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Expanding the Participation of Hiring Agencies in Civil
Service Examinations: The Case of the Oral
Examination in the Special Examination for Judges and
Prosecutors

Irving Yi-Feng Huang, PhD*

Abstract

This paper examines how to expand the participation of hiring agencies in civil
service examinations, using the oral examination of the Special Examination for Judges
and Prosecutors as a case study. Through focus group interviews, judges from the
Judicial Yuan were invited to share their experiences and perspectives on participating
in the oral examination process. The findings indicate several issues with the current
oral examination system, including the alignment of scoring criteria with practical
needs, enhancing fairness through candidate grouping, and ensuring that oral exam
questions fully reflect the core competencies of judicial officers. To improve the
validity and fairness of the oral examination, this study recommends increasing the
proportion of hiring agency representatives on the oral examination committee,
establishing a review and feedback mechanism for oral exam questions, and
incorporating situational simulation tests (or questions). These will help to ensure that
the selection process identifies judicial officers who truly meet practical demands.
Additionally, the study suggests expanding the scope of future research and
incorporating input from the prosecutorial system to conduct a more comprehensive
analysis of the oral examination process, ultimately seeking well-rounded
improvements.
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