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The Study Of China's Civil Service
Appointment System

Feng-Yang Zhang ~ Tun-Fu Hu
Abstract

In this paper, the implementation of the mainland civil service appointment as
research focus, adopted literature analysis, comparative study, by study and practice
the system side surface of the continent civil service appointment for a complete
implementation of the overall analysis. The study found that after the reform of the civil
service appointment continent eight years, the formation of the Shanghai and Shenzhen
mode mode; Shanghai mode of appointment strictly follow the law, government agencies
needed for high-end technical talent, small range of recruitment; Shenzhen model broke
through the provisions of the existing civil law in all positions, for all civil servants into the
new, full implementation of appointment. Shenzhen became the civil service appointment
implement specific include: the establishment of a civil service appointment occupational
pension retirement system, get rid of the civil service pension has been criticized
track system; refined job classification, job classification system implemented in strict
employment contract management appointment of civil servants; for the appointment of

civil servants to implement flexible remuneration system level.

Keywords: Mailand China's civil servant system, civil service appointment, personnel flexibilization,
government internal labor market
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