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Reconsidering the Applications of
Psychological Testing in the National
Examinations

Min-Ning Yu
Abstract

Based on literature review, the amendment of examination laws, the suggestions of
experts, and the finished projects administrated by Ministry of Examination, the feasibility
of using psychological tests in national examinations sounded to be possible in the future.
There are five suggestions in this paper, such as: (1) we guaranty no more release of item
contents and answer keys after the exams, (2) the usage of psychological tests only on
the recruit of employees and assignment of jobs, (3) the construction of many parallel
psychological tests for in turn usage, (4) keeping on maintenance of psychometric properties
of psychological tests, (5) recruit of psychologists or test-experts who will participate into
the explanations of psychological testing, and (6) no offense against the privacy and the
individual data protection law. It was possible for announcement of using psychological
tests in the national examinations as a well-designed tool in recruit of governmental

officers.

Keywords: personality tests, psychological tests, psychometrics, Examination Affairs Act
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