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Recruitment and Selection for the New Generation of
Civil Service in Taiwan: Theories and Strategies

Hsiu Chuan Tsai*

Abstract

International organizations and many countries are implementing public human
resource management reform plans to face challenges of governmental environment.
These challenges include dynamic governmental contexts, changing generational
structures of citizens and civil service, different attitudes and values of the new
generation toward work. Among these reform strategies, the most important strategy is
how to strengthen the recruitment and selection of the younger generation which grew
up in an era that is so different from their elders' generation. According to relative
statistical analysis, this paper shows that the different generations' distributions in
Taiwan's civil service do not fit the contents of the representative bureaucracy theory.
The percentages of elder generations are higher than the younger generation both in
Taiwan's central and local governments. Based on the theories of representative
bureaucracy, governmental effectiveness and strategic HRM, and person-organization
fit, this paper proposes the following policy recommendations: reshaping the values
and morphology of Taiwan's public services, increasing flexibility and diversifying
channels for younger newcomers, simplifying examination subjects, accelerating the E-
test, and rethinking the transfer restrictions placed on the younger generation and
employing agencies.

Keywords: civil service, generation Z, recruitment and selection, representative
bureaucracy, person-organization fit

* Professor, Department of Political Science, Soochow University
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F4 2020 FE2FACOHREERE

AR T [ KRN R NE

1945 S DLRT B HAR 75 5% & 6%

1946~1964 4 SR B 56~74 5% 45 24%

1965~1980 4 X AR 40~55 % 45 24%

1981~1994 4 Y A 26~39 % 45 20%

1995 fE DA% Z 25 LA T & 24%
=~ SESE AR RO

22 5 8w > L ESSE) S A1 35-39 5% - 40-44 5% ~ 45-49 ik E A\ B S IR
R4H > 43R 14.17%E1 13.87%D) )% 12.25% > 50 pE LA F&sth 27.83% » 24 LA
THIEZY 8% - 53k 6 2EIZZEI AN E - X AR Y AR5 B AT E
RIS EST > 3Rl 4 39%EE 38% - SEFEME TR - 1995 LR HAE
1y Z tACRIZY 9% -

&5 2020 FE2ESFEHAOFREHEE

R ZEACE (TA) A SEE
4=t 11,964 100%

15~19 % 112 0.94%
20~24 % 850 7.10%
25~29 5% 1,420 11.87%
30~34 5% 1,433 11.98%
35~39 % 1,695 14.17%
40~ 44 % 1,659 13.87%
45~ 49 % 1,466 12.25%
50~54 5% 1,343 11.23%
55~59 j5% 1,041 8.70%
60~ 64 5% 622 5.20%
65 k2l b 323 2.70%

BRPIOR : (05 E S5 B 5 Bt | s ial 2r

https://statdb.mol.gov.tw/statis/jspProxy.aspx?sys=210&funid=mq00

6 2020 F£E2EFENACHAEE

AR A R A A SEE

1945 FELARi (EESLNRN 75 5% &) 1%
1946 ~1964 4F BRI © 56~74 5% 45 13%
1965~1980 4F X AR 40~55 5% &4 39%
1981~1994 4F Y AT 26~39 5% £ 38%
1995 FPl1% Z A% 25 gL T &) 9%

1 R 5 (AR B S EhasEsm4g (https://statdb.mol.gov.tw/statis/jspProxy.aspx?sys=210&funid=mq00)
FEEERGRE BRI ANOES excel i - AfTsIREHSFERERM 2 GHEb o BRI -

48



FOAERTE R4 EA R Y T

[
4

T3

?A
=
"

=~ EBRAB AR FREE 0T

TR 0 PR 2020 SRR EEATE N BEH 0 DL 50-54 5% ~ 45-49 B EAE
BS4H N\ B2 > 431 s 16.23%8 15.09% > 55-59 it 10.27% > 50-59 i &rst 5
26.51% > =0 60-64 5% (5.78%) > HIFRE AT A E 50 pElL b5 32.69% > 24
A T RIE G 3.61% - PAEFHCASHE » M RIS 8 A CIF#AERS 50 Bl
5 27.83% - AH¥MRES 5 10 24 BRLA N GEE 0 REISTENI AL ST 8% - A A
ERIEH 3.61% @ HURAHE N BFIRAS B2 B2 8 ) Tl 45 - FREE
% MERERRD -

i 8 2EAB A BMAEEHEAKE - A% ANE R UML) 17% X
LY AT RIE 44%8 35% - Z tHARI{EE 4T 4% - Bl B 258 /) A I CEERE
SRSB4 13% » Z &Y 9% » MEFRFERMHEE S - MEEHy Z
FEEHR/ DIVER S -

KT 2020 F2EAB AR FREERERE

SRR NEAEET B M ANEHEE

AT 366,494 211,431 155,063 100%
18~24 5% 13,224 10,050 3,174 3.61%
25~29 5% 34,202 20,833 13,369 9.33%
30~34 5% 41,247 21,960 19,287 11.25%
35~39 5 54,936 29,024 25,912 14.99%
40~44 75 47,784 25,610 22,174 13.04%
45~49 55 55,295 32,866 22,429 15.09%
50~54 5% 59,492 34,476 25,016 16.23%
55~59 5% 37,652 21,995 15,657 10.27%
60~64 5% 21,175 13,512 7,663 5.78%
65 LA b 1,487 1,105 382 0.41%

SEIgER (5O 43.18 43.22 43.12

BRRR ¢ o8 s e B E A - ERE] 109 St Tl - A% A BRgGT
https://www.mocs.gov.tw/pages/detail.aspx?Node=1420&Page=6960&Index=1

&8 2020 F2EHAHABHREHE

AR I [ HAT SRR A 5ER
1945 DL LA 75 5% -
1946~1964 £ B B S H-( 56~74 7% 49 17%
1965~1980 4= XA 40~55 5% 4 44%
1981~1994 4F Y A 26~39 % 4 35%
1995 L% Z R 25 LA T &7 4%

2 2T GASURIE AT 2 ERE A, $aidnat HhEERE] 109 FFE et A A 2%
WEEET (https://lwww.mocs.gov.tw/pages/detail.aspx?Node=1420&Page=6960&Index=1) » /7 A
ERERARET excel E=RTARR T3 3 REIAH A B ANBIZFEER T, WVEBEE - B175tE TN
BB 2 HEE » B -

49



&) ‘% :
’E— v % 14X % 3 110£ 97

I~ BZE S A\ BTl

e T R S AURET B 2006 4EAEH 7 B A > 2007-
2m&$t$ﬁﬁmﬂﬁ@wﬁﬁ%kﬁﬁ SR 8-9 A (126> 2021
DI A BT 10 SEAERITTACE (R 9) 0 Bl B PG =K
NACE 21-25 BREFHSIE ST L 26-30 5 + HISAF RS Sk T AL SR
30 BELIFAVAERCHER - Soofr o 1Y Z BRI 21-25 j L B F 288
2015-2020 ibif 6 4F S LLKIRES (30%-36%) » ENHEIUNG % » [T L2558 i
85 » RHATRILERIEE 36% - FAHIR 26-30 % » I —LRBREATES A LE 2013
LEDIRTEL B » 2014 4280 21-25 pRAAEIA RS )\ BURE > (L6 2015 45
2k Bl 21-25 B A LEEE - ORI R AL T
SO IS S AR TACE © RBUREER{ LSS -

R MHFEEEHFART ABEFRA S

FRE | 18-20 5% | 21-255% | 26-30 5% | 31-355% | 36-40 5% | 41 KLl b
2020 0.4% 35.8% 24.8% 15.4% 11.3% 12.2%
2019 0.4% 35.6% 24.4% 16.3% 11.5% 11.8%
2018 0.5% 33.7% 25.3% 17.7% 11.5% 11.3%
2017 0.6% 32.1% 26.4% 18.9% 11.4% 10.5%
2016 0.5% 30.4% 27.9% 20.4% 11.1% 9.6%
2015 1.0% 31.3% 28.9% 19.8% 10.3% 8.7%
2014 0.7% 30.6% 30.6% 20.5% 9.8% 7.8%
2013 0.3% 26.5% 32.5% 21.7% 10.5% 8.5%
2012 0.3% 26.5% 35.0% 21.0% 9.8% 7.4%
2011 0.2% 26.4% 37.9% 20.5% 8.5% 6.4%

BRRIR (B H s ek E s s T &k

https://wwwc.moex.gov.tw/main/ExamReport/wFrmExamStatistics.aspx?menu_id=158
B ZHARABATBRHERYE

BB e R B B, > — [ R i s AR Y EE R
CBRE (2016) sHE&ECH 131 k3830 - 7 TTWEH ARG [ A RERVE T > 1
Ry RIS i E B3 (515 Apple-Meulenbroke et al., 2019) [t A\ 738¢
FOREHSEZA LSRN S > 7 AR A SER R EE Z I plRIRH AR
HE o

B ASRGHF B i B AR - AR GEREF R 2RENE, Gt S EERR
=t (https://wwwc.moex.gov.tw/main/ExamReport/wFrmExamStatistics.aspx?menu_id=158) 2011
7 2020 FAB AN B EEFRH =R B EEH excel E=RTIER T ABAESEFTH
=4S R B W E R R N B EERy S - BT RS ERE/ NG INZETR -
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TR A NTEA TS S kg R

B ST B BRI AH At FAAGIE A - (R G R AR PR A S
Al B R R > SR Z TR REA BRS [) » RS - INEEBRIGRETIE—
AT ATTHIER -5 B EDE T RS (HIIhIZK - #%EY - OECD %) -
DIRERRKINE > Z A BEAERN: » MEE BT s B IR
ME » M 2 B R IaH RS AT &R e EHARAVEER /W - DU
SRR EIEHE R E R - BURRE B SRl MR ~ {8 A\ BLH S — (5
(A > &wAlt Z HEACATE A DS BB

— » REGHEARMER

B ARBUNTTECEERIE BEBER FRELIOCE KT R EBZRZEERIVIRIYAERIER
o (KFEMEEM (Dolan & Rosenbloom, 2003; Kingsley, 1944; Krislov, 1974;
Mossher, 1968) & Ho i = L B (R AV R s B 2 — - 1

RERMEE K (representative bureaucracy) Ih— g @ —fxsd 2 KB J.
Donald Kingsley £ 1944 £ H ik ( Representative Bureaucracy: An Interpretation of
the British Civil Service) —ZfJfEEE (Krislov, 1974, p. 10) - Kingsley ¥}j/A Weber
iy X B A LR R BE LML - N EE R AR TPk - 35S E
Fpe A — (R R - — =M EE EERSHI UL (Dolan & Rosenbloom,2003, p.
4) - [F]F > Kingsley B #E—3 15k » ' R BRI Z A 2R E TR EN A RBERTR
HEH 2840 o JHib " HEZRT - BEOACHREERE HEHERE
1 - (Kingsley, 1944) -

% Kingsley 7 7% » Mosher (1968) HEtEZ (el CRIEE R - AT
B R IR I B B 2 — » HARH S CE VAR S A Ry - #WV A RES H
HEFENE - A B A RFIZ5EAH - Mosher 73— i R FEMEE 5 A fE i
FMEBLHRR R o BRIV ESCE A L& SR BIAE R ~ PR
BE -~ SO thglgek - #k -~ S B RS En AOEsREC
B S EAE S B ERVAH R EL ] - FERZ Bt & KR R RYEL B E - AR AR
BB VAR e S A BRI R HEE L AFRE SRR K
A AFRSE R B F R TE R RS 24

REFEWEFEERILIEH 2R EEES E TSR FE B EFUERY
NRIEHEAEEANEE 7 - Selden (1997) EFaN T AFERME FEHGEE
ro sCERERA SO R TE T (AR EFRERERIAZVES LU RA

Y REMEFREOTEE R > RHERR - SEEREEMBEER - RS REE L H R —(ERES
BB E I E (R AE R LR 5 | B LA TGS RE BN VERE R B R SRR g b > Tz
FIERNFEZ LSRRV - FIafEEE - R0~ /D8 (minority) ZE[ERE (Krislov, 1974) -
HERERTRE  HETIENER  BIN LR S E@ 8 H a0 SEBEEAER R
HEMMREHY  BtRBERNSEEMELS ' BXTHEERT iR SBER > Hiid
BRI R TR S - AR SRS SR B2 E B F ERER TG (558 ~ MR
2, 2010) -
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SPERRTRE RIS EIMEIIRE © 2 BRI B B ST R E G B R B R HIThRE
SIS A AHS BT > HRIBUREITHYINRE ¢ PUR 4 SR Z B RS A
FIHyThEE - NItk > ARV EFRERCS - fn 2 m e - HisdRsiE g5
F > FEE MRl 57 B AR A & R -

L BRI E R A > SRR AL 587 - ABAA - S5
HAEASEE (£ 10) 7R A5 A B EEEREBLEAN 280 N BAHE - # 234
RS S - EFEHR - FHlE Z A SRS RAVR S -

HELHtiREfE (2009) HIBTZE - HERERATIEI A A B LL OECD (2007) HUME
EME - CEBHPEFER MRS - S REASCER 28 s m AR 10 Al
DA REEEBAE A B EAEHIESIEE & - e B AR
WS > REGHFEE AD&EE e A\ LR RESSE 68 —ERHET
R - HEHAEENE  SFEESEF R A Z i EEN S =0 EhEt
26-30 pEiY 24.8% > EHVEERVHIEAE SR — » ERBAH A S5 ELal
BV - IR REDT - SUREFEERERT S - 2 8ERRREE Z AL
BABEA - DS RIGHEGRIVE AR MEANM -

& 10 2020 F2E AL ~ B8] - DBAR - BEESHS ARASRIEEE

AL FEER R B AO | BB | ABAE |SEEHEA
fHe | 75 5% 6% 1% - -
BREAH | 56~T74 5% 24% 13% 17%
X 40~55 % 24% 39% 44% -
Y 26~39 1% 20% 38% 35% 51.5%!"°
Z 25 B DL 24% 9% 4% 36.2%

B RRAEER
=~ BUBBE AT S SREE M B A5

AR A N RELEURF R B8 ~ 2~ RIHUENHYRE JTHAGEST ~ EERACR
N TE E S 8 AREBUFFT SR AR » 8 BUT & Y
Pz — > B2 E AT - SEVITHVIRTE > DUR LU 5 20 E LU A0
TEft ARG EEAN eI A IHMEE - THEBUNRTEE © ¥tk - ZE 1T BRI H
Gt TAFZ PR AT ETRE B 5 SR A G S B B 55 e P (M Ay B B ol -

OECD mt R Hg BEliet— A AT 44# (OECD, 2014, 2021) » jth—4%H#
TIRLATELAE R (level) LA S (people) ¥i& SEIFEHTES |- BIRTELAVE
Ko AR B R E IR & ~ NS ~ BERGAERFT ~ th g FEIUE Sy » H A
Bl & BN AR G R AV AR 11 -

15 25 10 UH I A Y AR TELRHE 5159% - 2 26-35 5% (24.8%) - 31-35 3% (15.4%) 1 36-
40 7% (11.3%) fNLAEGTIEY -
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OAEATE R 2AE A 4 A B Bk R

R 1 AEAGHRENEEER

{E BRI N FEAHE
pEE BT Boft > AR A B ~ 22
REETAES] AJTENR ~ HE -~ Jes -~ b~ B
P sH s T PR ~ RIEMEZEHE ~ 6618 - TIFssEt
BRI AR ARG B R TR

BRIARIE © “A framework for public sector innovation,” by Organization for Economic Cooperation and Development,
2021, p.1. https:/Amww.oecd.org/gov/innovative-government/a-framework-for-public-sector-innovation.htm

7E3% 11 T4l AERIREBUMRIBE LA A SL4HE - AT ERE Y HEE Y
By BRI ER T E LB - A E s Y FBt 2 — < OECD
(2019) FritfRd DL %IE EASrisE Al |
1Fr4EmET RERFBUEIE R, (political vision) #EHG I ELES 11 & E(E AT FR AHEAE
EiIGE

25BN TGk s [ BB FTRAEE AT -

3. E - BRI E » DA IREE A FEEE VAR - B - 2
LA AREE -

AFEHREE G S CEIREE » SEEATTRIRIRE K AE

5.5 - SRR E B T 450 ~ A sEEAlHT -

Gr EETEmOIA > fESRESMEA N EREHEERIN S - BUT TR EEAVER] Z
HARNHEATT AR E AT FrZ E A H RS e A R e a3 ) - 78
M > S ATE & BBUNATER R REEATE - EE A Ryl ek i N LR 7 7 IEURF
BIPBUAEHIE (S E R E T F R ABUN B HOCARMEAVAES  [RAH A ABA
FERE - B HEAEE TABAE  SRHMABAE - g S NS
> RABEA BN EBUEAGEE T EN 4SS 2 =1E 5 ENHEA (Ngetal.,
2016) -

DL B CHBUN AN E A 2o A B8R EE SRR - HE
BRSSPI RAVRE AT R RIAFET - UREBFREEE S E S Ew T
HriACED SR SRR - RINEIRE - St (ERABURRGEEEE S > 5.
W ERYmR b Z AN A BNERIE EEEE R » FEEREETEIERAVE
B R — e

= ~ {EABEAHSERC

{E A\ BT /E4MC (person-organization fit; PO) EEZEM = » EFe(E AME TIE
HEE - BEREST - TIEFHE - SR - SRS ERVE S « (8 A B4R s ic AIFE
NFIEHEA LS B EEEE RN —E - BRI E TR 2 ey Ei - H2
FEE IR G ARG S AL R - 18 DUE A\ BLER BT HC (person-environment fit
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or P-E fit) sK&ifH - (HiE(EFAIEE TEFEAENESR » #lx © EAT/EHER
(person-job fit) ~ {iE A 2045 MC (person-organization fit) ~ {E A EEAS7EAC (person-group
fit) ~ ([ A F & (subordinate-supervisor fit) 2 (I SE ~ PREZ > 20050 p.124 )-
ARSAERE - EE R DUERAVE A HS RO R - B2 A FI2HEE (&
FE) FLFEERE -2 -

T2 B AU RAAVIRFT I 80 - Ay LR SEhnER T EA
ZH4HAEMC  (person-organization, PO) » FAeARRY X HEAUEL Y HACH) L ERbHZEH]
BUR o Y IREE X A IIE R E A EEE R & EH SN E e EEE —20
WoE s iR - HEECE SRS Y AR TIE&ERFEIR (Winter & Jackson,
2015) -

ATHALL Z AR FEEMTFTE 5 - A LUME A 4R @k 5 P e R Y AC b T
tr[EER R - Z HAEEAN AL IRV EE TIEREE ST & H O LIEHR
I (A HYEARFEUE (HET - Apple-Meulenbroke % (2019)f5H - ¥ A BRI Kol
FE ~ s (B BT E TR KRAVESE A o IS ERAYTR KAl s« B[
A& (sociability with colleagues) ~ F-Ef#& (opportunity to grow) » DK T
VEEAAR jE -7 (work-life balance) o

BN AHRARZE S - 45 0HE ~ BE R (2016) $1¥f 2004 % 2012 228153 4]]
FEH - WOTRFEN SR EGE TN - DU RSk S 7 AR RS 2 H R B AH R
B~ RENFE R K B2 E s 0B BT a AR R ORAVAR I - b 7e4s SR e
TN SREUETE 538 T/ RIE_ BT 0 A 32.9%M A 5 EFE R AR AR R &
BE - FE - ARSI AR RER AR G R % - W TFAEm B RE W E B
SSEHEVERE - SUASITT S - BRI B D BCalll SR S (E 1% » BT =70 2 — B A BERIA
LA AR A T RE B - 1T EL o SR T BUN B S 4R B R o 55 R UL A
i o LAl > BB - & (2020) AVRRSTILEEIR o (B —4H4%ERECRE - 1O
HEIZ Z 5 A& E 3B A B IE R 2 - B IR R4S R8N BT
A ANEr#E—HEE I EECHIER - NMEEEDISHERE ) - TR MRS
& - 1 B &g s AR B T -

brT 2L EaTem 2 S (E A B S iE Rl e 2 FERAIH TSN » A SIS
fath > Z HREFHVRHEEE TIEEEE - BAEPIAHSRT AT - DUBCEE AT
THHAMERY TAFAURE - B E A SHARAVERCM: - Ng B Gossett (2013, p.416) 755k
fet > A iR E S B R A TAEEL A B~ » DA ERRME AL
AR A BB A &8s - (B N AHSERC M = SEBUNAESIBCE RS E B
HEfcE 5 Einolf (2016) A %H{DISEE -

&R bETEm - fEEmE AN TEEG Z tHRAFE A BRSPS  IA RS |
MHEBEEAREAE ZRIBEEE | SO At i TR A S
PARCE SRR A AR s iy 48 BRRG - (e A BLAH S mECEE Sm iR T = - AR

© ZIFESBLREEE L -
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FOAATE R OGR4 R B Y R 0

faxsh RS U A SRS TR 4 BERY Z ﬂiﬁLﬁEx&ﬁﬂ%ﬁ B BN
EREE - HEEEA AT E R E B R

{h ~ Z A FRES

EEHAIAH AR B2 A DR S8 ARSI A —20 2
BRI RS - FRE S PR R (AR A R AR SR - Iﬁtﬁﬁiﬁlﬁﬁu%‘%ﬁ
SN NEEAAHIE > AHEBIPRAH SR A R £ B 5 - SRR BRI 8
TR A — AR UL AT T2 BERES AR » SRR oy AP (R 1801
EAR - DL ME SIS R R B O B R » MRS PR ER T A S
il B - MHBHERE S > JRtHIRE Z QR A o -

— ~ ISR BB &

(—) fiZER

TIERBUGHE & B AT AN BRVERLHT » 72 2016-2017 4R - B E4
BRATE N BRI EREEEEENRE - A FEER (talent management)
BE S AUV ERAHEI B TR 4 SERV AR A% A& (Public Policy Forum, 2017)

WFEER  HARA BT Z HELENEANE  HEERA ERNEE
1~ S DU FEIRES A EN B 8 48k o 280 SEES AT AN B A BT

REFEMLAS B THENENAIMEE B DUR AR A THAEE - ARk
BAHAY - KEE DS 2B BT ABBENE SR - 2K
ERENELERE AR = EEEHE (post-secondary) &SIt
B SR 5 R ARAV SRS 2 4h - B R RN DU T 2 TH B B A R B [
EIE .

PN/ 3 St = R D S RSN S (RS

2. BT ERF T S B R AN BRI -

3R AT A A RE A » R R - (H H AT R

Bk -

FHE DL RIS ISR B B N LIRS Sk 2 A - B A AR
HIANJTERHE » FEHDUNECER S (Public Policy Forum, 2017, pp. 5-6) :

1.3 BT N LIRS B = 1Y ﬁ{%u&ﬁ@iﬂ?ﬂ’]@@

2. AR BUHAH M A A - @I A IR AR R = -

3%EBE*?E%DLIE\»%Q}%H%QEU?WW (HHEEE ) HEEEFREER

HARPES B 2 Bl % > s8{EA REE B -

4 FAHIFESR R AATHEEE - BIAIRE - REsEE TAE -

5.5 IS EIR A E R E - B 5 I 4 ] DL — B AN BRI

PREK -
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6. f il B BT AR DU OR ] BEATHVRE = > 5 R ARG RE B S B EOR - DU
PRAE AN R b -

7 FEH T e R SR n] DUEHERE U S - B4R LR A& -

8.WECRASHT A B THIRRATHIIGR > EREIZMEAVEI % (welcome package) i
LRELRAR - BIAEBCER I e -

(=) #HE

RE BT EDL > H R TR TR ER A 2 M e B L A B E N B K
o SCEEE R ~ AFLBOREA I TEIR S VAR « 35 TE(CIF( > 2048
JIH EEEN AT [HEEEE 2 3 IR A [E] » B A TR 2P B S B IS
N

H 1948-2013 I - sEEHL AR CEPS ey N (Ffst—) » T
ECHINER 22 35 i B AR e BN A S NS TEEE » WS ERSIISCETE)
(Lee & Lee, 2014, p. 49) - JoHZEH 1998 2 1% - ¥ 2R EHFIEIRBEE
HIFT AT » SREES T FE B DAB I AR TS » BB R LBt &858 » (£30E
SR 3 T > R R B (A T PA = AN BRI A — RV AR 0% - 360 & ST -
5 RIS RS - BIEEHE - RFEFERAGIE S » M2t — SR aVE LR
g

Horp > 1999 R SCEVE 0 i e Y (B BEE R B AL > A Ry
HEANRE L5 EHEEEENE R - BAEEGTRE > RAtg KA R B
2000 FE2 2012 4F Ry il - WEREAHILLHZE B =y Mahs [ o gl =4 MIREm
EEBIERRE] 20% - 2007 4Ffgrm 56.1% » ATFE RBEERFEIUR LT (Lee & Lee,
2014, p.59) © fE4) > FESFEELHIILE > 2004 FEFARHLAA (B > RIZEE0 7
F (FEZLENIREUBE D L) BHEOERTS - o] BB SR
SRS — R R 2 -

Bl{Heg e 2 B 2 38 12 > #EBh =00V 1T BURM A\ S8 I B SR A SRS M i
5o R BEBN A A B AR AR R 5 i Ry AR TE
B8] 2% 1 i & R R S T L S BB P R A B4 - Lee Eil Lee (2014, p. 59)
HIBFEE g B E 2 S sl A DA TR -

LR FE AR » RatalE IR IEST » R A7 B st &

(%15, (rote knowledge) ©

2. %R B A B 52 5 50 9 1A -

3ERIRZHENF L AE A RISAERE -

DL BB S A E ARV S » SR BB AT A AR A T T A U
05 755 S g e (e M ~ I EELZE TRk » DAR M M R RE o {4y
XEFER > AIDIEEEEMENRIEARE > FRRDEERL -

GrREE DA b W B 2 AR A NS A T B & B T R R SRS AR [E] -
EREZFR LN RIEA RS AT FE R - E 5 hiEE K Eeg B~ & 1
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TR A NTEA TS S kg R

EREAEBIFHE M LB &G PR HA /e > L EEATZBRETENIE R
S BLHES o T s I ACHBU AR S ~ B - DURCE AR o HZT 0 W
(BB SR Ry 785 [ BE 2 HOAREE AP ABURF N > 533 R R 26 e B B J 0 O T B B
THZRE - BESN > W (E ST HE THEE AR S B B et (I aiiy
HEDT7R) 8 DURCE NP SR E [R5 8RS GE sV eI
(BRI A BB - T IE RSt U A B A I -

= B Z B R

(—) BEHEZENHRBEERTS

IS B— % B ES LSS RN BRSO EREREE R IR
ATEAYHTR (rotet - 2021) - SRERFAEE - #Z B¥H O/ HE LIFfaklE
RS o (HAM R R > B & R R B ZE A A BRI TIERRS - 52
RN % B EISE -

iz (2021) f5H : T AEEE - SREEUEAT - AREE &) E R RS ED
PR~ > F EABREREMEE - WWAEE  HEExE R AREEA Ty
af g B EUTA L RS TR RS - PUEABUNSHEES » A5
EHRFWAEMTHESHE—H  E2CEBRESTEBEEUERE TE T
BAEHEEE, FEE. ;o

HN AT A SRR A AR EE - AR - RS R SRS
FHEFIBUF TIEZ 1% » B Sy A (8 N\ B St DUBHRCHY AT - AME A RE 5k
LIS » &P aen & - S N\ BBy e -

MEAGREEF AL A BB ERIE 2 — st " BUF AR
e EEARE - AAREE R LR AR BUR T AR (publicgoods) —iET
TERER4H% , (Public Policy Forum, 2017) 755 - Il H ABURIVEC B
A T A ERER T ANRBI & RS S S SR A SRR 2 Ik - A ERTHE:
Syt T REESREAMEIR LR EIE ST - o (518 MHg% > 2021) - DL EZ%
A ISR A SIS FTRE AAE - MEn U CHYEREE -

PRIt - e i S NSRS EE B KT H & Bm ettt &R R T8
B - IR | BB AT A REBLRE Y Z U BRI —
Ao BRSNS - BUNERBEE S E &E > FRIZAVE S ESRHISE A (fr
FEET ~ £~ Halle--- IR R SR R IR ) B
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