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Infroduction and Analysis of UK
Civil Service Fast Stream: What
Taiwan can learn from UK

Abstract

The UK Civil Service Fast Stream has changed a lot in 2012 and 2013. Research in-
dicates that assessment centers make more accurate predictions of subsequent achievement
at work than any other recruitment method. This paper first introduces the public personnel
systems in UK, and then analyzes the Fast Stream and ideas of human resource manage-
ment and development behind Fast Stream. Finally, this paper proposes suggestions on

improving recruitment process and methods for civil servants in Taiwan.

Keywords: UK Civil Service Fast Stream * key competency
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Ry B “HEAH AR - X a5
B J154T 4% B R RBUR A -
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hitop://www.civilservant.org.uk/definitions.shiml  (visited January 27,2013)
http://www.civilservant.org.uk/numbers.pdf  (retrieved January 27,201 3)
http://www.civilservant.org.uk/numbers.pdf (refrieved January 27,2013)
http://civilservicecommission.independent.gov.uk/about-us/history-of-the-commission/  (visited

5 =KJRHIA  Merit ~ Fair ~ Open ° http://civilservicecommission.independent.gov.uk/civil-service-

recruitment/

http://civilservicecommission.independent.gov.uk/wp-content/uploads/2012/1 1/Recruitment-
Principles-April-2012.pdf  (refrieved January 27,2013)
6 http://civilservicecommission.independent.gov.uk/civil-service-recruitment/ (visited January

27,2013)
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7 http://faststream.civilservice.gov.uk/  (visited January 27,201 3)
8 http://www.civilservice.gov.uk/recruitrnent/fast-stream  (visited January 27,2013)
9 https://candidate.faststream.gov.uk/faststream?2012/%2800dp42mpx5pjpocmdgcpk3455%29/login.

aspx  (visited January 27,2013)

10 hitp://www.civilservice.gov.uk/recruitment/fast-stream  (visited January 27,2013)
11 http://faststream. civilservice.gov.uk/How-do-I-apply/Step-by-Step-Application-Process/  (visited

January 27,2013)

12 hitp://faststream.civilservice.gov.uk/  (visited May 12, 2013)
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13 http://faststream.civilservice.gov.uk/What-is-the-Fast-Stream/Is-the-Fast-Stream-for-you/
http://faststream.civilservice.gov.uk/What-is-the-Fast-Stream/What-Are-We-Looking-For/  (visited May

2,2013)

14 http://faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre.pdf  (retrieved

June 1,2013)

15 hitp://faststream. civilservice.gov.uk/What-is-the-Fast-Stream/What-Are-We-Looking-For/  (visited May

2,2013)

16 hittp://faststream.civilservice.gov.uk/What-is-the-Fast-Stream/Is-the-Fast-Stream-for-you/
http://faststream.civilservice.gov.uk/What-is-the-Fast-Stream/What-Are-We-Looking-For/  (visited May

2,2013)
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1. Graduate fast stream

2. Specialists and other groups

(A = R EMD
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Central Departments
Diplomatic Service
Houses of Parliament
Science and Engineering

Analytical Fast Stream

HR Fast Stream

Technology in Business Fast Stream
European Fast Stream

Northern Ireland Fast Stream

17 hitp://faststream.civilservice.gov.uk/What-is-the-Fast-Stream/Career-Path/  (visited May 2, 2013)
18 http://faststream. civilservice.gov.uk/What-is-the-Fast-Stream/Starting-Salary--Benefits/  (visited May

26, 2013)
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http://www.fulbright.org. uk/study-in-the-usa/postgraduate-study/applying/franscript
20 http://faststream.civilservice.gov.uk/The-Fast-Streams/  (visited May 2, 2013)
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21 http://faststream. civilservice.gov.uk/The-Fast-Streams/Graduate-Fast-Streams/Central-Departments/

(visited May 3, 2013)

22 http://faststream.civilservice.gov.uk/The-Fast-Streams/Graduate-Fast-Streams/Diplomatic-Service/

(visited May 3, 2013)
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23 http://faststream.civilservice.gov.uk/The-Fast-Streams/Graduate-Fast-Streams/Science-and-

Engineering (visited May 2, 2013)

24 AL S B GPA: A-/B+ (3.33 - 3.67), GPAR =D 74

http://www.fulright.org. uk/study-in-the-usa/postgraduate-study/applying/franscript
25 http://faststream.civilservice.gov.uk/Global/Docs/Analytical-Fast-Stream.pdf  (retrieved May 3,2013)
26 http://faststream.civilservice.gov.uk/Global/Docs/Analytical-Fast-Stream. pdf
http://faststream.civilservice.gov.uk/The-Fast-Streams/Analytical-Fast-Stream/Economist-Fast-Stream/

(visited May 3, 2013)

27 http://www.civilservice.gov.uk/networks/ges/assistant  (visited May 3, 2013)

28 hitp://www.civilservice.gov.uk/networks/ges/what-we-do B A [F 14 B8 /=8 P48 K T =% AR

May 3, 2013)
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29 http://www.civilservice.gov.uk/networks/ges  (visited May 3, 2013)
30 http://faststream.civilservice.gov.uk/The-Fast-Streams/Analytical-Fast-Stream/Statistician-Fast-Stream/
http://www.statisticsauthority.gov.uk/national-statistician/government-statistical-service/gss-

recruitment/index.html

http://faststream.civilservice.gov.uk/Global/Docs/Analytical-Fast-Stream.pdf  (visited May 3, 2013)
31 http://www.civilservice.gov.uk/networks/gsr (visited May 3, 2013)
32 http://faststream.civilservice.gov.uk/The-Fast-Streams/Analytical-Fast-Stream/Operational-Research-

Fast-Stream/

http://www.operational-research.gov.uk/recruitment  (visited May 3, 2013)
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33 http://faststream.civilservice.gov.uk/Global/Docs/HR-Fast-Stream. pdf
http://faststream.civilservice.gov.uk/The-Fast-Streams/HR-Fast-Stream/  (visited May 3, 2013)

34 http://faststream. civilservice.gov.uk/The-Fast-Streams/HR-Fast-Stream/  (visited May 26, 2013)

35 http://faststream.civilservice.gov.uk/The-Fast-Streams/TIB-Fast-Stream/ (visited May 6, 2013)

36 http://faststream.civilservice.gov.uk/Global/Docs/Technology-in-Business-Fast-Stream. pdf  (refrieved

May 6, 2013)
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37 http://faststream. civilservice.gov.uk/Global/Docs/Technology-in-Business-Fast-Stream. pdf  (refrieved

May 6, 2013)

38 http://faststream. civilservice.gov.uk/The-Fast-Streams/European-Fast-Stream/
http://faststream. civilservice.gov.uk/Global/Docs/European-Fast-Stream.pdf  (visited May 26, 2013)
39 http://faststream.civilservice.gov.uk/Global/Docs/European-Fast-Stream.pdf  (retrieved May 6,201 3)
40 http://faststream.civilservice.gov.uk/Global/Docs/European-Fast-Stream. pdf
http://faststream. civilservice.gov.uk/The-Fast-Streams/European-Fast-Stream/  (visited May 6, 2013)
4 P AR R E B B EATASNEEKMADept. for Business,
Innovation and SkillsERIEE 5% E » FAHome Office iR IE 2 F g% E » FADept. for Energy and
Climate Change Rk BRERZRE @ EL TERBENER EEABBEARB IS HFEIE -

PR BB AIEAR -

42 http://faststream.civilservice.gov.uk/Global/Docs/European-Fast-Stream.pdf  (visited May 6, 2013)



ARERIE < i\ B e MRS
(1) 7EFF & 1 H o 2 52 8 I b . SR A0
HIES (cognitive tests ) Sz (55 FIETHI
g (situational judgement test) » 7538508
AN Bl A AGE PSR 5 (2) F
competency-based assessment centre ( £F
Brussels ) #5H% » 532 B HIRERE
73375’%3’( A [ s 3 B 1) DAY B S

17 - BN A ALFS — 1 written case

study (323 Al B T HAQUREURE R

—EBISE ) o bt A st g B PR oA

Ol H » 25 EE A i A B

B+ ] DR A T /RRY R SH b

RS - iR Civil Service Resourcing

52 UKRep ( the UK’s representation to the

EU in Brussels) i) E S5 Al T3EE

TAREEEH -

N b EBEIREFAZHIE (Northern
Ireland fast stream )
JEBE A H i KB E ()

2:2 ¢ JEFEEAEILE TR

BRER - FEFTELHT R £27,115 (ST EFE

WA 120 EoT) o FE TAERE R A7

Greater Belfast & AYI6E BB SR

PIERE R BEWE &+ R4 AT P g 7 B

o & WG 0 B 8 i L AE R B

£

E s BHIARILERE TIE 2 8E1% - BEHE
ET15EF| Grade 7" -

Fast stream 355 - BRiE - JAISEFERF
ﬁ%ﬂ‘ﬁﬁﬁﬁXlﬁlE’ﬂﬁﬂf CREAD - 3%

AN EREREREE =X - DUR 54kl

fZ B ——JT

(—)3 ﬂfﬂﬁ%%&ﬁﬁﬁ (HEE M E R
Bl > FERMER 1) - HEEE L
TR 5% e 2l - SR — R E
CHIHERSIR = » B @2 B2
HE—EBIE (HEAT) AU - B
Mg L EE AR ER - AL
MRS IR B & g H HEE H B SE K
HIAH R CAF (& E TAFRIER L
HEA) - ARSI = 3 EE A
BOEEH - S aEHEARN
FEASFE - FESAHRREA] -

(=) SERR Bl fE e - BB sRAE 53
ZFEEHIRMA - SRR NI B
W% - {851 & B ES 2 50 AT — 18
f‘ SRS - BIBALE N — 1 P Bl

s EEEME AR AR
L%YEJ%@,EEBE% Bl EHATER
RH ©

(=) #E

EI_:"T:EEI‘

S (FJEIE=CHIEE) |

43 http://faststream.civilservice.gov.uk/The-Fast-Streams/Northem-Ireland-Fast-Stream/
http://faststream.civilservice.gov.uk/Global/Docs/Northem-Ireland-Fast-Stream.pdf  (retrieved May

12,2013)

44 http://faststream.civilservice.gov.uk/How-do-I-apply/Step-by-Step-Application-Process/  (visited May

12, 2013)
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1.

fk _EHIEEALHES Conline self-
assessment tests )

it s BT HEEm %S (verbal and
numerical reasoning tests ) * AR
< H Y Ryt Fi 3R R IR =AU -
SefETTIR - DARBIEREE B THOCH
BeaPAdi HLAE A SRER Bt
FYATRETE =K » HEEHZHEAETHA
SEEC LIS -

#% k78 (online practice tests )

Fode B E (FETRTITE ) Mk - AR
R HE R iR S E ST A T
SRAIE =GRS T DAk » SRR
E—ERE - 2845 7 H A Se R L

(1) R

I.

Online selection tests

fJ$E verbal reasoning, numerical
reasoning, competency questionnaire
(Analytical Fast Stream N7H 52 H]
competency questionnaire ) * ZN{H]
B dHAE T HINSERE » AP Bl Bk
IR E HEGE e e EA N —
B BB 5 SAE LT =B R
( psychometricians ) #¢a1 » A HFHE
HEE KR R B AR, (G LAY
#2) v

. Options selection and online applica-

tion form

Options selection ZH7E 7 HA5EHK
online application form ZE4F 7 H A
SERK » ARBE BRI B AR S TR HR A
FremREEA R —FE B G -

. Supervised e-Tray exercise

f9$E numerical and verbal reasoning
re-test Jz e-Tray exercise * Z3I1{HIES
T 7 2 St o g W O B 2 PR IR R
HAHIES o E-Tray HISEEEEAS EE
% Ry EE - Bl
E RN FRE— &R - 20K
XA G AETHRITEEL T (scenario )
TEOE - H A Ry B 32 3 1 5
M7~ HESE ~ EBE K mRERES T -

. Analytical specialist assessment

S5} EEL Analytical Fast Stream 3%
( Economist * Operational Research-
er » Social Researcher » Statisti-
cian) » SRR HAYERT (36)

A EiHlEs (specialist assessment ) °

. One-day Fast Stream Assessment

Centre (FSAC)"

Fast Stream 575 Lot E T ki
AP B o B (FSAC) Fyfiii %
T R - FER AT

45 http://faststream.civilservice.gov.uk/Global/Docs/OnlineTestsAdvice.pdf  (retrieved June 1,2013)
46 http://faststream.civilservice.gov.uk/How-do-I-apply/Example-e-Tray-Exercise/  (visited June 1, 2013)
47 http://faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre.pdf (retrieved June

1,2013)



LA A % R 5 e LG 3 R 22 0
FSACHYE F M » FSACTEMM
JE RO ER LT (HEE ¢ 100 Parlia-
ment Street) @ FERF—H » EFHE
105388 - HIRRERER - HERH
SRR A A B 53 BB BH SR ERR (1
A - FERE -~ fRIRR - HAERERH) -
JER G E S UORT - SEE]—(H
ANEEBESERT (NHEEHK - B
ARER ~ B FEHEARE
H G - eSS EE—
SRAE ALY Z AR 3% - gL
UL (ZBE) - BRAET
5 BE 1S TR RS aR -

2 E HH AT o R
% (BE) HE - 2l HAlb
FREE AR ~ BiIFE BEAT A W BE R 4
B~ MR - ZHIER Y
s e R B A
BHIE o R E B 5
TEG ~ PR~ SNEL  RER ~ AREAC
MR ~ BOAITYS ~ SEEHE
o~ EAGE LR TIES »
FHERBRASRIRE » WEEI
IE R EE SR - BB EE
FEWAFE - FHEE HRESHE S
BRI S i AT Reitor - 2 EHIE
157 L3 575 SR AL - DUESREY
F 323 REVE AR BN L.
FRAEHELLIR » TTRETSHE ASISRIN -
B — ASRHL - 5391 » fEFSAC

fast stream &

> S

e EEBUFRRABHEINBRON  REBATHETSEHMEZIR 177

£

HIERFE R - ZAAEERGRHDRR
Civil Service T.fF (f8&:H 21
RNBAE) » Akh—2k - HEHE &
TR H ARSI -

FASC R IEAERS: ¢« 1.55 0]
ZERRAS L (drive for result) @ B
gt/ BE ~ FEEBIEIER ~ R
&~ BT INEERRE )T 5 2.8
HELIUGE « gERREEE -~ HE
ARTE O/ EEE ~ SGERBAYRE
J7 5 3. R RHE B E © AT
HHFIEFE - MFRE ~ Rty
AEJT 5 4. @& 8 (constructive
thinking ) : BUE E % k% REAIHT
fRORTTEMIRETT s 5. L HA L
& JIRIEAf% (building productive
relationships ) : ZE7 FHFR S B IS
LERRER HERIEE ST 5 6. Hg %
JIWIEEEE ) (communicating with
impacts ) : BHEHE - tarE ) op 2
AYRE

FASCHHANAEMAL « 1. H
He5Tam (B ) (group discussion
or exercise ) * 2. BUREEME (a
written policy recommendation ex-
ercise ) » 3. fi¥#E 3 (a presentation,
briefing ) » 4. TH A (interview ) o ¥}
JRRT3EHE R » i E S THER AR
BORFHEARRBA (B ) TMF - HR
TR e R R E e e ik (5 im
R B PR A AR B s e (B
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) BREGESE - AR ELLE
168 - 1 Ry DUBSHE Fo EL A Y [ 3k
( competency-based interview ) °

(1) EH#EE i (R ) (group discus-

sion or exercise ) *

PRI 45 S35 HAY Ryl
faEiE 2 S E LU N EE
BN AEE IR - EAEET)
MU ~ 35X TGRS R - EHE
5 2 6 (2K H AN T A
HRHE - BRI E A
HEMEFNEZENE - H AT
DA RS (BEN ) - {0
[ e a3 a3 052 Al R B A
# (trained assessors * AHE57HY
aP e HE 2R BUR e it
e 455 Y A8 B o LS I SR AR Y
AN YN= RSl YAy SN
LEEEESE occupational psycholo-
gists » EAFHLEFCT IR
#) o 534h & IEAE R RS
#ll#k# (trainee assessor ) B{5%
B (visitor ) fE55 %L - (HA
FINAGHAL - A E T H
BURKE AR - ATPeH 2E -

W EE —BALE R - 23 &
L pi RS SN G = W (= R
(scenario $7-75 M #%3) ~ H
AT im Va2 E AR
sy CELEL) - 2 FH NS
PR A Bl i A E L T

(project » BIF-55FLMTE%4) -
HE P ol R P ZH 22 BT A A/
FE L wmATER - fEF—
H#e < A ZAE - GHEEE
REARBIILE (BUE: - i
ANFEFAE) > ZRERTE
Fo H CRIIL S S FE {18 B0 - 3
TR ERGR o SZlE NEEER
st R H OIS (B
IR IS M AN ER
N BLUR 5 1 o LTS L3, - %2
A AT i P AR RS TR B
e HIBRTSHL /Bl R (&
A/ Bk > AT ETTTE (AR
RGN o L TH A R T A TS
EHY -

S RAE N HERE o FL B [ B2
At Sk AAHSEF - 32k
e B LR B 3 0T A0 B
% > T IRRRST B H Al AR S Y
or B o ERERERG AR - A2
HARHEBHBEHMER - HIVE

RSz E R EGERE

(2) BURELHEFRTE (a written policy

recommendation exercise )

FEME A = EE ST - 7
R B4 ¢ 1.5 —aB5T FERF 15
sy WEEZAEE SR AR
M HRETS] - ZE B
HHE (EkER ) 12 H BT &
5 2.5 A R IRE 90 47
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Wiz B e B A REK (f
ROE ) BT #5EE
J1- %l HegEH -LEH
CERARIZR I A b (ko BRI 3 18
REfEE T E]/ TERATER 1
AT/ 5 ST 5 B Ry v]
TR GZE) » S E N TIER
SATELEE R - RAETRNG i
PR AR (7Y 3 (6 e T/
Sz EAEE e - HA
fiE V-t s Bt TR EE Y -
Lefg b B LEA Rl ES - BEHHEY
FEARAE o R R (T TR —
FENRIA ) - %5 EHERRHE
BE o i E BN Ry i A
I IR SR HRTE R ANMA) &
i 7 B A A h 2 K
TR5E/TBOUBIT - 3 ZHT8RS S

(i) JT=plT - GRSk -

oo

(3) fE&iE2%3 (a presentation, brief-

ing )

FERF 30 7385+ H BV R
XiH AWM NEES): B
# ~ SEERTR ~ AR TR
HAERE @) - 2
BAETHR R BEEEL/ TB ol -
FH 3T ER 1 - 2k
HIFH 30 23 A HEfi 10 4381 5
T i I e VA R s}
(EERTEAD) ik - %
Al TRk 10 73 gAY fE et

W

%

p=
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RERFAS 5 @ 20 5 SR 23
FRE - BRI R AER 2
SRR - RRE
MR EC ] 2
K T LUSER AT R (5
) FREIE TS RARIR AT
fi : HFT BRI K - B
AR - HASEEIEE -
FZAE IR TR
PR - ErEEREE - 3
HRBAFEERS 7T LU
BEHUIEEE BOEE - 52 At HE BY
B - AE AR E R
% - BRI R R
BRI BE FT - WEBE /7
T BN T s GRIB) HE
BT » 35 MRS -

(4) M (interview )

—¥f—TH A (one-to-one
interview ) » FEIRF 40 736 » FES
HirEZEHE G EMIL N e
J1 s BERER - I HEFE
FEJIRATRIIRET] - — IS -
A E IR H OHKRE - T
F ~ KEEATE ~ pr B Bt A B
fREREEE ~ BRERIEE T KB
B o 2R A DA E i Al s
HRRYEREE N A » AT DLBORERES
WA ZEBNRE » w] DAIEAR K A
FEEL IR - AR 2 F R

=
gl °
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FSAC [t HIl_I By st A B o
B SEFSACTHR » il & 2
ATERHY » P I A b R B A
& (I E N #E - AFma S e
AR B 2 Bl fE ~ R~ T
it Z )i ) » Science and Engineer-
ing Fast Stream Z #kH{E B FSAC
S5rmE (NEZI N —RE B Final
selection board) ° European Fast
Stream J5LHI] EAREZINN — RSB
Final selection board * FRIEFERZ
§8%A7 Fy Foreign and Commonwealth
Office (FCO) °

. Final Selection Board

JE&Zl Diplomatic Service,
Houses of Parliament, Technology in
Business Fast Stream %% * ZHZ: /L
P BEIES - 2B AR R - D
S H B HERAHRE S 1R -

(1) Diplomatic service : APFRREHRA
By~ EEET] ~ EET] )
T~ SRS EE R BlRe )] ~ H
AN R SCA Ry BB R R ~
WG S R SRS Y LR

(2) Houses of Parliament : iH;iHE2
EE & B 5 H A E B EE
J1 ~ NBEBATREDS ~ EHET) K
FEE 25 ~ it )7 (HERE
B 1)~ AERE T N RETR I K
HEWE S ~ FEhE T BEH
il AMEHEIER%E (personal con-

tacts ) °

(3) Technology in Business : | fi#
BHE AN s B B R A
g~ 7 RSN E R R
A ~ FERHECER B TAF &
TIEHBARHE R T ~ 85 )73
JIC A SR e i e e e e (5 )
DU RATRAYRE

FER &R BE AL

JE 3% 52 i FS A C JHI B s By 1% -
Al FREE RS AT ~ TAES AT 2
R FSACH L LA EE » EAH R
FSAC #5830 R ZEER T FHGES » 258
HEAHBR IR RS R 35 2B B R 10
g - HEREHCAE  EE10x
RSy - RIS Ails - T EE
3 K EE » 78345 standard class 3 7853 F]
S FEPTHIIE 2L ; SR L H s
G - JERE S HCREE > " mile
flilh 24 2% © FEAE S H OB
mile ffilh 26 9Eh5% 5 5 FEAE UERE
FEFAE R B RREER ARG  #5F —FLL
RERR LA - BEEE I EH I —
MR A HEE B mile BHEG 2 950% » 26
T AANERAE (R IN— R ) AT

R mile Il 1 5 o (FEHEREE

Fa L - FSAC HUL ARt e 15
i » FERE AR - BEE AR
A HTE A E T EE R (53—
fEE ) - A REFRFEAHAG - HEERAT 1



e R ¢ Shetland or Orkney, the
Inner or Outer Hebrides, Northern Ireland,
the Isle of Man, the Isles of Scilly or the
Channel Isles » R AT HHESTEEEREAG - %5
JEEAE S ME STTRBE RIS B RS, -
AE HRESOR FR RS (st ) $H S
(UK 558 ) %2 FSAC HYBSEE MY -

FERE(ETEEHEL

#1 22 FSAC B 2 jil — Mo A 2 1
fE - (EEEREHEE M (BSCEN) -
FHEAFRE S © 1. 4F Inner London {315
B R HE i — W o 2 s 3 B v KA
) ST RERE 120 9882 5 2. K EEL,
ity 2 A - AR AT RHEG 109805 5 3. 35
B AE AR BB » 5 H AT Rl 25
LR -

85 IOEREFRIZEET"

R EEZ T » fast stream et H
Guaranteed Interview Scheme (GIS) *
GIS Lt & LS nf 2R 200 ")
APEE” B - FLAh P B B - )
JHEEZN » WA ERARRRER it Bl iR
B BIANETRE s n] HH AR AL

£

1. ## Analytical Fast Stream Z 5[
FEifE% > A A2 online tests * {H
JE5ER application form » HZEFF &
application form [ B < H AR ZEK -

2. #w#4 Graduate Fast Stream, HR
Fast Stream, Northern Ireland Fast
Stream, Technology in Business Fast
Stream and Summer Diversity In-
ternship Programme 3% * A] N2
verbal and numerical online tests °
{HZE5ER S online Competency
Questionnaire.

3. ¥k# European Fast Stream & A] -
2l verbal and numerical online
tests * {HZH58H St online Com-

petency Questionnaire.

AEERELEZHHEEETSE (Summer
Diversity Internship Programme )
Fotah Bl BUGRE " R G5 S
BRJAZEE THRAGANE TS
i ORISR AR IE - et 6 A2
9 R BUF APt T BEETE - £
AR £350 (MBCHE - ITd
HrE R 1 E 5 TI0) £ £300 (IR

48 http://faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre. pdf
http://faststream.civilservice.gov.uk/How-do-I-apply/Candidates-requiring-adjustments-and-the-
Guaranteed-Interview-Scheme/  (visited May 12, 2013)

49 DB

£ =35 Asian(Bangladeshi,Indian, Pakistani, Chinese,any other Asian background) ~ Black

(African,Caribbean, any other Black / African / Caribbean background) + Mixed (White and Asian,
White and Black African, White and Black Caribbean, Any other Mixed ethnic background)
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il - JrEFrEAI L E 3 TOT) i
B - BB R =BORPUE A 2B - HHEE
B INAR R R 2:2 - ANRERE
ATHREE - MERR > B S A EREfE e
F RS R EIZ R - B4]
R E TR E AR R - M58
TeFe » BuEDEE T ¢
( B —J#% fast stream HHEGEFH[E] ) » 58
Ji% online application form (2 HJEH] ) ;

2. MEET IR L BB — BURFARFT 5 3.8
ahanf (3 HEN4 HY)) 5 4. R ERTER

1.3H 1% online tests

E o B IHEEERIEL - AR
FEESKRAER -

HiF K REtEl (Coaching and de-
velopment programme )

C2in bl IEEEHE - A
HRHAEE A fast stream 35 » H00K e 2%
shElEfEft—¥— » K925/ NP2 BRI
AT ~ Rk ~ e R FED
FEHIEER - LIGBIESR AR LHE - X
FFEFE A IniaiEE)] - K=8(KM%&
ATERHIEREE " -

IERX{EHRTAY4ERA1EZ ( Pre-appoint-
ment checks )

FEIEZ AT FIRT » S1HEHAES A% i
fr—iteds - fFLSEEH - Bi=52
SHITHE CEFEERIN 6l H LLE) - 4
FEIETY » %% (security » #fEZ) -
Eﬁnﬁﬁ 2 (Complaints Procedure ) >
(RN eIk

Lx?ﬂ &7 Civil Service Commission-

fast stream °

ers’ Recruitment Principles™ FY¥#F -
T P EEHIEHER © Fast Stream i HiF
F2F7 » B HERAE e HUE AR Civil Ser-
vice Resourcing & &G & (LAY E
[+ (Fast Stream Assessment Center JZ %%
FIH ) A iE AR AR E H 1T &
H L& (#140 » Foreign and Common-
wealth Office, Technology in Business,
Parliament 5 174*#EHY Final Selection
Boards ) ¢ A] LAFEH FHERAITE LTS ¢

TTBRE P& E B A A e EE
B~ HHEEE R EHEE R A ELT
733 » DIBCH H SR IGE A TR 2 - B

AR 2 ME A E Y/ B B ECE A i

S0 http://faststream.civilservice.gov.uk/Global/Docs/Summer-Diversity-Internship-Programme. pdf
http://faststream.civilservice.gov.uk/Summer-Diversity-Internships/Home/
http://faststream.civilservice.gov.uk/Summer-Diversity-Internships/Programmes-and-Schemes/
Summer-Development-Programmey/Eligibility/  (visited May 26, 2013)

ST http://faststream.civilservice.gov.uk/Summer-Diversity-Internships/Programmes-and-Schemes/

Coaching-programme1/  (visited May 26, 2013)

52 http://faststream.civilservice.gov.uk/How-do-l-apply/Security-Standard/  (visited May 12, 2013)
53 http://faststream. civilservice.gov.uk/How-do-I-apply/Complaints-Procedure/  (visited May 12, 2013)
54 =¥ B hitp://civilservicecommission.independent.gov.uk/  (visited June 8, 2013)



Fast Stream £ FHERE » T34 -
1 FASLUEAAE Assessment Center
FrfE it o E CHIET ) - HHERAITA
T o HAh - BEHIA T (Hilan
Assessment Center [AIBRHITRER ) BUATEX
i (PlansE HALE B HERE) -
Q@@ B T EEE R - A
B T HER o E B AR
B R~ HEBURRIHEEE - &2 H([A]
J& » (EANEHE B R HER » bR T RPRTE
RGN Y NPSEEIIN - oS
H O HHER) - A ANEAR (58)
AT HEF o FERZEE i 0=
EFRFERHE - RN ER G R A
Z3MEH AR - AHEREIRIAA - F
AJREAE IR -

Fast Stream fEICEHEFE 2 =i T
TERIAN » HEMHEFHFRE - HOWEH
FF 5 AGRETT AW R ER AR ;5 Fast
Stream 7EYCEHIFF FH 2 20 fdl TAF K
A G RS — e i
e o 5 HERE < HIERIETS T - Fast
Stream GEREATE) » DIECR#FHEREVTE
o ANEERE ARSI
7 FHERE A PRI ZEK » Fast Stream &
FHERE R AT PR R K

JBIELTE -

£

Fast Stream E{th;EEIRYELE

MRS B Y B BT B & B A (A
s EE SRR NS  (—)
PESETHEE & (Career Fairs) K GERMHE
(Presentation) : 4 HE7HM ~ 10 HE
12 HI# » Fast Stream & 25 KB4 sk
& HAAB A B TAF ~ EUEEERE ~ k(e
EAHRAEHESE M » 55950 » TARIRIR Fast
Stream HFH LR K BERIHS 5T - &
KRS Fast Stream ° ( ) BUR
Z P EBRE Dunchester’s Millions
(role-play policy game) : Dunchester £y
—JiiE BT EE AT WIS 2 T B DA
o ZEIATPENE S - LR
QAT E FH S S8 - HRIAEAHE A
B HMAREEE (BK) SUBGRE
i AR ARRIELERH (P EBUNIER
AR BRI E S ~ T RERL ~ RLED
) - 22EE AR A i s
TREBUMANIESE ~ A8 A BRI
A~ WRE TR RS (i 3RE
AR R ~ ABERRURRES ~ 4347 ~ FI
B~ PRERHIE /E ) KB - (=) g
2 (Facebook ) : Fast Stream 3% 5 i &5 B
JEHEE - HRTHA Fast Stream {EH%%E - i
DA el B R -

55 http://faststream.civilservice.gov.uk/How-do-I-apply/Complaints-Procedure/ (visited June 8, 2013)
56 https://www.facebook.com/faststream, http://faststream.civilservice.gov.uk/Events/ (visited June 8,

2013)
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22

=

BRIER

EHTYEE (ideology ) SREBUAEE (po-
litical philosophy ) 22 A A RIEFIE
ZEHE

PO TR K 2 FH B £ &
(Liberalism ) BUATT 2 722 - il
A AN B HEE (free will) RFEEMEANE
RS ERERE - ORI S A %
2.2 HH (freedom of choice ) HYEEE »
BIGHIE R BUORRY A G B EH GBI E E
NI H EH N EEAE R/
PUE - I H CHEEE R (JEHER
s NRVEEER / DRTE » BUR AR
R/IIREATE) - BUNIEE i &
RHMZIT ~ IE ~ 28 ~ Hha7 > IERERY
Eifl o GBI A RAEH & sy e -
MR HE 3 (public choice
theory ) » ZNHGEEEAUAS R L E - B
H PR i A SRR UIAHR - S T
EEEEREA - RESEHFTREHIEL
HMEZE - [ERELERMEERE (rational
choice) » AR AE BRI IR 2 5
R B R HGEEE RS R (fan -
) -

ZEH BRG]
TR T B H BB ET » B A B )
e E S AR - R Bl
Z7% (belief) ~ {HIE#H (values ) FEEA

REBAFIREFETEZ2MN - ANEFEER

RSB KEE - R EAETHE
I ? 2 EEAEELBABE L
SEAE ? MR R AR ~ IR R /3T
S SR A R AR 2 E A (TR
ANEA =N RPN U R PN TR
WA HPSETHERIRL) - MHEHE RG]

1. PO T B R T 2 B R RE J1 &
(I - B PR T B 1 B B AL L
WRE ~ A EIEER EMIES - FEEI
BCEESNIREE / £2RE ) 5 2. BRI
HYIERE (S BE) HATF (#1400 » European
fast stream [&] € 75 H—{lE ik i R 3 (B
KA ) TAE » B/ A IRTT BB E &
IR N ERRIE ) o Lt B R R AME A
BrE R AFHEEG H RS - Bl
[REARBORT B A R — 5 [H]  BATSF (expecta-
tion ) &7 » MM & AR - B
JRF B N R TR Z B 25 ml L B &
HH S R T BRI UL
SRR 2 HE B 5 A RAKE 3-8
5 » Z2IRZELESIES - —F 19505
TEBEIRZ NT) ~ VITIEEWR - MWem &
LRI EE(FEER ) W 2 SRR » B
A EEREGHIA » AREA R
GBI/ TAF - tERRE TG & -



BB R EEZTFE (Person-Oc-

cupation/Vocation Fit)

LN RS ~ AERE ~ B2
BN ~ DL S B LI S A AT 1
HEREARS R T R m e/~ AR ERY
R (career commitment ) ~ IEH[E
wh o~ LERBEEFE GRS - #RRe
1 ( Assouline, 1987; Spokane, 1985;
Tieger & Tieger, 2007; Tranberg, Slane &
Ekeberg, 1993 ) ; 7RA » ZHE R AL
NFPEELE T ST AYRCE AR
& EHEALIERR - TR » B
I R RO BE 2 -

BB TR T B 1 R Bt A T Bl i
Wil DB EREA TR ESE SRR
FHEHIE - Flan
(—) RBIBUF PRI E G E R R E

S B A 5 VN = RS R

JERETHIL TR H S @ SR

THEHIRE -

() UHEDRRETERIE R 2 - &
FAZEAAE AN (talent man-
ager) B - DRIV E R AR K
o B FL R B T AERVEA%E - 5
HANEEGPETERE - A E
AT e AR R R R
AN G PSR T E R
A& B ey 2 Lt T RE RS %
ARV

(=) e S L G EE
o Z B BN B (E (B 38 A - Bl -
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(1) FEf# Technology in Business
EF - AE PR G 8 7R
C Bt & 55 A B9 22 A7 06 JERHEAH
B 4EI ) - (2) FEf# European Fast
Stream ¥ » ZH¥TEEE ( R HLAHRH
HE) GEER - A E A
22 Bl e 5% 77 fiE C BB /Y
)7 = (3) & Northern Ireland fast
stream & * HAAEICEW LIFH
nR ZUELER o (4) FEf Diplomatic
Service # » ZHEHEHAFSULHY
LR S RRURR S ~ E GG K EIRE =
B LR -
BEEA RN T B L Ji
25 2L AR ERER (career consul-
tant) G753 - DU B E FADE H2 55
BLANE N EVE R BSEATE + #5305 -
AR E S A E L RRRIVENKE
U5 o G+ AIFE AL EAR AT RERY B E
B - LD Ry Rl N J1&E R

# & (human resource development ) 5%

At HEBANHER AL BAES
EENEAER » iR ~ S
fllBERERR B CR AT R TAE - It A
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B[] PR T B S R & (B BE
FToRHEAZ— T « HERTIE (H3)
USRS R A A S S B E
B HA R (B3 EBERT &
(1) KB ET H T H 52 RS SR
AR - e EEh A BT KCET
HIS R - (2) T A BRI AEK
PR RE  EHBURRIBOR H AR Sl
FoB IRV EE B B » FT#A%EZ European
Fast Stream A EARG HEH B HA IR
RERE - HHAGHE R AEREE - I
PSR ABRER - HIMREEIA R & 55
JIE R ER BRI ey = (3) A% B B S
HOHEGH T - HESE AL
FRFACE (SCRFEUSCE BB ) - 1A
FEEICE R T - AIREEIIR &
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MR N EFHH BRI AR LAY LR
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() fEA AR /P TAE - (4) 2/ A
s RIS B (FRER]) MERRTE S
R ITAE - (5) BHERE TR B fidm 1
(ERH I R / BEAZ - BR T Bl E T
TESL » IRE 2 HE BRI B T E T
8 5 DLEZERET - Bttt ekl
BIEIR - e E AR A B BT
HREK - A TEALT AT EE K H AR

BURFHEATSF Z B R — RO BRE
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A GBI E EEEE (1) BT H G
fili - DUE I RE & B C YRR
() IR FE TN - TEESEHE - D
R TR T8 L HE o BRI
DAAPEETEHI R ERESE < — %
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AKLIRRAE © S50 » BR T $1H—fi fast
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Iy~ EEET T~ EETT R - R
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2. HR fast stream : WFES0 » JIE K
FIE - HIEEE R RAYE T 0 4
MrRE DUEERE T - Bk TIF
(B ) WARRIHT - » a7 Rt
FrRIF TIFRAGR - B REHIRTT
HUFEEAE ST » LUZEBERER - 3
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NZ

3. Technology in Business : ¥fEHZHY
TRFUEER - T R AT SGE U
CEYNEN VARl IR 7 S S T CIR 5%
RHERY SO - fERMEEREE R T
1F » THEAHRARIERITE T - 33075
St SR e i (L sk, ( SRR ) LA
ENTRATRAVRET T » TR S BE IR
AYRETT » T IR SO URT Y
S RE A RS A e A -

4. Houses of Parliament : A
FHREB LB AEBIEETT - AR
BATRED ~ HE ) RS
%o M (BERE R TT) - FERET]
ZF o BelRE BORERE RS - 18
T B ALRIBREE -

EMAERE 2 A EOHEE -
[FZaY ARG T
e B PR T & ] B BRI Dip-
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HET
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JEEEYNZ N Final Selection Board {HI% ;
18 Analytical Fast Stream ¥ (g
Economist, Operational Researcher, So-
cial Researcher, Statistician applicants ) ’
HERSME ERF - HRVET (32) A&

HIES (specialist assessment ) ©

ZEIREAEHERET RG] ( KBESR
PR AERIEEK )

HAE KRB RESAE KL i 1%
—HERIATEREE (FERD ZEE s T B
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fast stream ( Central Departments,
Diplomatic Service, Houses of Par-
liament, Science and Engineering ) °
2. HFs2:1% > GPA: A-/B+(3.33-
3.67) : FEf# Analytical fast stream
(BL#% Economist » Statistician »
Social Researcher » Operational Re-
searcher ) » Technology in Business
fast stream ; 23 BCEKIR S ©
TEERRRE 2:2 L BK » Th3H i
TTEEE TIFER - AR 2:1 .2
NIV OB LS e P E RS 3=
FFEIEET O LR S -
FEHRILHER I BUT 7 i DR
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ZEE 50% S et (/A A FE A B RS
B2 R A RS AS TR ) - IR AT UHET EREL - £
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5w HEFEAEEU L EEET 5
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BRI PRIE T I Ry ltip B D WU R
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EE MRS R BIERET

TSR A AIEAR S A At —
FHER PRI HE R - @i fE B
B —SRSERIN] TAE - RERERH S
185575 S L ReaRE B BUF LAF - JPeft
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RIBEF AT - T B i 52 i
58 AR WO B H i 7y SEE L T AER
1004 PREETHEHIERSH BF AR 10
%y o RN R RERH B A 2R
AABEFINE > FBBUF 2 PR HE
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() TE Ryl -

FHBR FHERVERIEE
FREREFE

S PSETTE I SRR 7K L S A
i CAFFSRIME - MIEREREEH - K
B EE —ERRNE R E (RS
g ) Bl HEs - BARELE
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=RHTR o

RETZTAERSETSE - MHkEHELE
BEZOBRE

BN BRRE - BB PR T E ]
FERET 2 TCAN R B 0 B e 5 ik - LA
RN E ERAZLBERES - B1a0
WL EXIM S » Science and Engineering
Fast Stream Z $kHUF + ANZHZ: /1 Final
selection board ° European Fast Stream
JFHI]_EANZE2 1 Final selection board °
LIS T IAM S » FSAC HIGEIREET 36
() ~ BOREEIRTE ~ ik ~ |
il > FSACREABHER - Ry A5
HR LTl - R PEBURRE
BB o DUN 53t FSAC Ml
—& o
(—) ARG EhE)RE (interpersonal dy-

namic, how people interact with
each other )

FSAC E#ea i (RE ) ZAH R
BREAANETR  fHEAEAR R
HEEH - AR DIV EA A8 ki
i e S EIRe R B ) A B BhRE
(dynamic) » NSHE (&) ZfHE » Ei
FERE T < RES 72 EE (power difference )
EmyHEEF R A8 - 5390 E
B LAE L B RN (ERR ) 2257
2 BEERHAC - WA RTEERY (1E20)
PR (T BE I ks ) -

(=) /NS R sk

FSAC i B E KB H TR
FTHR GG AR THR N (EE) -
AEBIAREAF LS CEHE) - =
A LA RS By H CLR N7 85 B Al 1]
e EEILERERR - BB L - O
AN B FTREAEI AN [RIRE R / 5847 - T
ANEMHEDE - EEHEARR TAERE D
PR/ BLAL (F2E ) Sb - INHEE 5
= AR / BRI R E  PREARS
i o R (IR - ihd ) LAk
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B A FUE (self-identity ) » #55
HAEDERE (KE) KEREE (E
&) (collective self-identity ) * F T #&H
H#EH2E = A H & (self-esteem ~ posi-
tive self-regard ) » HIZE 55 H T FAUHE
B / B 2 V18 (Rl ) » fi ) Bl AR
PRBR / B P B 5+ ST A A (B S
CBERA /BT IR AL S G ( Brewer
& Kramer, 1985; Messick & Mackie,
1989; Tajfel, 1982) » HfEZ Rt ¥
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HEE/ L EE 52 (occupational psycholo-
gists) + AT ER TIFERIRRES -
(M) ExfE - JEEMNER

FSAC T35l & AN HERE R T B[]
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VEHLEL R 77X Greater Belfast @AY ILE
AR B R - Bl LA < W1 A
% » #1){T Northern Ireland fast stream
F o () Bk () &5 - B EE
B - () fH - FHL£27,115 (I
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(ol ) ZORELIESSM TAE - 51
RS MR A T R
H o ARRBIEER (R ) B ZFRA -
b — e Et Rl S0 75 AR - (3th5)
BUR el e & A ST BN R iR
i o PeRsBr e - JRER A -
HE A ER B BEIE AR L 8
B EEEE

HEIRZBES - MIFBEF

B ] PR R T B R E RS 2
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Bif$% 3
Type of scenario

The town of Benchester, located on the River Snelling, has become increasingly sus-
ceptible to severe flooding. The Ministry of Planning and Public Works is keen to prevent
this flooding in the future and has designated Benchester as a priority area for a major
flood prevention scheme. The Department has allocated £ 750,000 for the scheme and,
after careful research, has short-listed four possible projects. The Department’s Flood
Prevention Committee, which is made up of representatives from six divisions within the
Ministry, has been given the task of making a recommendation to the Minister of Planning

and Public Works as to which project should be allocated the funds.

(25 : http:/faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre.pdf )

B 4
Project A: Construction of dam

This project would involve the construction of a small,120 metre-long dam six miles
upstream of the River Snelling at Horton Bridge. It would have the spin off of being able
to provide 200 Kw of electricity, sufficient to supply all the power needs of the small com-
munity of 200 people at Horton Bridge and 15% of Benchester. The project would be led
by a British construction company, Walden International, which would employ 75 con-
struction workers. It would take 2% years to build and cost £ 750,000. The lake created by
the dam would flood three cottages and relocation packages would need to be provided to
the residents. It would also partly flood a woodland area popular with walkers and rich in
wildlife. Environmental lobby groups are divided about the project — some see it as unnec-
essarily destructive of an area of unspoilt terrain, while others support the proposed lake as
an important new habitat for freshwater fish. The Ministry of Energy and Natural Resourc-
es 1s strongly in favour of the project. The local population in Horton Bridge is generally
positive about the scheme, although there are some concerns about unsightly electricity

power lines spoiling the countryside.
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Project B: Installation of early-warning flood prevention system

This project would install a sophisticated early-warning flood prevention system de-
veloped by an American firm, Fibrotech with research input from a British university. The
system involves laying a complex network of fibre-optic cables along a 12 mile stretch of
the River Snelling. Sensors would send information such as flow rates, ground saturation
and water levels to a command centre which would be based in Benchester. This would
cost £ 700,000, provide five permanent jobs and take one year to install. The Ministry
of Trade supports the project, but has warned that this cutting edge technology has been
prone to malfunction in several locations in the US. The Ministry of International Affairs
has expressed concern that a non-British company is leading the project, while the Minis-
try of Education is more supportive of the project, given that it involves the research back-
ing of a British university. According to a poll in the Benchester Gazette, this project was
by far the most popular among the under 25s but this feeling was not shared among the

over 40s age group.

Project C: Construction of flood defence wall

This project involves the construction of a 3.5 metre high and 1 metre thick concrete
flood defence wall along a 450 metre stretch of the River Snelling in the northern part of
Benchester. For additional strength, the wall would include granite facework on all the
exposed areas. The flood defence wall would be built by a British company, Dalesmead
Construction, would cost £ 600,000 and employ 15 people during the construction phase.
Given the nature of the project, construction could only take place during the summer and
would take 18 months to complete. The Ministry of Construction is strongly in favour of
this project, believing that it is a tried and tested method of flood defence. The Ministry of
Culture is concerned that this creates a ‘culture of concrete’ throughout the country. En-
vironmentalists have also criticised the project as it will destroy the natural river bank and
remove a number of trees. The residents of Benchester living near the proposed route of
the flood defence wall are strongly against the project. The Town Council plans to invite
local schools to design a mural on the wall, an idea which has gone down particularly well

with parents, the local Arts Club and the regional tourist office.
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Project D: Creation of new flood relief channel

This project involves dredging a new overflow channel parallel to the River Snelling
in Benchester. The new channel would need to be directed through Benchester s main
town park. A team of specialist river landscapers would be invited to create a natural river
bank along the new channel, with new trees and two pedestrian bridges in keeping with
the park’ s original design. The project would be led by a local consultancy company,
Riverflow Solutions Ltd, drawing on the expertise of a national dredging company. The
project, costing £ 725,000, would take 2 years to complete and create 18 temporary jobs
in the project team. The Ministry of Trade has expressed reservations about the financial
viability of Riverflow Solutions, which has recently lost a major contract and has been
making plans to lay off staff. Environmentalists are enthusiastic about the project because
it includes a tree-planting scheme. The Ministry of Construction has also endorsed the
project, although it has noted that there is a 40% chance that the new channel might silt up
within three years and require dredging. The free newspaper ‘The Benchester Chronicle’
has been running a campaign in support of this project, claiming the Mayor of Benchester

as its major backer.

(ZKJE : http://faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre.pdf )

B$$% 5
The UK is searching for alternative sources of energy from within the country. Your
Minister has asked for advice on the best allocation of £ 100 million start-up funding for

one of three projects concerning the exploitation of new sources of energy in the UK.

(ZIJE = http:/faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre.pdf )
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Bff£% 6

Option 1: Seabed mineral extraction

The £ 100 million would be invested in a joint venture with the British energy com-
pany, LHP (Light, Heat and Power), to extract minerals such as coal, titanium and manga-
nese from the sea bed. New technology would extract and crush coal on the sea bed and
suck it via a flexible pipe to the surface, where it would be burnt at an environmentally
friendly power station. LHP has identified a site for the first power station near Hemming-
fleet on the East Anglian coast. If successful, this method could result in cheap electricity
for the domestic market. The technology could be a major export earner and 20-25% of the
UK’s future electricity requirement could be provided from this source in 25 years’ time
at 20 power stations spread around the coastline of the UK. There would be a total capi-
tal cost of £ 25 billion. The power stations would be environmentally clean and 90% of
the carbon dioxide emissions from burning the coal would be captured and fed back into
the sea bed. The pilot scheme would last 5 years. However, there are risks. The financial
position of LHP is not secure and the Government could be left to pick up the bill. If the
scheme doesn’t work, a stretch of East Anglian coast would have been damaged unneces-
sarily. There are significant presentational issues about using coal and strong local opposi-

tion to this project.

Option 2: Fusion

This option involves investing £ 100m as the UK share in a £ 500m international
academic consortium involving seven countries including China and India. It is investigat-
ing a promising line of research into nuclear fusion, which would produce electricity by
separating deuterium from sea water. The research in this country would be carried out at
an existing research facility in South Lancashire, led by a distinguished scientist. There
are virtually limitless supplies of deuterium in sea water and if fusion can be made to work
there is the prospect of producing electricity in vast quantities. Furthermore, unlike 20th
century fission reactors, which produce long lived, environmentally harmful waste prod-
ucts, the fusion process is largely pollution-free. It is the least environmentally damaging
option as no carbon dioxide emissions are involved. Fusion requires large initial amounts

of energy to produce electricity and the reactor buildings are huge. Five would ultimately
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be needed at a capital cost of perhaps £ 40 billion. These could produce 15-20% of elec-
tricity supply in 25 years’ time. In the much longer term, as the cost of building the power
station is written off, perhaps 75% of electricity could come from fusion. The pilot pro-
gramme would take 10 years. The risks are potentially huge. If the research came to noth-
ing there would be the financial cost of disbanding and paying off the research team - and
loss of national prestige. Public opinion may not accept that fusion does not have the same

problems as fission and persuading them otherwise might prove too difficult.

Option 3: Burning local material

The £ 100m would provide 50% of the finance for a pilot project run by a major do-
mestic waste company, Green Burn Energy, to produce electricity from renewable natural
material or “biomass”. In this case domestic rubbish and specially cultivated, organic twig-
like material called ‘withies” would be burnt. The pilot would take place in Bramblemains,
a town in central Scotland of some 100,000 people. The aim would be to produce enough
electricity from a small power station fuelled from both renewable sources to meet the
town’s needs. Withies would be grown on a large area of nearby agricultural land. A con-
glomerate, including investors from Hungary and the Czech Republic, Central European
Heat Associates (CEHASA), is willing to put up the other £ 100m. There is widespread
international interest in the project because of its use of renewable materials, which can
be grown near the power stations, and also its broad recycling appeal. If successful, the
scheme would be rolled out at 60 sites throughout the UK. The capital cost is £ 7.5 billion
and the pilot would take 5 years to complete. Apart from energy supply issues, this option
has farming, education and rural employment attractions. About 17-22% of UK electricity
demand could potentially be met from biomass in 25 years’ time. However, there are some
risks. There is a finite limit to the amount of land which could be cultivated economically,
so the 60 sites are the maximum that could produce electricity this way. There is popular
dislike of CEHASA in view of a past accident in Eastern Europe. If it is too difficult to get
continuity of supply of waste, the experiment may not work and the £ 100 million would

be a waste of taxpayers’ money.

(25 : http:/faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre.pdf )
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Bff£% 7

One of the recommendations of the International Centre for Climate Change Control

is that countries should radically reduce pollution levels. The UK government wishes to
respond to this by undertaking projects to tackle pollution in all its forms — not just air pol-
lution, but also land pollution, water pollution, noise pollution and light pollution. Your
team has been asked to examine three proposals, each of which is considered equally valid

by the government.

(2R3 : http:/faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre. pdf )

Bff$% 8
Litter Watch

The government wishes to significantly reduce the amount of contaminated land
caused by the careless disposal of litter, particularly in urban areas and along main roads
and railways. The proposal involves a network of volunteer “Litter Wardens” across the
country who would be tasked with encouraging the responsible disposal of litter within
local communities and reporting cases of littering to the local authorities. Litter Wardens
would be given a variety of incentives to create special ‘litterfree districts’ throughout the

country.

Clean Air Programme

This project involves an air quality monitoring and awareness building programme
for schools. Schools would be provided with air quality monitoring equipment and in-
put that information to a central database. Depending on the air pollution levels in those
schools, special schemes would be introduced to reduce air pollution in the immediate
vicinity, targeted at reducing traffic, implementing restrictions on the burning of materials

and eliminating indoor biological and chemical pollutants.



Operation Lights Out

The government has introduced a target of reducing light pollution by half over the
next 15 years. This project aims to encourage people to turn off unnecessary lights at night
and make use of certain types of light bulbs and timer light switches through a targeted
advertising campaign. The AstronomyClub of Great Britain is supporting the project and
is planning to run some high-profile public information seminars alongside the campaign

under the title ‘Tender is the Night!’

(5 - http://faststream.civilservice.gov.uk/Global/Docs/Fast-Stream-Assessment-Centre.pdf )
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