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Calibration of Teaching, Examining and Training of
Architectural Talents

Tian-Yow Chern*
Abstract

In response to the issue of "insufficient enrollment and teaching, examination and
training of civil engineering related subjects in the civil service examination," the
Examination and Selection Department held two meetings for the "National
Examination, Civil Engineering Related Science, Education, Examination and
Training Improvement Platform” in 2020 and 2021. The two meetings included:
1.High risk in the workplace and high work pressure in the public sector and 2. The
gap of different treatments between the public and private sectors. In addition, the
"National Elite Quarterly” of the Ministry of Examination has also analyzed and
discussed the internal and external factors of the insufficiency of the Civil
Engineering Department over the years, and how to reform and innovate the existing
civil service examination system. Nevertheless, the actions and strategies dealing
with the insufficiency of the engineering department are weak. Based on the above
literature and the latest information regarding "Statistics of Inadequate Enrollment in
Junior and Senior Examinations and Special Examination for Local Governments”,
"Statistics of Resignation after Enrollment in Architectural Engineering and Public
Architect”, and interviews with a number of current civil servants in engineering and
architects after resignation, this paper attempts to propose topics, strategies and
recommendations for teaching, examination and training of architectural
professionals.

Keywords: civil service examination, insufficient enrollment, architectural engineering
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