoning Test (VRT). VRT emailed to candidates for completion. Please note
you must ensure your VRT is completed by the deadline, as we will be unable to
offer any extensions.

7 August 10am deadline for submission of completed VRT.

7 August (PM) VRT results announced. All candidates who completed their VRT will hear the
outcome by 8pm on Tuesday 7 August via email.

Invites to the Assessment Centre issued. Please book yourself into an available
assessment slot once you receive the appropriate email. Please note we will not
be able to offer you any other assessment dates, apart from the ones specified. If
you are unable to attend, your application will be withdrawn.

14, 15, 16, 17 Assessment Centres for shortlisted candidates (5 days). If yvou are unable to
& 20 August attend the date onto which you have booked, please let us know at least 2
working days beforehand. Please note it may not be possible to book you onto
another assessment date.

21 August Candidates informed whether they have passed the Assessment Centre.

By 1 September | Successful candidates are notified which GLS department wishes to make them
an offer. We will request permission to contact all of candidates' noted referees.
If references do not cover a period of three years, candidates may be asked to
provide additional referees.

GLS Legal Trainee Scheme FAQS 2012

? [ 4
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Government Legal Service Legal Trainee Scheme
https://emeal recruitmentplatform.com/appproc/index. cim?event=cre...

Submission for Government Legal Service Legal Trainee Scheme
Jab Refaronce GLS TrainossZ0008
Company

2012 GLS LEGAL TRAINEE SCHEME ONLINE APPLICATION

GUIDANCE NOTES
Please read tese notes carefully before completing the online applicaticn form and SituaSonal Judgemeant Test (SJT). Piease take tme to complete al
questions accurately and to check for errors, omissions or speling mistakes, etz, All stated deadines wil be strictly adhered 1o,

Please ensure that you are familiar with the recruitmant campaign imetable and contact the GLS Recruitment Team if you do nol hear anything by the
dales given.

CONTACT DETAILS
You are sirongly advised o ensure that following your inlfial applzation you have appropriate avallability, access to a computar and internet connection
and that you check your email account and telephone on a frequent basis,

Plaasa ensure that your email address, youwr cantact telephane number and your postal address for correspondence are vald for the duration of the
competiton (July-October 2012). Email will be the primary method of communication used by the GLS Recruitment Team throughout the recruitment
process, up % and including the offer, should you raach this stage, and you are strongly encouraged 1o check your email {including your Junk ar
Spam folders) on a regular basis.

CANDIDATE HOME PAGE

On the nexd page you will be asked 1o register your details and to create a password. This will alow you 1o return 1o your application at a kater tme (i.e.
you do not need 1o compiate the application form in one siting). Onece you ener your details you will be sant an actvation email

from glbrainess@impecco.uk. Please click on tis link in this email to activate your homepage prior 1o saving your application and logging back In.

ELIGIBILITY

You must meet the minimum elgibiity criteria (both academic criteria, a8 minimum 2:1 undergraduate degree, and Chil Sendce naticnality
requiremants), For further delails please visit he GLS website  hip:ifewes gls.gov uk. (Please note by clicking this link it will not open an additional
window, You will need fo use vour back button/arrow fo return to this page).

Your applicaton will be rejected if you are ineligible. If your application is successful, a full chack of the information you supphy will be made.

ACADEMIC CRITERIA - MITIGATING CIRCUMSTANCES

In excepional cases, we will consider applicaions from candidates who have not achicved a 2.1 degree but only where miigating circumstances
applied at twe §me. However, we will need 1o be convinced that you were on-track to achieve a 2.1 degree or higher prior fo thesa circumstances
ariging. The type of evidence we will be inoking for (to support your declaration) is & detailed breakdown of exams taken and resulis achieved by year
and should include & witien statement from the academic instituion where you studied. The GLS Recruitment Team will provide you with a
mitigating circumstances form for completion on recelpt of your online application form and SJT. This must be completed and returned to
the GLS Recrultment team no later than 12pm (noon) on the 2nd August in order for your application to be considered.

RECRUITMENT PROCESS
The recruitment process will consist of six stages:

1. Completion of the online application form and ST
As wal as completing an anbne application form you will also be asked fo complete a Siluational Judgement Test (SJT). In this test you will be

presented with the type of situations you could face in the role of a legal raines within the GLS and asked how you think you should react 1o each
situation, There are 15 questions in tis test. The test is not imed but should take youw around 30 minutes fo complete,

The onling application form and SJT must be compleled and submitted by 12pm (noon) on Tuesday 31st July 2012, Applications submitied after this
tme will not be considered. F you subimit more than one application form, we will only accept your first submission,

You will receive an automabic email from the GLS Recruitment Team 1o confirm that your application form and SJT has been successiully received,
Following submission of your application form and SJT, the GLS Recruitmant Team wil ensure that you meet the minimum eligibiity criteria.
2. Comgletion of an online Verbal Reasoning Test

Only if you pass the Situational Judgement Test and meet the minimam elgibility criteria will you be imited on Friday 3rd August 2012 to complete an
anfine Verbal Reasoning Test. This will take around 25 minutes o complete. The deadine for complation is 10am on Tuesday Tth August.

3 Amﬂt_mr.a at & haf-day Assessmeant Centre (bebween 14th — 208 August)
If your application is successful (SJT & VRT), you will be iméted 1o attend an Assessment Cenfre. The Assessmant Centre takes half a day and will be
hald in London babeeen 14t — 20th August
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4. Post-Assessmant Cenira

Candidatas will be notified whether they have passed the Assessment Centre on Tuesday 21st August. Those who hawe passed the Assassment Centre
will be considered at an Assignment Meefing. Please nole that passing the Assessment Canfre is not a guarantee of a final offer as the number of
Trainee SolicitorPupil Barrister posts available will be taken indo account as part of the allocation process. Places will be awarded in order of merit.

5.
While every affort will be made 1o aliocate successful candidates to thelr preferred department, this cannot be guaranteed, We will aim to notify
candidates whethar or not they have been successful by 12t September 2012,

6. Pre-appointment enquiries
All offers of appointment will be conditional on the satisfactory compleSion of pre-appointment enquiries. All candidates offered a place will undergo &
basic Criminal Racords Check, which wil highight any unspant comiclions,

CIVIL SERVICE COMMISSION'S RECRUITMENT PRINCIPLES
The GLS Legal Trainee Recruitment Campaign is underpinned by the principle of selection for appointment on merit on the basis of fair and open
competiton as cutined in e Civl Sendce Commission’s Recruitment Guidance. This can be found at:

hitp:/Veivisendcecommission. independent gon uk! (Please nate by clicking this link it will not open an additional window. You will need 1o use your
back butioniarrow o return ko this page).

DATA PROTECTION

If you are.a user with general, public and anorymous access, the GLS website does not store or capiure personal informagion, but meraly logs the
user's IP address which is automatically recognised by the web server. Wa do not use cookies for colecting user information and we will nol collect
any informaton about you except that required for system administration of our web server,

This privacy statement only covers the GLS Recruitment website et htip:/wwwgls.goviuk. Links within this sito fo other websites are not covered by
this stalement.

This onfine system is hosted and managad by TMP Worldwide who act as the GLS Recrultment Team. TMP Warldwide will coliect personal data on
behal of the GLS sclaly for the purposes of recruitment in accordance with tha principlas of e Data Protection Act You should direct any queries 1o
the GLS team at the following felephone number or emall address:

Telephone — 0845 3000 793

Traines Competition emall:  glstralnees@impw.co.uk

If you experience any technical probloms with this application form, please contact the GLS Recruitment Team at  glstralnees@mpw.co. Lk

When you are ready to start the application process please click 'confinue’,

Pleasa nofe by clicking continue you are agresing to the terms and condiions outlined above.

Gae (arguement ) HoR A SZFRFE TEHIEE UL (assessment center ) [

%%T‘%% B EEE (D
HEFT 10 0 #ERITE R © 55 ik -
W&AEMEER (competency-based inter-

B - LA R R A2 Al R
B —(EBU B (o Sl et =
o HOEBR - (BIRARGE —E G K

view) » Hk708#" o 5351 - HIFE HEE %) © -

4T http://www.chambersstudent.co.uk/Law/WebExtras/62960
http://www.chambersstudent.co.uk/Law/FirmProfile/62960 ,http://www.gls.gov.uk/who-
should-apply.html (visited July 10,2012)

42 http://www.gls.gov.uk/whats-on-offer.html (visited July 24,2012)
http://www.chambersstudent.co.uk/Law/WebExtras/62960 (visited August 5,2012)
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43 hitp://www.gls.gov.uk/about-us.html (visited July 9,2012)
“hitp://www.chambersstudent.co.uk/Law/FirmFeature/62960 (visited July 24,2012)
“°http://www.chambersstudent.co.uk/Law/FirmFeature/62960 (visited July 24,2012)

46 hitp://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)
47 http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)
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48 http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 11,2012)
“2http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)
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Ohttp://www.gls.gov.uk/about-us.html (visited July 12,2012)
SThttp://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)

52 hitp://www.gls.gov.uk/about-us.html

http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 11,2012)
S3http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 12,2012)
> hitp://www.gls.gov.uk/timetable.html (visited July 24,2012)
°°http://www.chambersstudent.co.uk/Barrister/FirmFeature/62960 (visited July 24,2012)

http://www.chambersstudent.co.uk/Law/WebExiras/62960,

https://www.gov.uk/whistleblowing/overview

http://www.gls.gov.uk/our-people.html (visited August 11,2012)
5 hitp://www.gls.gov.uk/timetable.html (visited July 24,2012)
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SITUATIONAL JUDGEMENT TEST - THE CONTEXT

Please imagine that you have been successful in gaining a training contract or pupillage with the
Government Legal Service and are part-way through your training period. As a trainee you are placed into
a specific department and rotate between two to four seats during your two-year training period. You
report into a supervisor during each seat. Your supervisor acts as both mentor and line manager and is
responsible for ensuring that you are provided with the opportunity to meet your learning objectives in
each seat. You work as part of a team and interact with both qualified lawyers and support staff. You are
given a considerable amount of responsibility but are supported in this by your supervisor who will attend
client meetings with you and review your legal analyses and advice before it is sent on to clients.

All government lawyers advise clients on legal matters but decisions of how to proceed ultimately rest with
the client.

In this test you will be presented with the type of situations you could face in the role of a legal trainee
within the GLS and asked how you think you should react to each situation. Please identify what is the most
effective initial response and what is the least effective initial response to each situation. Please note that
no prior legal knowledge is required, and you are asked to take each presented scenario at face value. All
the information you need to answer the question will be presented in the scenario.

You are not being assessed on whether you know the right answer based on knowledge or experience. You
are being assessed on how you judge a situation and whether you can recognise the most effective or least
effective reaction.

There are 16 questions in this test. The test is not timed but should take you around 20 minutes to
complete.

AN EXAMPLE:

You've been given a piece of work on an important piece of legislation, which you find both challenging
and interesting. Its complex, and some parts of what you need to do you’re unsure about, but you’re keen
to get it right as this is a high-profile piece of work for you. Once you’re given a briefing from your
supervisor, you start working on it but soon realise you don’t understand the wider context of the
legislation. Do you:

Possible actions: Most Least
1. Send emails out to people you think will know and understand the bigger picture,
asking them to give you a briefing; this will be more time efficient than researching
2. Continue working as best you can, whilst it’s helpful to understand the bigger
picture you don’t think it’s essential and can complete the work more quickly v
without more research.
3. Take a few hours out to research the background to the legislation and get an v
understanding of the bigger picture; if you can understand the details it will help.
4. Speak to your supervisor about what they would recommend, ask what they
would do in that situation and base your decision on the advice you get.

In this example the participant has felt that the 3" action is the most effective and that the 2" action is the
least effective.
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SHL Direct | Verbal Reasoning Examples http://www.shldirect.com'verbal.html

Sh I People intelligence
Business resulls
Sclect Language G

. k= 30T 22K
Verbal reasoning examples

In a verbal reasoning test, yvou are usually provided with a passage of information and required to
evaluate a set of statements by selecting one of the following possible answers:

A = True (The statement follows logically from the information or opinions contained in the passage)
B - False (The statement is logically false from the information or opinlons contained in the passage)
C - Cannot Say (Cannot determine whether the statement s true or false without further information)

In the example below, give your answer to each guestion by clicking on either A, B or C. You will be
told whether your answer is correct or not,

"Many crganisations find it beneficial to employ students over the summer. Permanent staff often wish
to take their own holidays over this period. Furthermore, it is not uncommon for companies to
experience peak workloads in the summer and so require extra staff. Summer employment also
attracts students who may return as well qualified recruits to an organisation when they have
completed their education. Ensuring that the students learn as much as possible about the
organisation encourages interest in working on a permanent basis. Organisations pay students on a
fixed rate without the usual entitlement to paid holidays or sick leave.”

Statement 1 - It is possible that permanent staff who are on holiday can have their work carried out
by students.

o) ) &

Statement 2 - Students in summer employment are given the same paid holiday benefit as
permanent staff.

b = =

Statement 3 - Students are subject to the organisation’s standard disciplinary and grievance
procedures,

b o 2

Statement 4 - Some companies have more work to do in the summer when students are available
for vacation work.

o ) ot
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R/ B E 2 fL A ZEEEMEFEFT (banisters’ chambers )

Thirty Nine Essex Street
39 Essex Street, London WC2R 3AT

http://www.39essex.com/about us/

Blackstone Chambers
Blackstone House
Temple

London EC4Y 9BW

http://www.blackstonechambers.com/index.html

(i At

1TKBW =
11 King’s Bench Walk s
Temple prs
London EC4Y 7EQ 3
http://www. 1 1kow.com/
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