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Rethinking Nursing Education and National
Examinations for the Post-Pandemic Era

Wen-Yu Hu*, Hsiu-Hung Wang™**
Abstract

In the post-pandemic era, characterized by heightened uncertainty, complexity, and
unpredictability, critical vulnerabilities within healthcare systems have come to light,
prompting transformative shifts in global nursing education paradigms. Taiwan's
nursing education and national examinations must adopt a systems-thinking approach
with forward-looking strategies to address new challenges, particularly the pressing
issue of a global nursing workforce shortage. To align with international advancements,
nursing education focuses on upgrading degree pathways, implementing competency-
based curricula, and incorporating innovative teaching methods such as distance
learning, artificial intelligence (Al), and virtual reality (VR) technologies. These
enhancements aim to meet the evolving demands of healthcare. Simultaneously,
national examinations are undergoing continuous improvement through
comprehensive test item analysis, expert reviews, and updates to question banks,
ensuring that candidates' core competencies and knowledge are rigorously assessed.
Efforts to digitally transform these examinations, increase testing frequency, and
enhance item validity and reliability further prioritize patient care service quality and
safety. In fostering a supportive workplace environment, in-service education is
essential for helping new graduates transition smoothly into clinical practice and
develop key competencies. Ultimately, achieving the dual goals of "competence
cultivation and selection" through integrated education and examination processes
strengthens the connection between training, testing, and employment. This
comprehensive approach is crucial for building a stable, resilient nursing workforce
capable of addressing the challenges of future public health and healthcare needs.

Keyword: systems thinking approach, nursing Education, national examinations,
nursing workforce
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